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Ewaywyn

H mapovca epyacia £xet g 6tdy0 TV HETAPPOAOT ad TNV AyYAIKT YADOCGCH TPOG TNV EAANVIKY
evog amoomdoupatog and 1o eyyewpido “Heal Your Life® Coaching Manual”, to omoio
TopodideTol AMOKAEIGTIKA 08 £101K0VC EKTOOELTEG coaching «Metapope®ate T Zmn ooo»
Kot €xel ovyypagel and v dwdktopa Patricia J. Crane. To gyyepidio éxer og otdOHY0 TV
KaBodYNoN TOV EWIKOV EKTOOELTOV, AVAPEPOVTOS TEXVIKEG, LeBOOOVG Kot TANpopopieg
6cov aeopd to coaching kot gwwkdTepa 10 coaching mov Pacileror otV PrAocoia TG
ovyypapémg Louise L. Hay. To andonacpo mov emAéydnke mpog petdepacn amotelel to

TPMTO HEPOG TOV EYYEPLOIOL TO OoToio £xel empeinOei n) Patricia J. Crane.

H emoyn tov cvykekpipuévou eyyxelpdiov €ytve kobapd amd mpocommikd evdlapépov. Me
agemnpio T B€om avt Kpidnke evotapépov CNTNHO 1| LETAPPOOT] VOGS KEWEVOD, TO AEEIAOYI0
Kol Ol 10€eg TOv 0moiov KAvOuV TTPog pio véa Kot evOl@EPOVCO. 030 Yo TV EAANVIKY
eMKaPOTNTA. AV amopovdcovpe v AEEN KAewi OAov Tov gyyepdiov Mtor ™ AEEN
“coaching” Ba pmopovoape va dodue 6Tt TPOKEITOL Yoo pio oviypatiky AEEN 1000 Yo Tov
"EAAva avayvoaotr), 660 kot Yo Evay Petappact kabmg mpokettat yio pio AEEN g omoiag
TO VONULOL KOl TO ONUOVOUEVO €xouv kabiepmbel otov EAANVIKO TOMTIGUO MG TPpOoTOVNoN —
coach= mpomovntig» mopaméunoviag o€ Kamowo aOAnua. BéPata, €yovtag vmoyv to
OLYKEIEVO KOTOVOOUUE OTL OV TpOKeELTaL Yol pio AEEN TG OO0 TO CUOVOUEVO GUVOEETAL
He Tov afANTIKO YMPO, 0ALA TTO TOAD pe TNV €vvola TG KaBodynone. Komdc Aoutdv G v
TPOKEWEV® TTUYLOKNG fvarl 1 ovéAvor Tov coaching 1060 G £vvola 66O Kot G TPOKTIKY —
emayyeApa. Xe avtd 1o onueio kpivetor amapaitto va avaeepbel 0Tt to life coaching €yet
apyioel va gykafdpvetor oty EALGSa kor v Kompo ta televtaio ypdvio o¢ avtdvopo
EMAYYEALD EVM TAEOV TPOGPEPETOL MG OMOLON| GE TPOMTLYLOKO EMIMEDD GE OPIGUEVA
[Movemota g EAAGdag 6mmg to EBviko kot Kamodiotplaxod Iavemotipuio AGnvov. Avtd
BéPara virovoel 6T 1 €101KN 0poAOYia TOV KEWWEVOL deV £xel Kabiepwbel oe peydro abuod otov

TOMTIGUO TNG YADMGGOS GTOYOV YEYOVOS TOV OMOTEAEGE TPOKANGN Yl Tr OOVLAEWYL TOV

LETOPPOCTY).

OLokAnp®vovTag, 1 TOPoVca EPYOCIN ATOTEAEITOL OO TNV EIGAYMYY], TO TPOTOTLTTO KEIUEVO,
T0 UETAPPOAGUA, TO OYOAMOCUO, O Omoiog mePLEYEL OYOMO OYETIKO pHe TO Bépa mov
TPOYUOTELETOL TO KEIUEVO, OAAD KOl OYETIKA HE TN UETOPPOCTIKY Olodkacio. Tov

axolovOnOnie, kot télog, ™ PpAoypapio.



1. Ilp®tdTLTO KEIUEVO

The History and Social Context of Life Coaching

As a profession, Life Coaching is relatively new, but we can look at the historical context to
understand its development and importance.

Fifteen years ago if you said you were a coach, the person you were talking to would most
likely ask, “What sport?” Athletic teams have always had coaches. The coach had almost
always participated in the sport in a younger age, so he/she understood the elements of the
game. In sports, it is clearly understood that a team needs a coach as a skilled outer observer to
improve the performance of individuals and the team. If someone asks you, “What sport?”
today, you could always reply, “The game of life!”

In business settings, mentoring is a time honored relationship where a person more
experienced and higher in the business hierarchy assists (mentors) another to develop the skills
to become more successful in the business. Mentoring generally focuses only on business
skills, where as coaching addresses a much broader range of skills.

Executive coaching has also been common for decades in corporations. It may be provided
by coaches who are internal or external to the company organization. (IBM now employs over
certified coaches within the organization.) At one time, executive coaching was designed to
help underperforming executives perform better on the job, so the goal was to correct
deficiencies. However, more recently the scope of executive coaching has broadened to enable
even high performing executives to increase their skills, get independent feedback on ideas and

performance, and create more life balance.

Psychological Roots of Coaching

In the early part of the twentieth century, the pathological model of psychology began
changing to a “whole and healthy person” view. This set the stage for life coaching. Alfred
Adler, a contemporary of Freud, viewed himself as a personal educator. He saw people as the
creators and artists of their lives and involved his clients in goal setting, life planning and

creating their future. Carl Jung also believed that we create our future through visioning.



And then came Abraham Maslow with his theory of self-actualization and the development
of humanistic, client-centered approaches (Carol Rogers, Victor Frankl). Maslow studied
people he called “self-actualizers,” people living with a sense of purpose and vitality who were
seeking to achieve more of their human potential. His development of the hierarchy of needs
and the influence of other Third Force (humanistic) psychologists, focused on wellness,
wholeness, and purposeful living, thus setting the framework for life coaching.

Additional influences on the solution orientation of life coaching come from Milton
Erickson (the father of American hypnosis), and his students, Bandler and Grindler, who
developed Neuro-Linguistic Programming. A well-known person who dramatically changed
his life using NLP is Anthony Robbins. His personal development workshops, along with those
of Werner Erhardt (EST), Lifespring, and others contributed yet another influence on the
emergence of life coaching as a profession because these programs often included one-to-one

coaching as a follow-up to their workshops.

Life Coaching Today

Visionary Thomas Leonard has been called the father of personal (or life) coaching.
Originally a financial planner, he noticed that people who came to him for financial help often
needed help in other areas of life. Leonard apparently created the concept of tele-coaching,
which meant that coaches could work with clients worldwide by phone. In 1992 he founded
Coach University and trained people as coaches via tele-conferences. About the same time a
woman named Laura Whitworth founded The Coaches Training Institute in San Francisco. Her
method trained people with week-end workshops and tele-conferences. While keeping separate
training programs, Whitworth and Leonard ultimately joined together with the International
Coach Federation, an organization with thousands of members worldwide and a list of specific
coach training programs it recommends. Leonard was amazingly prolific and is credited with
establishing life coaching as a credible profession. He passed away suddenly from a heart
attack in 2003 at the age of only 47. Perhaps the best-known of Leonard’s trainees is Cheryl
Richardson. She has authored several books on self-coaching, appeared on Oprah numerous
times (twice with Louise) and is a Hay House author.

There are dozens of coach training programs now available. They differ greatly in time

investment, financial considerations, specific skills developed and training quality. However,



the idea that coaching is a viable profession and a powerful way for individuals to gain the

support and guidance they need for creating the life they want is now firmly established.

What is Life Coaching?

Life coaching is one-to-one consultation with someone who wants guidance in making life
changes. Although the client may decide to hire a coach for a particular issue (like finding a
new career), the process is designed to help the person assess their entire lives. The life coach
assists the client in creating the life they truly desire and achieving life balance. A coach trains
their clients in the life skills they need, provides a sounding board when choices are faced,
helps them move beyond self-imposed limitations, and supports and encourages when

challenges arise. A coach assists clients to trust themselves, their desires, and their decisions.

In contrast to therapy, life coaching is an interactive process between equals. The coach has an
ability to listen, clarify, and guide the client from an unbiased perspective. Life coaching is
action and solution oriented. However, the process puts the “problem” into the larger context
of the person’s entire life. A personal coach does not try to “fix” anyone. Instead, he or she
listens carefully and deeply, asks many questions to gain clarification of the real issues, and
then uses a variety of methods to guide the person in making positive choices and life changes.
A coach is a facilitator, supporting the client in their own self-discovery. In the process of
coaching, the life coach uses written or verbal assessments to gain information. These
assessments lead to insights that then guide action. The coach also has numerous resources
(such as books and organizations) to refer the client to in order to make decisions and changes.

A life coach helps their clients gain balance in body, mind, emotions, and spirit.

A coach helps people clarify goals, develop the behaviors and attitudes to achieve those goals,
and focus energy in the direction of achievement. While career and success are often the focus
of coaching, the coach is careful to remember that a person’s real worth has nothing to do with
“success,” and that balance in life is most important. The simple fact of having a focused
coaching time every week is a motivator for people. It is a method for helping people achieve
their dreams. While the process of coaching is not really new, the idea of life coaching as a

career is. Life coaching is growing in popularity because it is so effective.



Note: Your Client Intake Questionnaires and Heal Your Life Skills Book are on a CD you are

receiving. All documents are in MS Word.
What is Heal Your Life Coaching?

While much of the Heal Your Life Coaching is the same as Life Coaching in other coaching
programs, there are some important differences. One of the fundamentals of Louise Hay’s work

is that loving vourself is part of the solution, regardless of the part of vour life you want

to_change. So teaching clients to use mirror work and other techniques to love and accept
themselves is part of coaching people from this framework. In addition, this is a spiritual
philosophy, so we know that there is a Power and Presence within us that guides and directs
us- we don’t have to do all the work! In this approach to coaching, BEING is more important
than DOING, as you help clients practice the Law of Attraction. As a HYL coach, you assist
clients in connecting with their Knowing Self, the spiritual or intuitive part of themselves that
truly does have all the answers. The spiritual foundation for the Heal Your Life Coach will fit
comfortably with most religious belief systems. Every person on this planet is already a
precious child of the Universe. He/she doesn’t have to BE a certain way or have achieved
certain things to deserve love. However, remember last verse of the song, “I Love Myself the
Way I Am”: I love myself the way I am, and still I want to grow. We all want to grow and
expand and become MORE of who we already are. Heal Your Life coaching is a method of

doing so.

Heal Your Life Coaches promote the development of inner skills like meditation, visualization,
and affirmations, more than other coaching programs. While the Law of Attraction concept is
a part of many coaching programs these days, Louise’s work has always included this concept.
Louise Hay trained as a Science of Mind practitioner, which is a spiritual counselor with the
Church of Religious Science. (See www.scienceofmind.com for more information.) As a
spiritual counselor, her focus was to help people remember that they are One with all Power
and Presence in the Universe, and to relax and TRUST that all is unfolding in perfect right
order. Practitioners normally deal with people in crisis rather than as a coach. However, one of
the skills Louise used very effectively that Heal Your Life coaches can also use is that of
“treatment.” At the end of each session with a client, she taped a treatment for them to listen

to during the next week. In Louise’s You Can Heal Your Life book, there are general



treatments at the beginning of every chapter, “In the infinity of Life where I am, all is perfect,
whole and complete.” All of her treatments are included in your Heal Your Life Skills book so
you can easily choose one to read when you are closing a session. You can also create your
own treatments. If you choose to do that, it is important that you include the first and last lines

of Louise’s treatments, “In the infinity of Life where I am...” and “All is well...”

As a Heal Your Life Coach, you are committed to your OWN daily practice with meditation,
affirmations, and visualization. You are also committed to continued growth. As you grow,
you will find that new clients are attracted to you that are now ready for your expanded

consciousness and skills.

A Heal Your Life Coach is like a gardener of peoples’ lives, weeding, nurturing, and
nourishing his or her clients, encouraging them to grow in their own way and bloom in their

own colors.

What are the benefits of Heal Your Life coaching?

Many people talk about what they want and never take the steps to get there. There are many
different reasons: limiting beliefs, not believing it’s possible, lack of emotional, mental and

spiritual skills, not being able to set priorities and manage activities, and procrastination.

When in a Heal Your Life coaching relationship, the client:
-is accountable to someone else
-can achieve goals faster
-learns the mental, emotional, and spiritual life skills for balance and
success in every area
-learns and uses techniques to clear the past as well as deal with any current life challenges that
arise
-has a supporter and champion for their full potential
-develops a deeper intuitive/spiritual connection

-learns how to focus on strengths and abilities



Decades of research in behavior change demonstrate that when people are accountable to
someone else, they are able to make changes and maintain them more easily. People need a
coach to help them achieve balance in a busy world. They need help in time management and
setting priorities so they can reach important goals. They need encouragement and motivation
to go for a lifelong dream. They need someone who can offer creative solutions to problems.
They need a person who is detached from their situation to clarify issues and suggest alternative
actions. They need someone who can offer a different perspective on the “problem” or issue,
someone who can see a larger view. People need a coach to help them find methods to reduce
tension and stress and enjoy life more. It is ironic that we learn the ABC’s and algebra in school,

but not how to plan our lives effectively!

A life coach can help people improve every area of life- relationships, health, financial well-
being, business success, spiritual growth, and developing skills for living life more fully. There
is ample research demonstrating that weekly contact with someone to collaborate on a goal

moves the person toward that goal steadily and consistently.

The Roles and Responsibilities of Client and Coach
The coach:

-clearly communicates the nature of coaching, the potential and the boundaries (it’s not
therapy)

-explains the scheduling, fees, and other logistics

-maintains ethical standards (see Ethical Guidelines)

-provides relevant assessments

-has skills in listening and questioning

-is a model for the skills he/she is helping the client develop

-values each client as a unique individual and treats each as such

-keeps his/her agreements with the client

The ideal client:

-agrees to and abides by the boundaries established (for example, no more
than 2 emails in-between sessions)

-is honest in self-assessment and needs for improvement

-communicates to the coach desired changes
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-maintains the coaching schedule agreed upon as well as financial agreements
-informs the coach when priorities shift
-completes agreed on growth work as best as possible

-assumes complete responsibility for his/her results from coaching

What are the characteristics of a great Heal Your Life coach?

There are good coaches and great coaches. Set your intention to be a GREAT coach.

A GREAT coach:

-understands that his/her view of the world is NOT the same as the clients and thus has an
intention to understand the client’s view points

-accesses their own spiritual guidance on a regular basis in order to stay connected with Source
and be an open channel for their client

-consciously connects with Source prior to a session

-asks probing questions that get to underlying issues

-is clear in communications with the client

-confronts when appropriate

-stays conscious of his/her own issues that may be mirrored by clients

-establishes clear agreements and boundaries

-maintains compassionate detachment (not getting caught up in the client’s stories)
Coaching: Who, What, When

Who can benefit from coaching and who can’t?

People who are willing to take responsibility for their lives and are sincere about wanting to
make changes can benefit from coaching. Those who cling to the belief that someone else
should fix their lives will not benefit. People who have significant emotional problems and are
unable to make appropriate choices for themselves will not benefit. See the section on referring
to licensed therapists. Many coaches give a half hour free consultation to anyone interested in

life coaching. (I would suggest a low cost first session instead of a free one.) The half-hour is

11



an assessment time for both of you. Just as in any personal relationship, you want to make sure
you “click” together. At the end of the half-hour, you give the client your initial assessment
and whether you feel he/she could benefit by working with you and why. There is generally a
two month minimum commitment required on the part of the client and the coach, as this
process takes time to unfold. It isn’t realistic to think it could be completed in one or two

sessions when the quality of life and important changes are at stake.

What happens in coaching sessions?

In the first few sessions, you assist the client in assessing their life overall and identify the
initial areas that need attention. Many clients will start coaching with the idea of achieving
some specific goal, like increasing financial abundance, finding a new career or job, or
attracting their soul mate. While these goals are fine, they have to be set in the context of the
person’s overall life. You would begin teaching the fundamentals of personal change: loving
yourself, mirror work, changing negative thoughts, and using affirmations and visualization.
As the sessions continue, you reinforce these tools. You are helping your client set the
foundation for achieving their bigger goals. While the client is their own authority and can set
the agenda for sessions, as a coach, you will help the client determine where to focus as sessions
continue. At the end of each session, you will assign “growth work” or skills work for the next
week. Each week you review how the client has done in the previous week with behavior
changes, meeting smaller goals, and/or identifying challenges that are creating blocks. You
motivate the person with positive feedback on their efforts (even if not successful that week.)
If geographically feasible, you might meet in person the first two sessions and then continue

with a weekly half- hour phone call.

How long do I coach someone?

The minimum recommended is two months, but most personal coaching relationships last
longer than that, up to one year and even more. This is because significant life changes take
time to assess and implement. People are often making many changes along the way to reach
the goal(s) they have set. They need ongoing support and clarification along the way. Both of
you will assess the progress every few months and consciously decide about continuing to work

together.
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Do I coach someone in person or on the phone or on Zoom?

If you are coaching in person, you are able to see your client’s nonverbal behavior (like eye
contact and body posture) and this can help in your assessment of the client. On the phone, you
must be very attentive to the tone of voice of your client, and the energy you sense when they
talk about their goals. As the coaching profession has grown in the last several years, the vast
majority of coaching sessions are conducted by phone because that allows you to have clients
in diverse geographical locations. If the client lives close to you, you might do the first two
sessions in person and then go to phone sessions. It’s up to you whether to have sessions in
person or on the phone. Zoom is an internet video connection that is excellent for coaching,
either one to one or group coaching. You can use it for free up to 40-minute sessions, but the
$14.99US a month is very reasonable for unlimited sessions of any length and up to 100

participants! www.zoom.us

Psychotherapy Compared to Coaching

How does psychotherapy differ from coaching?

Although psychotherapists certainly do some coaching as part of their work, psychotherapy is
a professional relationship between two people who are not equals. The therapist is considered
the authority who evaluates the client and directs the therapy. It is usually focused on the past
and helping the person deal with challenging emotional or behavioral problems like childhood
abuse or addictions. Psychotherapists in the U.S. have extensive training in testing for,
diagnosing, and treating mental disorders that are causing a significant disruption in a person’s

life. When vou first discuss personal coaching with a potential client, ASK if they are in therapy

now or ever have been. If the answer is yes, ask for some background on the issue. That way

you can evaluate if this person is a good candidate for coaching.

Important note:

In both therapy and coaching all communication with a client is strictly CONFIDENTIAL.
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When do I refer someone to a therapist?

On the Heal Your Life Coaching Questionnaire, if someone rates their emotional health,
primary relationship, or sense of purpose as 5 or less, a referral to a therapist may be needed.
Clarify why they rated that area of life so low. Also refer a client to a licensed therapist if the
person is very depressed, makes statements that life seems meaningless and not worth living
(suicidal ideation), is dealing with an addiction like alcoholism, anorexia, bulimia, drugs, etc.,
or you feel the person is presenting problems or issues (like childhood sexual abuse) best dealt
with by a professional. Refer them to a psychologist, licensed clinical social worker, or
psychiatrist. You might also refer someone to a therapist because they seem so “stuck” a

different type of help is needed.

If you feel uncomfortable in any way about accepting someone as a coaching client, DON’T.
You cannot help everyone. One aspect of your ethics and integrity as a coach is referring to

others when appropriate.

How do I find a therapist to refer to?

There are many different orientations for therapy. You don’t want to just pick a name out of
the phone book when you need one. You want to establish a professional relationship with
these resources in your community BEFORE you need to use them. To get names of
professionals you might refer to, ask your friends and other professionals for names. Look
through your local metaphysical publications for licensed professionals who advertise there.
Call a local Religious Science or Unity church for referrals. Once you have some names, call
them and speak to them about what you do and let them know you are developing referral
sources in the event they are needed. Ask about their approach to treatment. If you decide you

would feel comfortable referring to this person, add them to your resource list.
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2. META®PAXMA

H wo1opia kot 10 Kowvoviko mhaicro Tov Life Coaching

Q¢ endyyeipo, to Life Coaching sivar oyetikd véo, aAld pmopodue vo kdvovpe pio
OVOGKOTN G TOL 10TOPIKOD TOL TAALGION Y10l VO, KOTOVOT)GOVIE TO TMG avamTOYONKe oAAd Kot
TNV onuacia Tov.

[Mpwv amd 15 ypoévia, av Aéyate Ot €lote mMPOMOVNTAG, TO GTOHO HE TO Omoio Oa
cuvoptlovcate Bo potovoe mhavotata, "Xe moto dOANua;". Ot abAnTiKég opddeg TavTa el
npomovntéc. O mpomovn TG oxeddV Thvta Ekave To AOANUA o LKPATEPT NAKiO, ETOUEVMG
LTTOPOVGE VO KOTOVOTGEL TO GTOLXELD TOV oY VIdL00. ZTOV aOANTIGHO, Elval cap®g KaTovontd
Ot o opdda ypetdleTar £vav TPOTOVITH MG EEEIOIKEVUEVO EEMTEPIKO TOPATNPNTY YO VO
BeAtidvel T €MAOCELS TOCGO TOV ATOU®V OGO Kol TNG OUddaG. Av KATO0G GOG POTNCEL
onuepa, "Xe molo AOANUw;" puropeite va anavinoete, "Xto moyviol g Long!"

210 emyelpnpatikd Tiaico, n Kabodynon sivor pio kabiepopévn oyéon, 6nov £va dropo
ne peyodutepn meipa kot vymAdtepn B€om oy tepapyia ¢ emyeipnong, Pondaet (kabodnyel)
éva A0 doTe vo avamtHEel deE10TNTEG Yo va Yivel o emtuynuévo. Tevikd, n kabodnynon
EMKEVTIPOVETAL LOVO OTIC EMXEPNUATIKES 0eEl0TNTES, €V TO coaching amevBuvetan oe Eva
TOAD peyahhtepo €0pog de&loTNTOV.

To coaching yia oteAéyn eMyEPNOE®V amoTEAET EMIONG Mot KOV TTPAKTIKNY Y10l OEKAETIES
oT1g emyelpnoels. Mmopel va mapéyetal and coaches mov epydloviot eviog 1 ekTOC TNG NG
etapeiog. (H IBM mAéov mpocrappdvel motomomuévoug coaches evidg g etaipeiag.) Xto
napelBdv, 10 coaching yio oTeAéyn emyelpoe®V giyxe oyedoTEL TPOKEWEVOL Vo dgxHovV
Bonbelo otedéyn pe youmAdtepeg emOOGES Kot £T61 va amodidovv kaivtepa. Emopévac,
o10)0¢ NTov vo, dtopfwBodv ehattdpata. QoT060, TO TPOGEATA, TO TESIO EPAPLOYNAG TOL
coaching yia oteléym emyelpnoemv Exel dlevpuviel emTpémovtag oKOUN Kol 6 GTEAEYN LE
VYNAEG 0modO0ELS VO LENGOLV TIG SEIOTNTES TOVS, VO AAUPAVOVY TAPATNPHGELS CYETIKA LE

T1G 10£€G KOl TIG EMOOGELS TOVG KO VoL ONULOVPYoHV KaALTEPT 1o0ppomtia ot o).
Pilec ¢ yuyoroyiag Tov Coaching

2116 apyég TOV €KOGTOV OdVO, TO TaBOAOYIKO HOVIEAO TNG Wuyoloyiag dpyloe va teivel

TPOG TNV 10€a £vOG "TANPOLG Kot LYLOVS aTdpoL". Avtd dvoice Tov dpdpo yia to life coaching.
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O Alfred Adler , évac ocuyypovog tov Freud, Oempodce Tov €0vTd TOL TPOCHOTIKO EKTAOEVTY.
"EPAene Toug avOp®TOug ¢ SNUIOLPYONG Kot KAAMTEXVES TNG LONG TOVS KOl TOPAKIVOVGE TOVG
neAdteg Tov vo 0ETovy 6TdY0VE, Vo Ttpoypappatilovy v {®N Tovg Kot Vo SNpovpyodV Tov
puéAdov tovg. O Carl Jung micteve emiong 0Tl dnpovpyove T0 UEALOV HOG HECO OO TOV
OPOLLOTIOUO.

Kot petd pbe o Abraham Maslow pie tn Bewpia Tov Tepi avtompoyLdTOONG Kol ovATTUENG
avOPOTIGTIKOV TPOCEYYIGE®V TTOL £Y0VV Gav KEVTPO Tov TeAdtn (Carol Rogers, Victor Frank).
O Maslow peietovoe avOpdmovg mov {ovoav pe v aicOnon tov okomov Kot ¢ {oviaviag,
Kot mov mpoomabovoav Eemepdoovy Ta Oplol TOLG, KATL OV  ALTOS  OMOKAAOVGE
«owtompaypdtwony. To choTNUO TNG LEPEPYNONG TOV OVAYKOV TOV OVETTLEE GE GLVOLACUO
He TNV emPpon GAA®V Yoyordyov mov mpeoPedovv v "tpitn Svvaun'" (avOpwmotiky),
eMKEVTpOONKE otV gueéia, TV TANPOTNTA Kot T (0N e 6KoTo, BETOVTOG £T61 TO TAAIC10 Yol
70 life coaching.

Emumiéov emppoéc otov mpocsavatolopd tov life coaching mpog avalntmon Abcewv and
10 1010 10 VIoKeipevo doknoav o Milton Erickson (tov 1dputh g Apepucovikng Etaipeiog
Klvua g "'Yiveoong), kot ot pabntég tov, Bandler ko Grindler, avéntuéay tov veupoylmooikod
npoypoppatiopd. ‘Eva yvootd npdécwno mov dArhale dpapatikd v {on Tov péca amd tov
veLPOYA®GGKO Tpoypappatiopd givar o Anthony Robbins. Ta epyaostipia ( workshops )
TPOCHOTIKNG ovamTuéng mov ompovpynoe, poli ekeiva tov  Werner Erhardt (EST), tov
Lifespring, kot dAla, cuvéBorav oty avadeén tov life coaching g emayyéApatog yoti ta

TPOYPAUUATO AVTE GUUTEPIAGUPOVOY GLYVA TO TPOoS®TIKO coaching mg cLVEXELL TOVG.

To life coaching ofjuepa

O opapatiotic Thomas Leonard amokaAéotnke o motépag tov mpoowmikov (1 life)
coaching. 'Eyovtag &ekwvnoet ®g ypMUOTOOIKOVOUIKOS GUUPOVAOS, Topatinpnoe OTL Ot
dvBpwmol Tov Tyovay o€ aVTOV Yo, olkovopkT Bondeta cuyvd yperdloviav forbela kot og
dAlovg topeic g {ong tovg. Daiveton Aowmdv mwg Leonard dmpovpynce v 0o g
"tAekafodnynong”, mov onuotve OtTL, Ol €WIKOl EKTAOEVTES Elyov TNV dVVATOTNTO VO
epyalovion pe Toug meAdTes Toug PEGm Aepdvov. To 1992 idpvce to Coach University kot

ekmaidevoe avBpdTOVg MG £101koVS KaBodnyNTég péom mAednokéyemy. Tlepimov v 1010

' H avOpomiotict] yuyoroyio kabiepdverot Alyo petd to péca tov £1kootod odve og N «Tpitn Advaun» oto
XDPO TNG YLYOA0YIOG, AKOAOLOMVTAG TNV YUYAVOAVTIKY KOl CUUTEPLPOPLOTIKY TPocEyyion (Schultz & Schultz,
2009)
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nepiodo pia yovaika ovopott Laura Whitworth idpvoe 1o The Coaches Training Institute oto
Yav Opavoioko. H néboddc g Ntav n exnaidosvon avlponmv pe efdopadiaio epyostplo
(workshops) kot tniedtaokéyels. Awnpdvtag EExwPIoTd TPOYPAUUATO EKTAIdELONG, T
Whitworth «ot o Leonard evdvovtor tehkd pe to International Coach Federation, pio
opybvoon pe yMadeg pEAN o€ OAO TOV KOGHO Kol €vav KOTdAoyo omd TPoTEWVOUEVA
TPOYPAUUOTO KATAPTIONG EWOIKAOV ekmadevtdv. O Leonard tav anictevta mopoymykog Kot
Bewpeitan exeivog mov kabiépwoe 1o life coaching w¢ a&lomicto endyyeipa. Qotdco nébave
Eapvikd and kapdiokr mpocoPoin to 2003, oe niwia poig 47 etdv. Towg n mo yvoo
ekmardevopevn tov Aéovopvt givar np Cheryl Richardson. ‘Eyet cuyypdyet moArd Biiia yio to
self-coaching?, epgaviotnke otnv eknounn ™ Onpa Tovivepei ToAEG @opéc (500 Qopég pe
™ ovyypapéa Louise Hay) kot ekdidel otov ekdotikd oiko Hay House.

Ymhpyovv Oekdoeq TPOYPAUUOTO EKTOIOELONG EOIKMOV EKTAOEVTAOV OLOBECIUA TOPOA.
Al@EPOVY SNUOVTIKA OGOV 0pOopd TNV ETEVOLGT GTOV YPOVO, TOVS OIKOVOKOVS TAPAUYOVTEG,
™V avanTuén eWk®OV JeEI0THTOV Kot TNV TTotdTnTo TG KatdpTtions. Qotdco, Exel mAéov
KabepwOel n 10€a 0Tt To coaching eivar éva PrdoyLo emdyyeipa Kot £vog 1oxvpos TpOTOg Yo
To. GTOUO VO OTOKTHGOLY TNV VLIOoTNPEN Kot TV Kobodnynomn mov ypeldlovtol yuo va

dnpovpyncsovv ™ Lon mov BELOLV.

Th givon o Life Coaching;

To Life Coaching sivor 1 kot 18iav cuvedpio pe kdmotov mov €xel avdykn ond kabodnynon
Y va Kaver aAlayég oty {on tov. [Hapdho mov o mehdtng pmopel vo amopocicel vo
TPocAdPet Evav 101kO eKTodEVTN Yo Eva cLYKeEKPLUEVO BEpa (Ommwg 1 avalntnon pog véag
KaplEpag), 1 OAN dadikacio eivor oyedtacpuévn e TETolo TPOTO MGTE TO ATOWO VO UTopel va
extypmost v (o1 tov. O e1d1kdg exkmadevtg Ponddet Tov meAdtn vo dnpovpynost Ty Lon
7OV TPAYHOTIKG emBupel, TeTLYOIVOVTOG TV tIooppomtia otV o1 Tov. Ilpomovel tovg meddteg
1oV Yo T1§ 0§10t TeC {oong mov ypetalovtal, elval kel Vo TOVG AKOVGEL Y1d TIG EMAOYEG LUE TIG
omoieg £pyovTat avTIHET®MOL, TOLG fonddel va TPoY®PNGOLV TEPO IO TOVS TEPLOPIGLOVG TTOL
Bétouv ot 10101 6TOV €0VTO TOVG, KOl TTOPEXEL OTHPIEN Kot evBappuvel Otav gueoavifovtan
npokAncelg oty (oM.  Emiong, fonbdetl Toug meAdteg TOL VO EUTIGTELOVIOL TOVG EQVTOVG

TOVG, TG £MOLLLIEG TOVG KA TIS ATOPAGELS TOVG,.

2 To self-coaching tvan pio Siadikacio tpocwmikhc avamntuéng n oroia katevdhvetar omd epdg Tovg idlovg.
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Y avtiBeon pe t Ogpameia, to life coaching sivar pio dwdpactikn drodikacio pHeTa&y 600
towv. O 1d1KOg EKTAOEVTNG EXEL TNV IKOVOTNTO VO, AKOVEL, Vo, Stacapnvilel, kot vo kafodnyel
Tov meAdtn Tov pe apepoinyia. To life coaching éxel w¢ emikevtpo ) dpdomn kat v Adon.
Qot660, N dwdkacio Palet To "TpoPAnua” oto gupvtepo mhaicto ¢ {ong Tov atdpov. O
TPOCHOTIKOG E101KOG EKTAOEVTNG dev tpoomadel va "dopBdoetl” kavévay. AvtiBeta, akovel e
npocoyn Kot €15 PaBog, Khvel TOALEG EPOTHGEIS MOTE VO KOTAVONGEL BabhTepa TOL TPOYUATIKA
Oépara, kot émetta ypnoiponotel dtbpopeg peBOSOVG Yo vor KaBodnynoel To GTOUO Vo, KAvEL
BeTikég emloyég kan adhayéc otnv (o1 Tov. BonBdet kat dtevkordvel tov meddtr, otnpilovtog
TOV GTNV avaKdAvY”N ToL 1310V ToL €0VTOL Tov. X0 life coaching, 0 €101KOGC EKTAOELTHG KAVEL
TPOPOPIKEG KO YPOMTEG EKTIUNCELS TPOKEWEVOD VO OVTIANGEL TANPOoQopies. AVTEG Ot
EKTIUNOELS 001YOVV GE SOMIGTMGELS TOV KaBodnyodv 10 g Ba mpdéel ot cuvéyela. Eyet
TOALEG TNYEG (OTg PLpAia Kot OpyavAGELS) Yol VO TOAPOTEUYEL TOV TEAATI) TPOKEUEVOL VL
Tapel amoPAoelg Kot vo. Kavel aAlayés. BonBdel emiong tov mEAGTN TOL VO OMOKTNGEL

1GOPPOTiCL GTO GMLA, TO HVOAD, TO GLVALCHNLATO KOL TO TVEDLLOL TOV.

Axoun, Ponbder avBpodmovg va Eexabapiocovv TOVE GTOYOVS TOLG, VO OVOTTOEOVV TNV
CLUTTEPLPOPE OV Bo. TOVG 0ONYNOEL TNV EMITEVEN TOV GTOYM®V TOLG KOl VO EGTIACOVV TNV
EVEPYELA TOVG TTPOG TNV KaTeLOVVON NG emitevéng Tovg avtne. Eved ovyvd to life coaching
€oTlel OTNV KOPLEPO KO TNV EMTVYIO, O EO1KOG EKTAOELTNG PpovTiLeL va Bupdtan 6T 1 i
1OV avOpdToL dev Exel kopia oyéomn pe v "emTuyia, kot 0TL M woppomia ot {on ivatl avTd
Tov €yl TV péytotrn onpocio. To amdo yeyovdg tov va £xelg Kabe efdopada Aiyo 6TIOGUEVO
xpOvo Yo coaching givar kivntpo Yo tovg avBpaomovg. Eivar pia pébodog mov Ponbdet Tovg
avBpdTovg va TETOYoVVY T Ovepd Tovg. Evd to coaching dev eivat kTt Kavovpylo, 1 10€a Tov
coaching wg kapiépa, eivar kavovpyla. T awtd tov Adyo, 1o life coaching yiveton 6o kot

710 INUOPIAES KaBMDG eivol TOGO AMOTEAEGHOTIKO.

Inueioon: To Epotuatordylo tov telatdv cog kot 1o Bifiio As&lot)tov Metapopemote

™ Zon oag eivar o éva CD mov AapPavete. Oha ta Eyypaoa ivor oe MS Word.
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Tv eivon To coaching «Metapoppaote T (1] 605»;

[Moporo mov peydAo uépog tov coaching «Metapopedote ™ (o cag’» givol To 1310 pe to
life coaching, mov gpapudletar oe dAha Tpoypappato coaching, £yel OPIGUEVEG OTLLOVTIKES

dtapopés pe avtd. Mio and ti¢ facikég apyéc g Louise Hay eivon 011 7o ve ayardg Tov eavtd

ooV gival uépoc tnc Avong, aveédpTnrao and to xKouudtl tne Conc cov wov embougic va

alldéerc. Emopévmg Pépog g mpomdvnong tov ovlpdnwv 6e avtd To TAAiIGlo glval va
OBAEELG TOVG TEAATES VO KAVOLV JOVAELA e TOV KaOPEPTN KABMG Kot AAAEG TEYVIKEG OyAmNG
KOl 0r000YNG TOL €AVTOV ToVG. EmmAéov, etvan pio aveouatik gilocopio, dote vo EEPOVLLE
ot vmapyet pion Avvapn kot [opovsio péca pag mov pog kabodnyet kot pog KatevBover- dev
yperaletal va Kavoope OAn T dovietd! Méom avtig g tpocéyyiong coaching, TO NA EIZAI
etvar oA onuavtikdétepo and 1o NA KANEIZ, kabdg Ponbic tovg meAdteg cov va
e€aoknoovv tov Nopo g 'EAENG. Qg e1dkdg ekmadevtng tov coaching "Metapoppadote
Com cag", Ponbag Toug meLdteg Gov va cuvdeBovv e tov Avatepo Toug Eavtd, To mvevpatikd
1M dcONTIKO PEPOG TOV EAVTOV TOVG OV OEV £XEL OAES TIG amavTioelS. To mvevpatikd Oepéo
1oV €01K0V ekmadevtn "Metapopeaote ™ (on coc" Taptdletl dveta pe TIG TEMo1BNoELg TV
Opnokevtikdv cvomnuatov. Kabe dvBpomog oe avtdv tov mhavitn gival 10n €va moAvTILO
nandl Tov ovumavtoc. Agv yperaletal va YITAPXEI pe cvykekpipévo tpomo 1 va katopldoet
ovykekpipéva Tpdypata yio vo agilel v ayann. Qotdco, Buunbeite Tov TeEAevTAiO GTiXO TOL
Tporyoudon, "Ayam®d Tov €0VTO POV OTMC ElpL": AYor@ ToV £avTO OV OTWS gllal, kKol OEAw
va. eledyyOa. Olot Béhovpe va e&elyBovpue ko va avamtvyBodue kot vo yivoope KATI
[TAPAITANQ ond avtd mov gipaote Non. To coaching "Metapopedote ™ Zon cag" givan

pio pHé€B0dOG Yyl vor To TETVYELS QVTO.

O eWdwol ekmodevtég Tov poypaupatog "Metapopedote ™ Lon coag" mpowbovv TNV
AVATTUEN €6MTEPIKMV OeSI0TNTOV OTWG O JHAOYIGUOS, O OPOUATICHOG, KOl Ol SNAMGELS,
nePLocOTEPO amd AALo Tpoypappato coaching. Evd 1 évvola tov Nopov g EAEnc armotedel
pépog moAA®V mpoypappdtov coaching otig pépeg pog, m dovAewd g Louise mhvia
nephapuPave avty v évvole. H Louise Hay eiye exkmoudevtel ¢ emayyehpotiog g
Emotiung tov Nov. Eivar dniadn mvevpatikdg ocvpfovrog g ExkAnciog ®pnokeutikdv
Emomquovt. (T zmepatépo  minpogopieg  emokepbeite v 1ot0celido

(www.scienceofmind.com). Q¢ mvevLpaTIKOG GOUPOVAOG, EMKEVTP®VOTAV GTO Vo vrTevOupilet

3 Hay, L. L. (2002). Metauopodaote t (i coc. H Avvopuc g Emruyiac.
4 https://founderslosangeles.org/about-us/what-we-believe-som/
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toug avBpomovg Ot eivan ‘Eva pe 0An ™ Avvaun kor v Ilapovsio oto Zoumov, va
yoropooovv kot va [MIETEYOYN o6tt 6ha exktvAiocovtor pe amodAvtn oapudvia. Ot
emayyeApatieg cuvnOmG aoYOAOVVTOL e ATOWO TOV TEPVAVE pia KPIion HE SLopOoPETIKO TPOTO
amo vav e101K0 ekmatdevTn Tov coaching. Qotdc0, pio amd Tig 0e£10TNTEG TOV YPNGLOTOLOVCE
ToAD amotedecpatikd | Louise Kot 1ov pmopohv va yp1noLLOTOM GOV O E101KOL ETAyyEAUOTIEG
tov coaching «Metapopemote ) {on cag» eivar avt g "Bepanciog”. Xto TéA0C TG KAOE
ovvedplag Pe TOV TELATN, NYOYPAPOVCE BEPATEVTIKEG 001 YiEC TOV AVTOG OPEIAE VO AKOVCEL
Katd ™ S1dpkela TG EmdpevNg efdopadac. Xto Bifiio g Aovil Metauoppote Ty Zwij cag,
VILAPYOLV YEVIKEG OepanevTikés aymyEg Sotny apyn kade keparaiov: "Xtny anepavrochvn g
Zong mov Ppiokopor, O6Aa sivor téhewn, axéporo kKor mAnpn." Oleg ot Oepameieg g
neprloppdvovior oto Bifdio AeClottov Metapoppmote ™ ZoN 60C, EMOUEVMG UTOPEITE
ebKkoAa va emAélete mowa vo dlafdoete oto T€A0G KABe cvvedpiag. Mmopeite emiong va
onpovpynoete TG dwkég cog Oepameieg. Edv dpmg emAiélete va to kdvete avtd, elvan
ONUOVTIKO VO GUUTEPIAAPETE Ta TPAOT Kol To TeEAevTaio Adya g Bepameiog g Louise,

"Ymv anepavtoovvn g Long tov Bpiokopat..." kKot "Ola givor KaAd..."

Qg €101K6¢ emaryyeipatiog tov coaching "Metapopeaote ) Zon cog" elote desUeLIEVOL VAL
axolovbeite ot dikid cog kabnuepvy Baon opapatiopd, SNAocelg kol opapoticpd. Eiote
emiong deopevpévor va e€ehiooeote kadnuepvd. Kabag eEedicoeote, B dlomoT®oETE TOGC

TPOCEAKVETE VEOLG TEAATES Kol TG 1 GLVEIONON Kot 01 Se&10TNTES GO £Y0VV dEVPLVOEL.

O &101kdg exmadevTg ToL coaching "Metapopedote ™ Zon cog" gival cav Knmovpdg oTIg
Lwég Tov avBponwv, Botavilovtag, KaAlepymvtag Kot yopilovtag mepumoinot 6Tovg TEAUTES
10V, eVOaPPLVOVTAG TOVG va eEeAyBovV pe ToV 51kO TOVG TPOTO Kot va 0vOIGOLV GTA KA TOVG

YPOLLOTOL.

Howa civar ta 0péin tov coaching "Metauoppwaote ty Zon cog''s

[ToALoi avBpmmotl cuyvd PAoLV Yo To Tt BELOLY OU®G TOTE OV KAVOLV TO PLOTO DGTE VoL
etdoovv ekel. Avtd opeidetal 6 TOAAOVG AOYOVG: TEPLOPIOTIKEG TEMOIONGELS, EALEIYT TOTNG

0T0 OTL €lvan duvatd va yivel, 1 EAAEWYN GLVOICONUATIKAOV, S10VONTIKAOV KOl TVELLOTIKMOV

® Eivon plo oe1pd and Oetikéc okéWeLS TOL 0TOYEVOLY TNV aAlayr TOL cuveldnTov Tpdmov ckéyng. (Hay
2002:14)
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delottov, advvapio vo teBohv TPoTEPAOTNTEG ALY Kot dloyelptong SpacTNPLOTTOV Kot

TEAOG M AV PANTIKOTNTAL.

Y¢ pia oyéon coaching "Metopopedote ) Zon 6og" 0 TeAdTNG:

-gtvot vTOA0YOG G KATOLOV AALO

-uUmopel Vo ETTOYEL TOYVTEP TOVG GTOYOVS TOV

-voL LABEL TIG dLoVONTIKES, YOXOAOYIKESG KOl TVEVUATIKES 0eE10TNTEG TG (NG DOTE VO TETVYEL
1GOoppOoTiaL Ko

emtuyio og KaOe Topéa

-va puabet va ypnopomotet texvikég mote va "kabopicel” 1o mapelBOV TOv Kot Vo oVTILETOTICEL
TUYOV TPOKANoELG TG (NG TOV UIoPEl Vo TPOKOY oLV

-£Y€L VOV LTOGTIPIKTN KO VITEPLLOYO Y10 TO GUVOAO T®V SLVATOTHTMOV TOV

-avortoooet pio Babdteprn dtoncOntikn/mvevpoTiky chvoeon

-HoBaivel TAOG VoL EMKEVTIPMOVETAL OTIG OUVALELS KoL TIG IKOVOTNTEG TOV

AgKoetieg €pevvag TNV oAAAYY] GUUTEPLPOPAS £YOVV OmodeiEel 6Tl dtav ot dvBpwmor glvar
VIOAOYOL € KAmolov GALo, ShvavTal va kKdvouy aAlayég ot (N TOLG Kot Vo TIC SLoTPreovV
710 e0KoAa. Ot dvBpwmotl Exovv avaykn omd Evav e101KO EKTALOELTH] MGTE VoL TOVG fononcet va
TETVHYOLV 10oPPOTia G Evav ToAVAGYoAo kKOGpo. Xpetdlovtal Bondela otn dwyeipton ypovov
K0l GTOV KOOOPIGHO TPOTEPALOTHTOV DGTE VAL EMLTHYOVV CTLOVTIKOVG 6TOYO0VS. Xpetalovtan
evBdppuvon Kot Kivntpo o va Kovnynoovy éva ovelpo Long. Xpetdloviatr kKdmolov mov Oa
TOVG TPOCPEPEL ONOVPYIKEG AVCELG 6€ TPpoPApata. Xpetdloviol KATOoV OTOKOUUEVO Ao
TNV KATAOTOON TPOKELUEVOL Vo dtacapnvilel Ta BEpaTo Kot vor TPoTeEiveEl EVOALOKTIKES
npotdocels. Xpewdloviar Kamowov mov o Tovg TPOocPEPEL pio SLOPOPETIKY OMTIKY GTO
"TpoPAnua M to Bépa, kdmoov mov pmopel va et v peyodvtepn €wkova. Ot dvBpwmot
ypewlovtar €vav €0kd exkmadevty o omoiog Ba tovg Ponbnoet va PBpovv pebddovg va
LELOGOVV TNV £VTOOT] KoL TO yX0G Kot Vo, armoAahcovv tepiocdtepo T o). Elvar eipmvikod to
yeyovog 6Tt pobaivovpe 6to ooAeio To aA@AaPnTo Kol GAhyeBpa Kot Ol TOG VO GYESAGOVLLE

aroteleopaTikd tn (on pog!
"Evag e101c0g ekmondevtng pmopei va fondnoet toug avOpdmous va fEATIOGOVY ToV KAOE TopEN

™G CoMG- 0YE0ELS, VYELD, OIKOVOUIKT EVPMOTIO, ETLXEPTUATIKY EXLTUYIN, TVEVUOTIKY EEEMEN

KaOdG kol avantuén 0egloTtav Yo mepLocotepn TANPOTTA ot (N. YTapyovv TOAAES
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EPEVVEC TOV OOdEIKVHOLV OTL 1] EfSopadLaio ETAPT LLE KATOLOV Y10l TNV OLAOIKT £TITELEN TOL

o0TOYOV TOL KIVEL TO ATOWO TPOG TOV GTOYO TOL GTAOEPE KO LE ETLLOVT.

O1 poiol kai 01 0OVVES TOV TEAATH KAl TOV ELOIKOD EKTTALOEVTI]

O &101KOG EKTAOEVTNG:

- evnuepmvel pe EekdBapo TPOTO TOV TEAATT Yo TNV GUOT Tov coaching, Tig SuVATOTNTEG Kot
T Op1d TOL (dev mpdKettal yio Bepameio)

- e€nyet 10 ypovodidypapLpla, Tig apolPég kot dAla oxetikd {ntpata

- dtatnpel 0eovtohoyikd TpoTLTA (PA. 0£0VTOLOYIKES KATELOLVTIPLEG YPOUUES)

- TOPEYEL OYETIKEG EKTIUNOELG

- €€l 0e&l0TNTEG OTNV 0KPOAOT| KOl GTT JLUTUTIMGT EPMTHCEMV

- amoteAel TPATLTO Y TG deE1OTNTEG TOV Bl AVOTTVUEEL O TEAGTNG

- eKTIUG TOV KABE TELATN MG LOVOIIKO GTOUO KOl TO OVTIUETOTILEL OC HOVAOIKO

- TNpEl TIC GLUP®VIES TOV/TNG LLE TOV TEAATN

O 1avikog meAdG:

- ovpemvel Kot tpel ta dpla mov kabopilovral (Yo Tapdostypa, oyt TepiocdTEPO OO

2 unvopota NAEKTPOVIKOD TOYLOPOUEIOD GTO SLAGTNLA LETAED TOV GLUVEIPLDV)

- glvail ELMKPIVIAG 0NV ALTOOEIOAOYNGT TOL KOl GE AVTA TOV EYEL AVAYKT) VO BEATIDGEL

- eKPpAlel oTov €101KO KTAOELT TIG AALYEG TOV mBLpEl va KAvel

- daTnpet To YPOVOSLAYPOLLN TTOV £XEL GUUPMVNGEL E TOV EWOIKO EKTOOEVLTH KAODS KoL TNV
OUKOVOLLLKY] TOVG GLUPOVIN

- EVIUEPDOVEL TOV EOIKO EKTTOOELTH ATV OAAALLOVV TPOTEPAOTNTES

- TPOYUOTOTOEL TV TPOCTAOELD TOV £YEL CLUPMVIGEL LE TOV EWOIKO EKTALOEVT] DGTE VAL
e&elMyBel 660 TOV dVVATOV TEPIGGOTEPO

-avorappavel Ty TAnp 0OHVN Yo Ta amoteAécpatd Tov/Tg and to coaching
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Howa gival Ta yapokTypioTikd evog eCAIPETIKOD E0IKOY EKTAIIEVTI) coaching

«Metapuopoacte T {on 6agr;

Yndpyovv korol kot eEonpetikoi gdkol exmadevtés. Baite otoyo va yivere EEAIPETIKOT

€101K01 EKTOOEVTEG.

"Evag EEAIPETIKOZX €181k6¢ eKkmodevtig:

- KaTovoEl OTL 1] ATTOWT TOVL Y1 TOV KOGHO Ogv glvar 1 1010 e ALTH TOV TEAUTAOV TOV KOl OG EK
TOVTOVL £XEL TNV TPOBEST] VO KATAVONGEL TIC OMOYELG TOL TEAATT TOL

- OOKTA TN O1KY| TOL TVELLOTIKTY KBS YNON OE TOKTIKY BACT, TPOKEWEVOL VO TOPAUEIVEL
ouvdedepévog pe v [nyn kot va amotedel ovorytd KavaAl yio Tov TeAdt

- ovvdéetar cuveldntd pe v [nyn apw and pio cvvedpia

- KOVEL O1EpELVITIKEG EPOTNHGELS TOV 00N YoUV oTa Pabvtepa TpofAnuata

- glvoil GOPNG KOT TNV ETKOV@VIO TOL LLE TOV TEAATN

- avteTomilel Katd nepintmon

- dwutnpel entyvoon tov SikOv tov / g (nmudtev mov pmopei va aviikatontpilovral and
TOVG TEAATES

- Bétel caeeic cuPP®VieS Kat Opla

- dlatnpel CLUTOVETIKY amdGTaoT (VO UMV TOPUCVPETOL OO TIG KATAGTAGELS TOL TEAATN)
Coaching: Ilowg, Ti, Ilote

Ioiog umopet va erwpeinlei ano to coaching kai moiog oyi;

Am6 10 coaching pmopovv vo etmeeAnBovv dvBpmmotl Tov eivar TpdOvpot va avardfouvv tnv
gvBvHVN ™G LG TOVG Kot Etvat ELMKPIVY G TPOG TO OTL BEAOVY va KAvouv aAlayég. AvTifétac,
0G0l TPOGKOAADVTOL GTNV TENOIONGN OTL KATO10¢ AALOG Ba Tpémet va Tovg dtopBdcet T Lon
To0Uug 0ev Bo weeAnBovv. Emiong, doev 6o weeAnbodv davBpmmolr mov E£xovv onuAVTIKA
cuvaeOnuotikd TpoPfAnpata Kot dev givarl 6e Béomn va KAvouy KATAAANAES ETIAOYES Y10 TOV
€0VTO TOVG. Agite TNV EVOTNTO TOV OVOPEPETAL GTOVG ALOELOVYOVG Bepamevtés. [ToAlol elducol
EKTTALOEVTES TPOSPEPOLV i cuvedpia TOV dlopKel LoN Opa 6 OO0V EVOLUPEPETAL Y10, TO

life coaching. (®a cuvictoboo o TPOTN GLVESPIN YAUNAOTEPOL KOGTOLG OVTL ylol oL

23



dwpedv). H won avt) opa eivar dpa agoldoynong kot yw tovg 60o. Onwg oe kdbe
JmpocOTIKY oyéon, yperaletal va Pefarwdeite 611 tanpralete. 1o 1€A0G TOL UIGAWOPOUL,
dtvete oTOV TEAATN TNV 0PYIKN GOG 0EOAOYNON Kol EVIUEPMVETE av Bempeite OTL L TOG/ VTN
umopel vo enmeeinbel dovAevovtag poall cag kot yati. ['evikdg sivor omapaitntn pio
déopuevon ToLAGIGTOV dV0 UNVAV TOGO Omd ToV TEAATN OGO Kol OO TOV €101KO EKTOLOELTY,
KaOdg M ddikacio avty yperdletar ¥povo yio. va oAokAnpwbel. Agv glvar peoaMoTikd va
motevoLv e 6Tl Ba propoHioe va OLoKANP®OEL 6 pia 1} VO cuvedpldoelg OTav dtakvPedeTor 1

oot (NG KaODS Kot oNUOVTIKEG AAAXYEC.

I g dwapoppavovrai o1 covedpies coaching;

2T1c mpadTEG cvvedpieg, fonbdrte Tov meAdtn va agloloynoet ) (N TOL ®G GUVOAO Kol Vo
avayvopicet Tig apykd media mov ypetaletal va dwoel mpocsoyr|. [ToAhol meddteg Eextvodv To
coaching Bempmdvtag 4Tt TPEMEL VO TETVYOVV £VO CUYKEKPIUEVO GTOYO, OGS 1) OLKOVOLLKY
evpdpela, N avalnnon piog véa Kaptépag 1 eHpecn UIOG VENS SOVAELIC, 1] VO EAKVGOVV TNV
adeAen yuyn tovc. Evd avtol ot otdyotl sivar pa yapd, ypedletor va tomobetmBovv oto
mAaiclo ¢ ocvvolkng (oNng Tov atdpov. Xpetdletor Aomov vo apyicete va SIOACKETE TIG
Baotkég apyES ™G TPOCMMIKNG OAANYNG: TNV QYT Y10 TOV €0VTO HOG, TN OOVAEWL LE TOV
KaOpEeTn®, ™V oAlayf] apvNTIKOV oKEYEOV Kol TNV ¥PHoT SNADCEDV Kol OPOUOTIGHOV.
Koabng ovveyilovtal ot cuvedpiec, evieivete T mapandve dtodikacies. Bonbdte tov mehdtn
va 0écet Ta Bepédia ylo v emitevén tov peyoddtepwv otdy®v tov. Eved 0 meldtng £xet okid
T0V TTPpWTOPoVAia Kol pmopel Vo OpPIiGEL TO TPOYPOUUO TMOV CLVEIPLDV TOV, MG EWOIKOG
eKTTAOEVTNG, Oa Tov fondnoete va kabopicel Tov ypetdletal vo eotidost kabmg cuveyilovtan
ot cvvedpieg. 1o T€AOC TG kBe cvvedpiag, Ba avabéoete "dovield e£EMENC" N dovAeld
avantuéng de&otnTev Yo v endpevn efdopdada. Kabe efdopdda a&toroyeite v mpdodo
TOV TEAATT G€ GYEOT UE TIG AAAAYEG GTY] GUUTEPLPOPAL, TNV EMITELEN LKPITEPWOV GTOYWV 1Y/KaL
LE TNV avayvoplon TpoPAnpdtov mov dnpovpyovy eumodia. EvBappivete 1o dtopo pe Oetikn
KPLTIKN Y10 TIG TPOOTAOELES TOV (£0T® Kot av Ogv Tay emttuyeig avtn v gfdopdoda.) Edv eivan
YEQYPOPIKA EPIKTO, UTOPEITE VO TPUYUOTOTOUW|CETE TIS TPMTEG OVO  GLVESPLACELS
OQLTOTPOCHONMS KOl VO GLVEXICETE TIG ovvedpldcels efdopadiaing pe €va  podwpo

TNAEQOVILLOL.

6 (Hay 2002: 282)
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IIoco kapo kavovue coaching oe Kdmolov;

To eldyioto TOL GLVVIcTATOL Eivart dVO ERSOUAIES, AALL Ol TEPIGGOTEPES GYEGELG TPOCOTIKOV
coaching d10pkovV TeEPIGGOTEPO. MTOPOVHV VO KPATHGOVV £Vl XPOVO 1] Kol TOPATAvV®. Avtd
ocvopPaivel emedn onuaviikég aAlayég ypewdlovioar ypdvo va  a&oroynbovv kot va
epappootovv. Ot dvBpmmol cuyva KAvouv TOAAES aAlayEG oty Topeia TG EmiTELENG TV
oT1OY@V oL £0gcav. Xpeldlovtal cuveyn VTOGTHPIEN Kol S1GAPNVIoT| TNV Topeia Toug. Kot
ot 6vo Ba a&lohoyeite v TPo0do KAOe Alyoug pnveg kou Ba amogacilete cuveldntd av Oa

ocvveyioete va cuvepydleote.

Me morovg Tpomovg umopei va yiver to coaching;

Edv «dvete coaching avtompocdnme, &yete tn Ovvordmnta vo. Ogite TN Un AEKTIKN
CLUTEPLPOPE TOL TTEAATY (0TS TNV OTTIKY| ETOPN KOL TY] GTAGT) TOV GMLOTOG) KOt 0VTO prmopel
va Pondnoel oty aflohdynon tov meddrtn. Méow tov thAepmvov, ypetdleton va divete
Wuaitepn TPOGOYN GTOV TOVO TG PWVNG TOL TEANTY, KOl GTNV EVEPYELN TOV OLCHAVESTE OTAV
LA Yo Toug 6tOYovg Tov. Kabdg to coaching g emdryyedpa eeliybnke Ta televtaian xpovia,
1 GLVIPINTIKY] TAELOYN L0 TOV CLVEIPLAGE®V SEEAYOVTOL TNAEPMOVIK®OG EMELON AVTO EMTPEMEL
Vo €(E1g TEAATNG OE OLPOPETIKES YEWYPAPIKES Tomobesies. Av o meldtng (gl KOVTQ Gog,
UTOPEITE VO KAVETE TIC OO TPATEG GLVEDPIEG OVTOTPOCHTMS KO GTI) GLVEYELD VO TEPACETE
o€ TMAEQPOVIKEG cuvedpieg. Ao €6dg e€aptdtal av ot cuvedpieg Ba Yivouv aVTOTPOSHTMOC 1)
mAepwvikd. To Zoom eivor pio dtadiktvaxn Pivteochvdeon, egarpetikn yuo coaching, eite
aTOpIKA €ite opadikd. Mmopeite vo T0 ypNOUOTOMGETE dwpedv £€m¢ kot 40 Aemtd yio
ovvedpieg. Qotdéco $14.99 ava pnva otig HITA elvar mold Aoyikd mocd yio ameplopioteg

ouvvedpleg omolacdnmote didpketog Kot yuo £og Kot 100 cvppetéyovteg! www.zoom.us

H yovyoOeparncio oc oVykpion ue to coaching

I g drapéper n woyoleparneio ano to coaching;

Av kot o1 yuyoBepamevtég ciyovpa kdvouv kdmoto coaching g pépog tng S0VAELHG TOVG, M
yoyobepaneio amotelel emayyelpotikn oyéon petald 600 atdpwv mov dev givar icot. O

Bepanevtg Bewpeitor n apyn mov afloroyel tov meEAdTn kot kotevBvuver v Bepameio.
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Emwevipdvetor cuvBwg oto mopeAbov Pondmviog 10 GTOHo Vo OVTIHETOTIGEL OVGKOA
CLUVOLGOMUOTIKA KOl GYETIKA LE TNV GLUTEPIPOPA TPOPAALATE OTTMG TOUdIKY KOKOTOINGN 1
ebiopovg. Ot yoyoBepanevtéc otigc HITA €yovv extetapévn Katdption oty eE€tocm Yo
dyvaon kat T Bepameios Yuytkdv S10TapoydV ToL TPOKAAOVY CIUAVTIKY| OVOCTATMGON 01N

Com evog atopov. Otav cvulntdre yo Tp®dTn Eopd yio to Tpocmnikd coaching pe éva mbovod

neddtn, POQTHXTE Aaupdvovv kdmowa Ogpaneio Ty topovca oTiyun 1 ov £youv Aafetl kamoio,

oTyun . Av voi, poTHOTE KOTO0 TPAYILOTA Y10 TO 10TOPkd Tov Bépatog. Me avtdv tov tpdmo

umopeite va kpivete av 1o dropo umopet va kdvel coaching.

Inpavtikn onpeioon:
Téoo o¢ pio Bepomeion 660 kot 610 coaching N emikovavio kdBe €idovg e Tov TeAdTn glvan

kaBapd EMITIETEYTIKH.

IIote Oa mopamépy @ KATOI10V GE WOY0A0Y0;

10 coaching «Metapoppmote ) {01 0OG» YPNOYOTOEITUL EpMTNUATOAOYI0. AV KATO10G
aE10AOYNOEL TN CLVOLGONUOTIKY TOV VYELD, TIC TPOTAPYIKEG TOV GYECELS, N TNV aicOnon Tov
oKomov oamd 5 kol kdTe, {owg sivor amopoaitmto vo TOV mopamépyete o€ Oepamevty.
Atevkpviote 100G Adyouvg mov aglohdynoe 1000 younAd avtd to medio g {ong Tov. Eniong
ypeleTal vo TOPATEUYETE TOV TEAATY o€ €00 Oepamevt) v TO GTOUO TACYEL AMO
KatdOlym, InAdvel 6Tt 1 {on dev €xel ovaia kat dev a&iletl va (el (AVTOKTOVIKOS 100G HOG),
avTeTonilel 01o100g 0TS aAkooMapd, avopeio, BovAlpia, VOPKOTIKA, KAT. 1] 0V VIOGETE
6t 10 dtopo mapovstalel mpoPfAnuata 1 Bépata (6w Todiky 6EE0VAAIKT KAKOTOINon) 6Tov
Ba ovipetomcbovv kaAbtepa amd Evav emayyeipotio. Ilopamépyte tov oe yoyordyo,
A0E0VY0 KAVIKO KOWOVIKO Agttovpyd, 1 youylotpo. Mmopel emiong vo mopamépyete tov
neAdT o€ Bepamevtn €dv TOov £xel yiver Eupovn Wéa 0Tt xpeldletol £va dopopeTIKO €100G

BonOetag.

Av Y00 omotovonmote Aoyo aicBovOeite dfola pe kdmolov vmoynelo meadtn, MHN TON
AEXTEITE. Agv umopeite vo fondnoete tovg mdvteg. Mia mruyr| g 0€0VIOAOYiog Kot TG
AKEPAOTNTAG GOG MG EOKOG EKTALOEVTNG VAL VO TAPAUTEUTETE GE AAALOVG OTOV TIGTEVETE OTL

glval anapaimnro.
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Il fpickovuse Evay Ospameotiy;

Yndpyovv moArol Kot dtapopetikol Tpdmot yia va Bpodpe Oepamevtés. Aev StoAEYelg amid Eva
6vopa amd ToV THAEP®VIKO KaTdAoyo. Etvat amapaitnto vo onpiovpynoelg pio emoyyeALATIKY
oxéon Ue Tig TnYEG TANPoeoOpnong g kowdttdg pog ITPIN ypelaotel va angubuvbeic oe
avtovg. [Ipokeévon va PBpeite ToUg emayyeipatieg oTovg onoiovg Ba avatpééete, poOTIOTE
@iAovg Kat dALOVG emaryyeApaties. AvalnTiote 6g VIV PETAPLGIKOD TEPIEXOUEVOD Yol VO
Bpeite €1dkovg emayyeApatieg mov dwapnuilovior oe avtd. Amevbuvleite oe pia tomikn
Exiinoio ®pnokevtikov Emomuov 1 Evomra yio mopoamopnés. MoOAg Bpeite kdmola
OVOLOTO, KOAEGTE TOLG KO WANGTE TOLG Yo ALTO OV KAVETE KOl EVNUEPDOTE TOVS OTL
dnpovpyeite pio Mot 0IKOV 6€ TEPITTMOT TOL YpeLcTovy. Pwthote yia to mpoceyyilovv
™ Oepomeio. Av amo@acicete 0Tl UTOPEiTe VO GUGTACETE OWTO TO GTOUO OVETIPVAOKTO,

npocBéote 10 otV atlévia Gog.
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3. 2XOATAXMOX

If translators are deemed to be ‘invisible’ or their activities are considered peripheral or
relatively unimportant, one could argue that they are in effect not considered to be among
those ‘strong ties’ that bind a culture or a community together (Cronin 2006: 141). Ta Aoy
tov Cronin TePyPAPOLY WYEYAIIAGTO, TNV CTULOVTIKOTNTO OAAY KOl TOAVTAOKOTITO TOV
EMOYYEALATOG TOV HETOPPACTN KOt SLYYPOVOG TNG HeTdappaons. H petdopacn eépvet dvo 1
K0l TEPLGGOTEPOVG KOGLOVG KOVTA. ‘ETol Lomdv, Kot 6TV TPoKEUEVN TEPITTWOT, LITOPOVLLE
TOPOTNPTCOVUE EVA KEILEVO TTOV apy Ik amevBiveTal 68 £va KOV TOL OUIAEL TNV ayyAIKN
YAOOooO, Vo peta@pdleTol Kot vo amgvfhveTal oe OIANTES TG EAMNVIKTG YA®GGoc. Befaimg,
N AETOLPYIKN TPOGEYYIoT TOL OKOAOVONCANE KATE TN J10OIKOGT0 TNG LETAPPOOTG, TO

TPOPANATA KO O TPOTOG EMIAVGNS TOVG Bl avaALOOVY TOPAKAT®.

Kevtpikdc dEovag tov cvykekpipévou keyuévov givar 1o life coaching, pio mpaxtikn n onoia
avtiet 11§ pileg amod tig HITA o115 apyég Tov 20°° auwva amd tov Abraham Maslow, o onoiog
¢0eoe 10 mAaicto yia to life coaching. O opapatiot)g Thomas Leonard, o omoiog
ATOKOAESTNKE O TATEPAS TOV TpoowmikoL (1 life) coaching, tav avtdg Tov kabiépmoe v
TPOKTIKY oVTH, Wpvovtag 1o 1992 to Coach University. Me to népacpa tov ypovov to life
coaching ¢ véa mpaKTIKY, £YIVE KOWVOVIKA 0modekTn, e&eliynke kot edpaidOnke Oyl Lovo
ot HITA aAAd ko o TOALEG GAAeS ydpES, cvpmepthapPavopévng TaAéov Kot g EALGdaG
kot g Kdmpov. Kpivetan emiong onpavticd va avaeepbel 0Tt £xouv avarntuyBel ki dAla
npoypappato coaching 6nwg to Tpoowmikd coaching kot 1o coaching «Metapope®aTE T
Zon c06» oV AmOTELEL TO KUPLO TPHYPOLULO EQAPLOYNG Kot dSdacKAAINS TOV Y EPidlov

nov emAEYONKe TPOG LETAPPOON.

To andonacpa amd 1o £yxelpidlo Tov eMAEXONKE TPOG LETAPPACT EYEL CLYYPOAPEL O TN
dwaktopa Patricia J. Crane, 1 omoia givor Ttpdedpog kot cuvidputig g etonpiog Heart
Inspired Presentations. H Patricia J. Crane doOAeye oto mhevpo g Louise Hay ond 1o 1987
¢ PonBog ota epyactipld c. ‘Exel 6mouddoet kovmvikn WYuyoloyos Kot el LEAETNGEL
TOALEG GAAES TPOKTIKEG KOl PIAOGOQIES LETAUOPPmONG TG {ong 0mtmg To “A Course In
Miracles”. Zt1g puépeg pag, nyeitot Tov TpoypaUpaTos «MeTapopedoTe T Zmn oo6» Kol
ekmandevEL Atopo amd 6Ao Tov kKoopo. Evd 1o coaching «Metapopemate T Zm1 ooy eivat

10 1010 pe 1o life coaching, mov epapudletar oe GAAa Tpoypaupota coaching, &xet opiopéveg
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ONUOVTIKESG O10pOopEG Le avTd. Apyikd, Paciletatl otn griocoeia tng Louise Hay, copowva
e TNV OTola TO VO AYOTTiG TOV €0VTO GOV givarl LEPOG TG AVonG, ave&apTnTa amd T0 KOUUATL
¢ Mg cov mov emBupeig va aAddEets. [pdxettan yio pio Tvevpatikny eriocoeio 1 onoio
£xel g oKkomo TN ovvdeot e Tov Avartepo pog Eavtd, avanticoovtog £T61 UmGTosuvn Yo
™ {on Kot Ta yEYovoTa Tov EKTVAIGGOVTAL YOP® and ovtr. Kdamov £6d Oa pmopodoape va
npocBEcovpe OTL 0 E101KOG EKTAOEVTNG OPEILEL VO KOVEL, vaL evOappOVEL, va, divel
SLUPOVAEC Kol Vo GUUPBAAAEL 6TV €EEMEN KOl TNV aTOLIKT gVTVYia Tov TEAdTn Tov. To life
coaching otig puépeg pog amoteAet pio Tpaktikn mov £xel kabiepmbel kot o aKadNUoiKd
eminedo, AapPdavoviag vroyy 6Tt To EOviko kot Kamodiotpiaxod [avemiompuio Adnvov

TPOcPEPEL EKTAOEVTIKO TPdypappa life coaching.

ATAAIKAXIA METAOPAXHY KAI METAOPAXTIKA ITPOBAHMATA

A@ov avorhOnke To TEPIEXOUEVO TOV TPOTOTVTOV KEWWEVOL, OTN GLVEXELX Ba yivel
TapoLGiooT TG dldKaciag HETAPPUoNS TOV akoAoLONONKE, KaBMS Kol avapopd Twv
petappaocTik®V TpofAnudtmv. [T cuykekpyéva, n pebodoroyia mov ypnoyoromdnke
Baciletar otn Acttovpykn tpocéyyion tng Christiane Nord, €6T1d4{ovTog 6TV KEWWEVIKT
avAALGN TOL TPMOTOTVTOL, GTIG KEWEVIKEG AEITOVPYIEG TOL TPMTOTVLITOL KOl TOV
LETAPPAGLOTOC, KAOMDS Kol 0T onpacio T petaepactikng evtoAng (Nord, 1997:59).
Yopeova pe ™ petagppacioddyo Katharina Reiss, 1 dtoyAwooikn petaepact opiletor wg pio
diyAmwoon dtapecsorafovpevn S1001KaGI0 ETKOVMVING, 1] 0moia, Katd Kavova, amrocKomel
OTNV TOPAYOYT OTH YADGGA-GTOYO VO KEWWEVOL OV £1vaL AELTOVPYIKE IGOSVVALO LLE TO
ketpevo-tnyn (Reiss 1971/2000:160). ' Tov 6K0m6 0010, 0 LETAPPOSTNS Oa TPEMEL apy LKL
VO 0TOGOENVIGEL TIC AEITOVPYIES TOV KELLEVOV-TINYNG, Ol OTTOIES OMOTEAOVY GLUVAPTNOT TNG
TPOBECTG TOL GLVTAKTI TOV KEWEVOL, OTWS T ekEpaleTon 6To 1910 TO Keipevo. Méoa og
avTd TO TAAIG10, 1] LETAPPACTIKN Stadikacia cuvicToTol 6€ dVO PACELS: TNV avdAvon (phase
of analysis) ka1 tnv avadiotdnwon (phase of reverbalization) (Reiss 1971/2000:162). Katd
™ PAoN TNG AVAAVONG OPYIKE TPOGIIOPIGOLE TO KEWEVIKO €100G, OTN CLUVEXELD OPIGALE TNV

KEEVIKT TOKIALY Kol TEAOG AVOADGALE TO VYOG TOV TPOS UETAPPOCT] KEYLEVOD.

21 0ehTEPT PAOT TNG LETOPPACTIKNG SLUKAGIOG, TNV ovVaSIOTOTOOT), GUVTAEALE TO
petaepacuo, povtifovrog kdbe onueio 1 oAAniovyio onueimv va enttuyydvel Tnv
EMOLOKOUEVT AEITOVPYIKY 160dVVapLio, AAUPAVOVTAG LT’ GV TOL TO KEWEVIKO £100G KOl TNV

KEWEVIKN TOKIAlLL. O op1topds Tov €180V TOL KEYWEVOL Kol TNG YAMGGIKNG TOIKIAL0G Elvat
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Wuitepa ONUOVTIKOC —£MG KO OOPAiTTOC— Y10 TOV LETAPPAUCTY], KUPimG, OTav TO
TPMTOTLTO KOl TO LETAPPAGLLO ETTEAOLV TNV 1010 Asttovpyia. H Reiss (1981/2000:166)
ONADVEL YOPUKTNPLOTIKA OTL TO £100G TOV KEWEVOL KaBopilel TN YEVIKN LETAPPACTIKY
péboodo. H kewpevikn katnyopio emiPadiret va AneBodv v’ dyiv o1 YAwooikés cuuPdoelg kot
ot svuPdoelg mov aeopoHv T doun Tov kepévov. H petdopacn Ba mpénel va omookomel
AOOV TNV AVATOPAY®YT] TOV KOPLOV YOPUKTIPICTIKMV TOV KELEVOV-TNYN KOl E10KOTEPQ
TOV 6TOLEI®V EKEIVOV OV TO GLYKATAAEYOVV GE €va GVYKEKPLLEVO £id0¢ Kelnévov (Reiss
1971/2002: 41). IIpdkerton yo pio opotorettovpyikn (equifunctional) petdppoocn kabmg
VILAPYEL TONVTION TOV AEITOVPYLOV TOL KeEWEVOD pe Bdon tov Keldvdpila (Keldvdpiag 2007).
2TV TEPIMTMOOT TOV €V TPOKEWEV® KEYEVOL, TO LETAPPACLLO OPEIAEL VO LETAOIOEL TO
TANPES OVOPOPIKO 1 EVVOLOLOYIKO TTEPLEYOILEVO TOV TPMOTOTVTOV. LVVETMG, O TPEMEL VL
LETOPPACTEL LE TPOTO KATOVONTO, GOLPMVO, LLE TO VOO, TIG VOPULES KOL TOVS KAVOVESG TNG
YADOGOG KOt TOV TOAMTIGLOV LITOdOYNG. AvTd onpaivel OtL, OVALOYA LUE TIG YVAGELS TOV
ATOJEKTAOV TOV UETAPPAGLATOG, EVOEYETOL VAL YPELOOTEL VO vITovonBobv 1| va ene&nynBodv
TEPALTEP® KATOIEG OO TIC TAPEYOUEVES OO TO KEILEVO TANPOPOPIES KA, YEVIKOTEPA, O
petaepaotis Oa mpénet va tpofel oTIC amapaitnTeS TPOSAUPLOYEG TOV EXPAAAOVY 01 SOUIKEG
JLPOPES AVAULESO OTIC EUTAEKOUEVESG YAMGGES, OTTMG KO O1 TPOLY LALTOAOYIKEG SLOPOPES TOV

KAToypaeovtot HeTasl TV 600 YAOGGIKOV KOWVOTHTMV.

To eyyepidro mov emAEYONKE TPOG PETAPPACT OTOTEAEL TEYVIKO KEIUEVO, GTO 0moio yiveTal
ypnon e€edcevpévng oporoyiog  — “life coaching” — kot Ae&ihoyiov. Zouewva pe to
povtédo g Nord, 660V apopd TIG KEWWEVIKEG AetTovpyieg, Ba pmopovoape vo Tovpe 6Tt To
Kelpevo €xel avaeopikn Aettovpyio. H avagopikn Asttovpyio exepdletot Kuplog HEC® TG
IMA®TIKNG a&log TV HOVAd®MV TTOL VITAPYOLY 6TO Keievo. Opiopéves avapopis Bempeitat
OTL €lval YVOOTEG GTOVG OEKTEG Kol KATA GLVETELD 0V avapEpovtat pntd. (Nord 2014: 99)
Bdoet avtig g Asttovpyiog yivetal 1 mtAoyn 1060 TOV YA®GGIK®OV 0G0 Kol TOV
VEOALOYIK®V TOHTWV. O HETAPPACTNG KOAEITOL VO ATTOOMGEL TO TEPLEYOLEVO TOV KEWUEVOD
aQeTNpiog pe TPOTO GOOTO KOl OAOKANPOUEVO, pe KaBodnynty|, BEPata, Tig Kupilapyes VOpUES
™G YADGGOG Kot TOV TOATIGHOV apifems. Edd kpivetat amapaitmto Pefaing va yivel
avaPopd 6TO VYOS TOV KEWWEVOL TO 0010 eivar amAd, MTO Kol GE OPICUEVES TEPTTMGELS Oat
UITOPOVGE VAL TEL KATO10G Kot KoM ueptvod. Le opiopéva onpeio TopaTnPOVUE HOKPOTEPIODO
AOY0, evd T0 AeE1AOY10 dev givar apketd mepimloko. Q6TOG0 GLVAVTOVLE GE APKETE oNUEin
TOV KEWWEVOL dAVELD OO TNV AYYAIKT YADGGO, YEYOVOS TOV KOTEGTNGE TNV LETOPPACTIKY|

JtdKacio pKETA SVGKOAN, KOOMG 0 HETOPPACTNG OPEILEL Vo eMAEEEL aVAESH OTIG
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eMA0YEG TOL OlaBéTeL TV 0pBGTEPT, Kol avTh ToL B TANPOL TIg TPOVTOBETELS TOV
TOMTIGHOD TNG YADOGCAG GTOYOV, MOTE TO KEIPEVO VaL €IVl EVAVAYVMOGTO KOl ATOOEKTO, EVD
TaVTOYpova Ba dtatnpel To VEOAOYIKS, JOUIKO KOl EMGTNHOVIKO EMIMESO TOL OPEILEL VAL EXEL.
Oa mpémetl va onuelmbel emiong Oti To Keipevo oe opropéva onueia £xel KANTIKY Aettovpyia
KOODS TPOTPETEL TOV OVAYVDGTH, OTMG TOPATPOVUE TNV EENG Ppdon «I1oc0 Kaipod Kavovue
coaching oe kamoiov; ». H eviokelevikn cuvoyn emttuyydvetal petald AL®mv e v tpnon
070 KEIHEVO APIEEMS TOV YAMGGIKMOV VOPU®V TNG YAMGGOS 0pifems. AA®GTE KATA TNV
Nord, «ekt0g amd T1g KaBopd EATIKES EKPPACELS 1] EKQMVILLOTAL, TO KEILEVO GTTAVIO Vot
povolettovpyikd. Katd kavova avayvopilovpe tepapyieg AEITOVPYUDY TOV UTOPOLV VO
EVTOMIGTOVV LE TNV AVAAVON AEKTIKAOV 1) U1 AEKTIKAOV EVOEIKTOV Agttovpyiag.» (Nord

2014:108).

Onwg mpoavapéptnke, oNV avapopik] AeLtovpyio. OpIoUEVES OVOPOPES EIVOL YVOOTES GTOVG
OEKTEG. ZVUVENTADGC, EPOCOV TO Kelpevo eEumnpetel TNV Tpokeévn Asttovpyio Oa mpémet va
avaPEPOLLE OTL ATEVOBVVETAL GE AULYADS EIOIKO KOWVO, TO 0010 £XEL TO ATOPOITNTO YVOOTIKO
VOPaOPO Vo KATOVONGEL TOGO TNV EEEIOIKEVIEVT] OPOAOYI OGO KO TIG TANPOPOPIES TOV
petagépovtol oto keipevo pag. Ewwotepa, 1o “Heal Your Life® Coaching Manual” éyet ¢
AVAYVOOTIKO KOO, ATOpo TOV BEAOVY Vo EEAGKNGOVV TO EMAYYEALLO TOV E1O1KOD EKTALOEVTN
a@ol &yovv AdPet e101KN ekmaideVOT OO EYKEKPYEVO EKTTOLOEVTY] TOV TPOYPELUOTOG
«Metapopdote T ZoN 6oc». AVTO VTOINADVEL ETOUEVOS OTL TO KEIPEVO amevdvveTaL GE
éva eEe101KELEVO KOO, TO 0TOT0 £YEL AAPEL EKTAIOEVOT KO £TGL STKOOVTAL TV OVAYVMON
T0V gyyxelpdiov. Edd elvar opB6 va avapépovpe 0Tt 6Ta emoTnOVIKE AeIAdYLO TO
ONUOVOUEVO £XEL £VAL LOVASTKO OTILOVOV, 0GYETMOG TNG TEPIOTAONG EMKOVOVING. AVTO givat
TO YOPOKTNPLOTIKO TNG OUOLOYEVELNG, 1) OTToloL Elvat amapaitnTn Yo TV TaSvOUnon Kot

petdooon g yvoongs. (Kepapidag, 2015: 27).

Télog, TPOTOL TPOYWPNGOVUE GTO LETOPPACTIKE TPOPANUATO KOl GTOVG TPOTOVG
OVTILETMMIGNG TOVG, B0 TPEMEL VO AVAPEPOVILE TOV GKOTO TNG HETAPPAOTG TOL ApBpov. Ommg
avapépel  Nord oto Bifiio tng «o katevBuvtiplog kavovogs yio Kabe petdppaon givat o
KOvOVOG TOV ZKOTOV, GOUP®VO LLE TOV OTOT0 [0l LETAPPACTIKY Opdon kabopiletat amd Tov
okomd Xxomo ™o» ( Nord, 2014: 74). Zvykekpyéva, 1 LETAPPOAOT TPOYUATOTOEITOL GTO
mAaiclo g TTuylaKng epyaciog oto Tunua Zévev IMNwcscomv, Metdppaong kKot Atepunveiag,
evao &xel ¢ otdyo va avadeitet To life coaching kot xat’ eméktaon to coaching

«MEeTapopPOGTE TN ZON COG», TIG TEXVIKES TOV 0Peidet va yvopiletl kot va Balel oe mpaén
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évag e£e101KeEVUEVOC E101KOG EKTTOOEVTNG KOl TOV TPOTO OV TTPEMEL VoL dlayelpileTan Tov

TEAATN TOV.

METAOPAXTIKA ITPOBAHMATA

Yopeova pe ™ Nord (1997/2014: 145), «to peTOQpACTIKE TPOPANUATO EIVOL OVTIKEILEVIKA
N TOLAGYIGTOV SITOKEIUEVIKAY, GE AVTIOEST LE TIG VITOKEUEVIKEG LETAPPACTIKEG OVGKOATLES
(Nord, 1997/2014: 145) ka1, x®pic vo VTOINADVOLV OVETAPKELD TOV LETAPPACTT, Eivart
TapoOVTO Kot arortovy enilvon. Ta petappoaotikd tpofAnpota Topapévouy mTdvo
TPOPANUOTA AKOLO KoL OTOV £VOG LETAPPUCTNG EYEL LAOEL TAS VO ToL EMADEL YPTYOpa. Ko
arotedeopatikd. (Nord 2014: 145). H Nord diver ) dibkpion tov TpoPAnpdtov oe

TPOYUATOALOYIKA, TOMTIGHIKA, YAOOGGIKA 1] 101dlovia. Avaivtikdtepa (2014: 148- 150):

* To TPayRATOAOYIKA LETOQPACTIKA TPOPANUATO AVOKVTTOVV OO TIG SLOPOPES TOV
TEPICTAGEWMV KO LTOPOVV VO EVIOTIGTOVV LE TI) GVYKPLOT TOV EEOMKEYUEVIKAOV TOPAYOVIMV

(Toumdg, dEKTNG, LEGO, YPOVOG, XDPOGC, KIVNTPO, KEWEVIKN AEITOLPYia).

* To TOMTIGPIKE LETAPPACTIKA TPOPANLLOATO ATOPPEOLV OO TIG SLALPOPES OTIG VOPLES KO
T1G GLUPACELS TOV SETOLV TN AEKTIKT KO L] AEKTIKT) GUUTEPLPOPA GTOLG OVO

EUMAEKOEVOVS KATAL TN LETAPPOOT TOMTIGUOVC.

* To YA®OGGIKA PETOPPACTIKG TPOPANUATO UTOPOVV EMIONG VO TPOKVWYOLV ATtO OOKEG
SpopES 6To AeEIAGY10, TN GVUVTOET KOl TO, DVTEPTEUOYLOKA OTOLXELN TOV OVO YAWGGMV.

Kovtoloyig, e T1g 010popég oTa EUTAEKOUEVO KOTA TN LETAPPAOT] YAWCGIKE GUGTHLLATO.

» Kanown petappactikd mpoPfAnpato eivat, T€A0G, AppnKTo GUVIESEUEVO LE VOl
OLYKEKPLUEVO KeleVo api&emc, OTmg cupPaivet pe opiopéva oxnuata Adyov, VEOAOYIGHOVS
Kot Aoyomaiyvia. XT1g onueiwoels tov I1. Keldvdpia, avapépoviol mg KELREVOTOLOHOPPLKA

TPOPANLLOTAL.

EeKvavTog omd To SoyAmGoikd TPofANLOTO TO OTTOT0 AVTILETOTICHNE KATE T
petagpaotikn ddikacio, Bo tpénet va avaeepbel to (T g oporoyiag, 6To omoio
SLUTEPTAOUPAVETAL KOL 1] ELEAVIGT) TOAADY OP®V 01 OTTOI0L, GUUPDVO. LE TO TOKETO 0ONYIDV
7OV 0OONKE GTO HETAPPOCTY, EMAEENLE VO TOPAUEIVOLV OVTOVGLOL GTO EAANVIKO KEIIEVO pE

bh 1Y

Aativikovg yapaxktipes. Tétotol dpot Nrav petald dArov, “life coaching”, “coaching”, “self-
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coaching”. e mpdTO GTAS10, £Yve pia Epgvva Yia Tov 0po coaching o omoiog TOALES POpPEG
YPNOOTOIEITOL GTNV EAANVIKY] YADCGTA £XOVTOS OPMOS dopopeTikd onpaivov. «Ilaipvovtag
¢ onueio apempiag ™ YA®coikn Bewpia TOV ZOGVP, UTOPOVLLE VA TOPATIPT|COVUE OTL,
ocvppava pe tov EABetd Bepelmt g yAwocoroyiog, T060 T0 onpaivov 660 Kot T0
onUovOUEVO VO YAWOGIKOV onpeiov maipvouv a&io amd T oyEon Toug pe OAd To ALY
OMUOIVOVTO KOl GNUOLVOLEVO, OVTIOTOLYML, TOV VITAPYOLV GE £VaL YAWSGIKO cVGTN . Mg
Ao Adyla pio YAMOGo O100€TEL Ol SLUPOPETIKEG LOPPEG PMVNONG, OAAL KOl Ol OULAGTES
™G etvor dtapopeTikég amd eketveg pioag AAANG YAwocagy (I'obtoog, 2012: 219). X Stk pog
nepintwon mapatnpovpe 6Tt 1 AéEn coaching yio tov EAANVIKO TOMTIGHO givor dppnKTa
ovvoedeEVT e TOV 0OANTIGUO, TOPATEUTOVTOS GTO CUOLVOUEVO TNG «TTPOTOVIOTG».
Koatoémy ektevoig épguvag damotaoape 0Tt To coaching ivat opBotepo va mapapeivel mg
EXEL OTNV OPYIKT TOV LOPPN ATOTEADVTOS SAVELO OO TNV AYYAIKY| OTNV EAANVIKT YADGGQ
AOY® TG moAvmhokdTTag £EEVpESG VOGS 1I50dVVALOL Opov. Emmpdcbeta, npbape o
EMKOWVMVIO [LE EWOIKO TOV YDPOL, 0 0TTOT0G LG CLUPOVAEYE VO SLOTPHCOVLE TNV OYYAIKN
popon ¢ AéEnG, evad Towtodypova tapotnpnoape 6t o life coaching vdpyet Kot wg
dradtkTvako cepvaplo oto EOviko kot Kamodiotprokod [avemiommuo AOnvaov, vid v
popoen Tov 6pov “life coaching”. Qotd6G0, 60V APOPd AAALOVS OPOLG TG OPOAOYiNG TOV
KEWEVOV, emMAEEAE Vo Bpolpe Evay avTioTOLYO Kot 1I60dVVALO OPO GTNV EAANVIKY YADGGO,
MOoTE TO KEIPEVO vaL gfvat To KOTOVONTO KOl EDOVAYVMOGTO Y10 TO AVAYVAOGTIKO KOwd. Avth
ntav N tepintwon g AEENG “coach™ 1 omoia KATOTLY £PEVVAG KOl XPNCULOTOIDVTOG
OTPATNYIKES TNG LETAPPOAONG EMAEEAE VOL TO LETAPPAGOVE G KEWOKOG EKTOLOEVTNC.

E&dALov,

2 0TI OPOPO. TH UETAPPATH OPOLOYIOG, UTOPOVUE VO. OUIAODUE TEEPL 1GOODVOUMY OPWV
OtV TEPITTWAN TOV ETITUYYOVOVUE THUAGIOLOYIKY 1600DVOUIO, O ETITENO YVWOTTIKOD
TEPLEYOUEVOD TOVD OHUALVOUEVOD, EVEW OTHV TEPITTMON QOVVOUIOS ETITEVENS ATOLVTHS
ONUATIOAOYVIKNG 1000DVOULOS, ELTYOVUEDD. TH XPHGH TOD OPOD KOPOLOYIKI GUYKAION» KO
TEPLYPOPOVUE TODS OPOVS ODTOVS WG «TVYKAIVOVTESY.

(Kelavopiog 2007:25)

Axopa pio tepintmon mov anotéAece TPOKANGoT KT T dtadikacio TG LeThppaong eival m
ovvaym “self-actualizers”. Ex mpdtng Oyemc kot Aapfavovtag vroyy Tig VOPESG TOV

SETOLV TOV EAMAMNVIKO TOMTIGHO, B0 pmopovoape Vo TOVUE OTL 1| GUVAYN QLT OV VPICTATOL
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oTNV EAANVIKT YADGCGOO, YEYOVOS TOV LOG OVAYKAGE Vo, TPOPOVLE GE L OVOyKOOTIKN
petatpomio g ocvvayng “self-actualizers” peta@Epovidag v 6Tov EAANVIKO TOMTIGUO MG
«oVTOTPaYIAT®ON Y, o AEEN 1 omoia ival KOOGS OMOSEKT GTOV TOAMTIGUO TNG YADCOOG
otoYov Ko 1 omoia Ba yivel katavont omd 10 e€edikevpévo avayvootikd kowd. Emmiéoy,
dev ftav Alyeg ol popéc mov poskuyav TpofAnpata afefatdtnrog 1060 MG TPOG TNV CWOTY|
emAoyn Heta&d dVo 6pwV, GO KOl WG TPOS TNV EMA0YN VOGS SOKLLOV OPOL GTNV EAANVIKN
YAOooO oL Ba amattel TOV AvTicTorKo oyyAKO 0pO TPOKELEVOL VO YIVEL TTO KATAVONTOS GTO
EMOTNUOVIKO KOWO. XOpemva pe Tov Kepapioa, 11 S0UAELd TOL LETOQPACTN EMPAPVVETAL [UE
10 YEYOVOG OTL, TOAD GLYVA, 0 1010¢ 0pog — cVVNBW®G otV AYYAKN — petaEpaletal pe
TOALOVG S10POPETIKOVG TPOTOVG EITE VEATEVKTOL OPOL OPKETA GLY VA E1GEPYOVTAL avBaipeTa
oTNV YA®GGA-GTOYO 0yVODVTOS TANPMS Y10 TNV TOAVTAOKOTNTO Kot TOVG AEILOYIKOUG
KOVOVEG TNG YADGGAG GTOYOV 1] OTL GTOVG VEOLG OPOVG SIOETAL [0 KUPLOAEKTIKY| LETAPPAOT),
EVD PEPIKES POPES TTOPOTNPEITOL AKOUT KoL 1] SLUTHPNOT) THG TPOTOTLANG AYYAIKNG LOPPTG.
(Kepapioag, 2015: 58). Térowa nTav n mepintmon g AEENG “workshops”, n ool £pepe
dvokolio otn pHeTdPpacn TG KaBMG Exel amodobel GtV EAANVIKY YADGGO Le TOALODS Kot
SPOPETIKOVS TPOTOVG: EPYACTNPLNL, CEUVAPLL, GVVAVINGELS K.AT. Katomy épguvag,
Jlmot®cope 0Tt 0pOITEPT] Kol o 150dVVauN AEEN Yo TO EAANVIKO Keipevo givor 1 AéEn

«EPYOOTNPLOY LE TN STHPNON TOL AyYAKoD Opov og TapévheoT).

21 ovvéyela, éva dAlo {ATNIO oTOTEAESE 1) TPOGONKT £VOG ZNUEIOUATOS TOV MeTappaot
(ZtM.), mov KkpiBnke TOALEG POPES avayKaio KaBDS 6€ apKeTd onueio Tov KEWEVOL
Bewpnoape 6Tl iIGMOG 0 AVOYVAOGTNG VA YPELOCTEL SIEVKPIVIGELS 1 KAADTEPT] KOTAVONGT| TOV
TEPLEXOUEVOV. ZKOTOC AAAWMGTE EIVAL TO OVAYVAOOTIKO KOWO va £YEL OAES TIG TANPOPOPIES

7oV YPELBLETOL VAL KATOVONGEL LEGO OO TNV TPOCMOTIKY SOVAELYL KOl EPELVO. TOL

LETOPPOCTY).

[Tpoywpdvtag oTo TPAyUATOAOYIKA TPOPANLOTA, TO OOl dEV ATOTEAEGAV 1010{TEPO
TPOPANLO KATA TN LETAPPACTIKY dtadikacic, o pmopovoape vo avaeépovpe 0Tt TOG0 T
avOpOTOVOHHLN OGO KOl TO OVOLOTO WOPVHATOV TOPEUEVAY AVTOVGLO TNV AYYAIKT YADOCCW
YOPIG VO LETAYPAPTOVV GTNV EAANVIKY], DOTE VO VOt TT0 EDKOAO Y1 VOV AVOyVAOGTH O
omoiog B&Aet va KAvel pio eKTEVESTEPT £pevva va Bpet TANPoPopieg Yo avtd. Zvveyilovtag
LLE T TPOPANLLOTA SIUTOATIGHUKOTNTOS, B0 TOPOVGIACTOVV OPIGUEVES LAPOPES GE
ocvupdoelg 66ov apopd TV KoOLATOVPO, OTMS eivar ) d1dkpion “his/her” Adyw amovciog

0VOETEPOL YEVOLS Kot THOVOTOTA AVAIEIENS TG 10OTNTOS TOV dVO PVA®V, EVA GTNV
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EAMMVIKT] YADOGO, OTAMG Amod00NKE LE TIG AVIMVUUIEG Kot KATAANEELS TOV OPGEVIKOD YEVOLC,
KAt oL glvar ovvnBeg Otav yivetar Adyog yia kdtt Kot dev yvaopilovpe 1 o€ pog amacyorel
10 VA0 TOV VTokeéEVoL. Emtiong, yivetot avagopd otnv Ompa, | onoia arotehel yvwotd
npocwno Oyl povo otig HITA aAld Kot o€ OAo TOV KOGLO YEVIKOTEPQ. Q6THG0, Oempnoayple
ATOPOITNTN TNV YPUPYT] OAOKANPOL TOL OVOLOTOS TNG, DOTE TO OVAYVMOGTIKO KOO vVl
KOTOVONGEL Y10 TO10 TPOGMTO YIVETAL Ovapopd. AKOU, 1 ¥pNoN TOL YEPOHVOLOL GTNHV
AYYAIKN YAMGGO OgV £XEL AVTIOTOLYION OTNV EAANVIKY| KO TIC TEPIOCCOTEPES POPES ElTE
amodidETOL MG OVGLOCTIKO €iTe MG Py, OTTMC Yo Tapdderypa “loving yourself, mirror work,
changing negative thoughts, and using affirmations and visualization” mov amod6nKe ®G
«TNV QYR Y10 TOV E00TO HOG, TN OOVAELL LE TOV KABPEPTT), TNV QALY APVITIKOV CKEYEWDY

KO TNV {PpNo1 NADCEDV KOl OPALUATIGUOVY.

OLOKANP®OVOVTOG TO GYOAOCUO TNG LETAPPOAOTIKNG O100IKOGIOG KOt TOV TPOPANUATOV TOL
TPOEKLY OV KATA TN peTdppaon, Ba mpémel va avapepOel 6TL 6T0 Keipevo dev

OVTULETOTIGTNKOV KEWEVOIOOHOPOIKE TPOPANLOTAL.

Télog, TO AMOCTAGHA TOV HETAPPATOLE EEVTNPETEL TIG 101€G AEL1TOVPYIES e TO KEIUEVO
TPOEAEVOTG, EMOUEVMG EYEL AVAPOPIKT Aettovpyio. ZTOYEVEL GTNV TANPOPOPNOT) TOV
AVOYVOOTIKOD KOVoU Kot dtatnpet tnv id1a dopn, Veog Kot e&etdikevpévo Ae&thdyto.
[MopaAnmteg Tov KeEWEVOL TPoEAevong eivat ot €101Kol ekmandevTég Tov coaching
«Metapopeanote T {ON Gog», 01 010101 KATEXOVV TO OmAPAiTNTO YVOGTIKO VITOPadpo Kot
NG eEEOIKEVUEVES YVMDGELS MOTE VO KATOVONGOLV TIG TTATPOPOPIEG TOV VILAPYOVV GTO
Keipevo, kabdg kat tnv e&edikevpévn oporoyia tov. Katd tn peTappaotikn dadtkacio
ATOPUGIGTNKE VO LNV YIVEL 1] OTOLOONTTOTE OAANYT] GTNV YADOCOH KOl TO, LEGOL TTOV
YPNOLOTOLOVVTOL GTO TPMTOTLTO KEIEVO, Tapd LOVOV 1) aKPIPNG Kot 1IGOOVVAT LETAPOPA
TOV oNUoVOUEVAOVY TOV. 'ETot, To Kelpevo vmodoyng amotedel Eva TANPOQOpLakd KEIPEVO e
amAd, Mt Kol 6€ OPIGUEVES TEPIMTMOGELS KaOnUePVO VPOG. ['oL TNV avTIHETOTION TOV
TPOPANUATOV TOV TPOEKLY AV, EPAPUOCUE OPYIKA KATOLEG LOUKPOCSTPATNYIKES ATOPAGELS
OV 0LPOPOVV KVPIMG TNV S0TPNOoT TOV avOpOTOVLHI®Y 6TV ayYAMKT YADGGO, 0TS Kol T
dratnpnon g cvvayng life coaching otnv ayyAkn YA®oco oe OAO TO KEIEVO, MGTE TO
KEIUEVO VOl pEEL KO VL UMV TTPOKOAEiTOL GVUYYLOT 6TOV avayvootr. Ev cuveyeia, yia ta
TPOPANLLOTA TTOV AVTHETOTIGOUE EPAPUOCAUUE OPIGUEVES KPOCTPATIYIKES OTMG
avapépovtol oto apBpo tov Elham Rajab Dorri mpokeipévoo to petdppacuo vo £xet

KOADTEPT GLVOYT| Kot por]. Avalvtikdtepa, oto akdlovbo mapddetypa “Executive coaching”
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TOV LETAPPACTNKE G «coaching yio oTehéyn emyelpnoevy, emAéEape o omddoomn mo
emeEnynuotiky. Emopévmg akolovbncope tn oTpatnyikn e TpocHnKNng oNULocIoA0YIK®OV
LOVAO®V GTO PETAPPACLO MOTE VO VILAPYEL £VAL OVTIGTOLYO KO IGOOVVALO OTOTEAEGILO OAAL
TOVTOYPOVE. TTOL Bl YIvETAL KOTAVONTO GTOV ovayvadoTn. Tétola NTav Kot 1) TEPITTOoT TG
epdong “Heal Your Life Coaches” 1 omoia peta@pdotre og Ot £101k0l eKTadLTEG TOL
npoypappatos "Metapopedote T {on cag". Onmg 610 To TAVE TpAdEy L £TGL Kol 6™
TOPOTNPOVUE OTL YPEICTNKE VO TPOGHEGOVE CNUAGIOAOYIKES LOVAOEG OTO HETAPPOCLOL
npokeévo va Bydlet vonua. ‘Eva dAlo mopddsrypo eivor to €€ng “in order to make
decisions and changes” mov amod60nKe OC «TPOKEUEVOL VO TAPEL OTOPAGELS KOl VO KAVEL
aAlayécy. Ed® Oa pmopovoe va mel kaveig 0Tt EpoprOGTNKE L0 TPOULPETIKT LETATPOTIN 1)
omoia Opm¢ cuVEPaLe otV KOADTEPT Ypa®n TOL petappdopatos. Télog dAlo Eva
TOPASELY IO VITOYPEMTIKNG HeTatpomiog eivor o e&ng “Practitioners normally deal with
people in crisis rather than as a coach” to omoio 6TV EAANVIKY YADGGO XPEGCTNKE VOl
amod00el MG «Le dPOPETIKO TPOTO Ao Evav 101K ekmandevTn Tov coachingy. Befaiwg,
070 Keipevo vanp&av Kot TEPIMTMOGELS EKTO®V, T 010l £Y0oVV Kabiepwbel ot YA®GGH TOV
noMTiopob agiewmc. Kdmowa amd avtd ftav “video connection” mov amododnke wg
«Prvteooctivoeony, “Psychotherapy” mov petagpdotnie og «yuyobepomneion. Ora ta
TOPOTAVE® OVTILETOTICTNKOY EMTLYOG HE TN PorBeia g Bempiog kat g PiAoypagiog mov
e€eTAOTNKOV OTO TANIG1O TNG TTVYLOKNG EPYOCTOG, CALAL KOL LLE TTPAKTIKY] YVAGCT] TOV
amoKTNONKe amd TV TETPaETn Poitnon oto Tunpa Eévev MNwccmv, Metdepaong Kot

Aepunveiog.
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