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Abstract

Purpose:

The purpose of this research is to show the representation of women in corporate leadership
positions. It also aims to identify the key factors that determine the lower presence of women in

senior management, as well as policies to achieve gender balance in decisionmaking positions.

Design/methodology:

In order to show the representation of women in senior positions, the information contained in
the European Commission database Women and men in decision-making has been analyzed. This
database contains information on the presence of women in key positions in the largest publicly-

listed European companies. The analysis has been completed with the Economically Active



Population Survey of the Spanish National Statistics Institute and Catalyst census, including
Fortune 500 companies. A literature review was also conducted to find factors explaining the
current situation of women in decision-making positions and to propose strategies that promote
more women in senior management. The literature review was carried out by means of searches in
Google Scholar and in the databases ABI/INFORM Global, Emerald and International Bibliography

of the Social Sciences, which permitted the analysis of several journals.

Findings:

This study highlights the gender imbalance in decision-making positions. Most barriers to
senior management are related to gender stereotypes. Therefore, we propose combining short-term
measures to provide the required support for women in order to access management positions with

other long-term measures to boost analysis and the learning process throughout society.

Originality/value:

The research assesses the magnitude of the gender imbalance still present in leadership

positions today. It also highlights the need for short- and long-term measures.
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Leadership, Gender balance, Senior management, Career development
Jel Codes:
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1. Introduction

Both gender differences and leadership are topics on which a large body of literature exists.
However, the combined analysis of both phenomena has not been as common. It could be said that
serious studies and scientific research in relation to this topic were first developed at the beginning
of the 1970s. In this work, we intend to analyze the association of these two phenomena, focusing
our interest on “female leadership”, considering both whether a special female style of leadership
exists and the possible barriers that women must overcome to reach positions of maximum
responsibility in organizations.

It is interesting to observe how in any auditorium, when both women and men are asked to
name a leader, most people generally answer with the name of a male leader. Mahatma Gandhi,
Martin Luther King, Nelson Mandela, Winston Churchill and Barrack Obama, among others, are
names that are associated with the word leadership and all are male. Even though throughout
history, certain women such as Joan of Arc, Marie Curie, Simone de Beauvoir and Mother Theresa
have become important figures and leaders, in general, women have lacked the freedom to be able
to develop their beliefs and ideas. This lack of freedom has served as an obstacle for the emergence
of women with the same qualities and potential as many male leaders. “Power” belonged to men,
and they took advantage of their power and freedom to implement their thoughts and ideas, both
politically and economically.

Leadership is a concept that is closely related to the management or administration of
organizations. According to Northouse (2012), both leadership and management involve working
with people and are related to the influence over groups of individuals and to the achievement of
goals. However, different authors coincide in mentioning the importance of distinguishing between
the two ideas (Kent, 2005; Kotter, 1990; Northouse, 2014; Simonet & Tett, 2012, Yukl & Lepsinger,
2005). Generally speaking, while management and administration are related to discipline, order
and stability, leadership is associated with creative thought, tolerance of ambiguity and the impulse

to generate constructive change. This work focuses on the study of the participation of women in



management positions in organizations, in which a great deal of leadership capacity is required. We
will use both terms practically interchangeably, without insisting on the differences that exist
between them.

It is currently a fact that women are scarcely represented in senior management positions in
private companies and public institutions in the Western world, although it can also be stated that in
the intermediate levels of the job ladder and in positions with a medium level of responsibility, there
is a greater balance between men and women. In this work, following the approaches indicated by
Hoyt (2012), we will attempt to identify the factors that can have an influence on the scarce
presence of women in the upper levels of management. We will employ a thorough literature review
to attempt to explain some of the reasons behind this situation.

Over the course of history, an argument that has been presented to explain the scarce presence
of women leaders is that the objectives or purposes of male and female lifestyles are different.
According to this idea, men have generally channeled their leadership method to focus on the task,
while women have done so to focus on people or the relationship. Male task-centered leadership has
been more visible, more formal and official, and female people-centered leadership, on the other
hand, has been considered a leadership of support. However, it is essential to analyze whether
women universally tend to “focus on relationships” in their leadership style, and whether men tend
to “focus on tasks” (Eagly & Johnson, 1990; Hoyt, 2010).

In this sense, different studies have supported the hypothesis that there are gender differences
in leadership styles and that leadership by women is more effective in contemporary society (Book,
2000; Helgesen, 1990; Rosener, 1995; Vecchio, 2002). Some studies maintain that women lead and
direct in a more democratic and participative manner than men (Eagly & Carli, 2007; Van Engen &
Willemsen, 2004). Likewise, several authors have proposed the idea that women more often and
more effectively use a transformational leadership style than men (Ayman, Korabik & Morris, 2009;
Eagly, JohannesenSchmidt & Van Engen, 2003) .

In the area of entrepreneurship, research has also been conducted that examines the influence



of the gender variable on entrepreneurial activity (Brush, 1992; Gonzalez Serrano, Valantine, Pérez
Campos, Aguado Berenguer, Calabuig Moreno & Crespo Hervés, 2016; Minniti & Nardone, 2007,
Ruizalba Robledo, Vallespin Aran, Martin-Sdnchez & Rodriguez Molina, 2015; Ventura Fernandez
& Quero Gervilla, 2013). These works also reflect the existence of differences in the behavioral
patterns in entrepreneurship according to gender.

In this first introductory point, we would like to suggest some important questions that arise
when analyzing female leadership, whose answer or explanation should be found in our Western
world. Specifically, we ask ourselves whether it is possible to universalize the idea that women have
a different way of leading or one that is differentiated from that of men and, therefore, whether it is
possible to identify a male and a female leadership style. Throughout this work, we will attempt to
provide an answer to and reflect upon these matters .

The objectives of this research are, therefore, the following:

* To reflect the evolution of the representation of women in the senior management positions of
organizations.
* To propose the barriers that must be overcome by women in order to access senior management,
as well as the relevance of a possible female leadership style.
* To suggest possible changes and policies aimed at increasing the female presence in

management positions in organizations.

The work is divided into six parts. The following section describes the current situation of
women in the senior management of organizations in the Western world. Next, we mention some of
the factors that can condition this situation. In the fourth section, we present some measures that
could favor the gender balance in different decision-making areas. We also dedicate a section to the
debate generated by the gender quotas in decision-making bodies. The last section presents the main

conclusions of this work.



2. Evolution in the representation of women in senior management positions

The presence of women, in both the field of education and in the world of work, has
undergone substantial changes in recent decades. Currently, most women encounter no obstacles to
accessing higher education, and the increase in their level of education has been noticeable in recent
years. However, it must be mentioned that the preferences of men and women are still different
when deciding upon higher education.

As indicated by Pons Peregort, Calvet Puig, Tura Solvas and Mufoz Illescas (2013), even
though women are present at universities in greater numbers than men, in some scientific and
technological degree study programs the percentage of men continues to be greater than that of
women. Likewise, the Statistics on University Students from the Ministry of Education, Culture and
Sports for the 2014-2015 academic year reveal that for all degree study programs, the percentage of
women is higher than that of men, but that this trend is inverted in the case of the fields of
engineering and the sciences. In this sense, in the world of business administration, it is common to
find businessmen who have completed technical studies, while the education of business women
tends to focus more on economics, administration or sales and marketing (Junquera Cimadevilla,
2004).

The presence of women has increased not only in the field of education, their participation in
the workforce has also expanded, in both lower-level positions and those with a medium level of
responsibility; however, women are still poorly represented in higher positions. The study
conducted by Martinez Tola, Gofii Mendizabal and Guenaga Garai (2006) reveals the scarce
presence of women in leadership positions and reflects the differences that exist among different
countries. In the following paragraphs we will attempt to update this information and verify the
extent to which the “gender gap” separating men and women in terms of opportunities and access to
management positions still continues even today. We will focus on some of the data collected for

Europe and the United States.



2.1. Europe

The European Commission has developed a database that collects information about the
participation of women in the decision-making bodies in different areas, such as politics and the
economy. The aim is to provide reliable statistics on the evolution and current situation of women in
different contexts. The business section of the database provides information about the gender
balance in the decisionmaking areas of large companies in different countries. The companies
considered are the major companies that are traded on the stock markets of each country. The figure
below reflects the presence of women in senior management positions in the most important

companies in some European countries in 2016.

100
80
cm:ler ba.lance zone
°37°
40 [  30% 30% go
o IUN28% 27% 27% 27% 27% 2% w6
00209’0159/
II[[III [ -
LLLL, l ‘
3 b" & A & R 'b o
“"D 0(: b@ .\% /b{\ I\ .\) ) ,b(‘ 0 > .6 'DQ oq, & (Q
& & o ’ ‘i‘& & q,"-.'&': z‘\{(\ 5 'G«‘@ T E L E
& QY ¥ ¥
& S
S &
0(“

Figure 1. Women in management positions in major companies in European countries, 2006-2016

(European Commission, 2016)

The data presented for the different countries show that during the last decade, a substantial
improvement has occurred in the female presence in senior management positions in many
European countries. However, in most of the countries, women still do not represent even a third of

the senior management positions. It should also be stressed that the figures vary considerably,



according to the country. In the Nordic countries, the situation of women in decision-making
positions is generally better than in the rest of the European countries. Norway especially stands out
in this regard, with 41% of women in senior administrative positions; it thus can be considered to be
in an area of reasonable gender balance at the decision-making levels of large companies. Likewise,
it seems important to point out the impetus towards greater gender balance in countries like France
and Italy.

The report by the European Commission on the participation of men and women in leadership
positions (European Commission, 2013) recognizes the importance of both political and legislative
initiatives to promote the change towards a gender balance. According to this report, the most
important advances in terms of the female presence in corporate leadership positions have occurred
in countries that have adopted binding legislation in this regard, such as France, the Netherlands and
Italy. Along the same lines, the report drafted by the European Commission on the situation of
women in areas of economic decision-making (European Commission, 2012) refers to the changes
in legislation adopted in France, and the positive evolution in this country.

In general, the figures on the representation of women in administrative positions in large
European companies reflect that the measures adopted in the different countries have had positive
results. However, even though considerable progress has been made, the average percentage of
female executives in the most important companies of the European Union is still far from a
situation of gender balance. Likewise, in agreement with the survey of the working population
carried out by Eurostat in 2015 of all the people in the European Union in executive positions,
women represented 33%, a figure that has remained practically constant since 2006 (Eurostat,
2016).

In the aforementioned database on the participation of women at different decision-making
levels, the European Commission also offers information on the presence of women in positions of
maximum responsibility in an organization. In 2016, only 5% of the executive director or managing

director positions in the large companies in the European Union were held by women. The working



document on the gender balance in corporate leadership drafted by the European Commission
(2011) reveals the importance of increasing the presence of women in these positions, in order to
strengthen the leadership chain and facilitate access by other women to senior management
positions. This report also mentions the need to develop a bottom-up focus that ensures that women
have the same opportunities as men in all stages of the executive promotions process.

At political decision-making levels, the participation of women is also lower than that of men:
the female representation in the parliaments of the countries in the European Union is 28%, and the
percentage of women in the governments of these countries is 27% (European Commission, 2016).
The European Commission’s database on the participation of women at decision-making levels also
refers to the gender balance in the judicial branch, as well as in high-level civil servant positions.
According to the aforementioned database, women represent 40% of the members on the supreme
judicial bodies in the countries of the European Union. In the ministries or governmental
departments, 34% of the top level civil servant positions and 40% of the second highest level civil

servant positions are held by women.

2.2. Spain

In the case of Spain, even though significant progress is evident over the last decade in terms
of the presence of women in corporate leadership positions, the current situation is still far from a
situation of gender balance. The following figure shows the evolution of the presence of women in
senior management positions in major Spanish companies over the last ten years. Major companies

were understood as those included in the IBEX 35 index.
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Figure 2. Women in management positions in major Spanish companies, 2006-2016

(European Commission, 2016)

The data reflect an increase in the representation of women in management positions in large
Spanish companies over the last decade. However, this progress has occurred relatively slowly and
the presence of women in corporate leadership positions in Spanish businesses is still below the
European average. This situation does not meet the objective proposed by legislation promoting
equality between men and women, approved in 2007 (Ley Orgénica 3/2007), which suggests that
Spanish companies should increase the representation of women on the boards of directors in order
to reach a balanced presence of both men and women within a period of eight years. In this sense,
albeit within the scope of collective bargaining, the authors Torres Martos and Roméan Onsalo
(2012) also identify an insufficient impact by the regulations promoting equality between men and
women.

On the other hand, if we consider the total working population in Spain, the representation of
women in administration and management positions is above that observed for senior management
positions in large companies. The following table shows the evolution of the participation of women
in the Spanish labor market over the last five years, as well as the percentage of women in the

category of directors and managers.



005 | 2014 | 2003 | 2012 201
TOTAL EMPLOYED BIT%|  4556%| 45.65%| d5.51%|  44.89%
DIRECTORS AND MANAGERS NI 3088%| 3076% 3020  29.95%
Members of the executive branch and legislative bodes;
directors in the Public Admunsstration and organuzations of | 3226%|  2005%|  2594%|  20.03%|  2883%
soctal 1nterest; executtve directors

Administrative and sales and marketing department wnl ool el weml wew
Managess

Production and operations directors DI 035% 2682% 2504%| 2358%

Directors and managers of hotel, restaurant and refai
establishments

WA 244%| 3269%| 3106%| 318T%

Directors and managers of other service companies not

. j 3095%|  3561%| 3416%| 359%%| 31.24%
included in any other category

Table 1. Presence of women in the working population and in the category of directors and managers, 2011-

2015 (Spanssh Nattonal Statistics Institute, 2016a)

In quantitative terms, it can be said that there are practically no differences between men and
women in terms of participation in the labor market, with more than 45% of women among the
working population in Spain. This high percentage is not reflected, however, in management
positions, in which women represent slightly more than one third. While it is true that the presence
of women in this category is higher than that observed for senior management in large Spanish
companies, it is also evident that it does not match the data on the participation of women in the
labor market.

The works by Martinez Tola et al. (2006) and by Martinez Tola (2009) reflect that the
presence of women in management positions increases as the size of the company decreases; they
also make special reference to the presence of female directors in companies without any salaried
staff. Similarly, Junquera Cimadevilla (2004) mentions a lower percentage of business women in
companies with salaried staff. According to these authors, the gender differences in leadership

positions are more noticeable as the size of the companies increases, and therefore the size of the



business is an essential variable when analyzing the presence of women in management positions.

With regard to the political realm, according to the information collected in the European
Commission’s database on the participation of women at decision-making levels, the percentage of
women in the Spanish parliament is currently 39%, and the percentage of women in the government
is 25%. In the judicial branch, even though the representation of women on the Supreme Court is
13%, a total of 52% of the members of the judicial service and 43% of the members of the General
Council of the Judiciary are women (Institute of Women and Equal Opportunities, 2016).
Furthermore, in the highest level positions of the General Government Administration, women
represent 35% of all civil servants (European Commission, 2016). Likewise, the percentage of
female executives and managers in the public sector is 41%, as compared to 30% in the private
sector (Spanish National Statistics Institute, 2016b).

Therefore, in the political realm and in the public administrations, as compared to large
Spanish companies, a generally more balanced representation is seen between men and women in
leadership positions. This may be linked to regulations on electoral quotas and the fact that the
professional career and access to certain positions in the public administration are regulated through

objective exams (Ramos, 2005).

2.3. United States

The situation is similar in other countries in the Western world, such as the United States,
where women represent 16.9% of the managerial positions in the country’s major companies and
4% of the positions of maximum responsibility in said companies (Catalyst Knowledge Center,
2016a, 2016b).

In the case of the United States, the non-profit organization Catalyst conducts an annual
census in order to show the representation of women in senior management positions in the
country’s main companies. The population of said census is made up by companies on the Fortune

500 list, as besides being the largest companies in terms of turnover in the United States, they are



also widely recognized as the most powerful and influential companies. Even though the
information collected in this census is not entirely comparable to that presented above for European
countries, it gives us an idea about the situation of women in corporate leadership positions in the
United States. The following figure presents data on the participation of women in the management

positions of the main U.S. companies over the last ten years.
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Figure 3. Women mn management positions in major U.S. companies, 2003-2013

(Catalyst Knowledge Center, 2016a)

According to the data presented, it can be said that the progress made in terms of the presence
of female executives in large U.S. companies is occurring at a very slow pace. The participation of
women in executive positions in the most important companies in the United States during 2013
was 16.9%, showing barely any improvement over the previous year, in which the percentage of
women in senior management positions was 16.6%.

As occurs in the case of Spain, the figures for the representation of women in senior
management in the most important companies in the United States do not match the data on the
participation of women in the labor market, nor do they correspond to the percentage of women in
the executive category. Statistics on the U.S. labor market reflect that during 2015, women

represented 46.8% of the total working population and the percentage of women in the management



and professional category was 51.5% (Bureau of Labor Statistics, 2016).

In senior positions in U.S. politics, the representation of women is also lower than that of
men. During 2016, women held 19.6% of the seats in the United States Congress and 30.4% of the
positions in the federal government. On the state level, women represented 24.4% of the members
of the legislative branch and 24% of the executive positions overall in the 50 states (Center for
American Women and Politics, 2016).

In the United States, as in the European Union, the representation of women is higher in
leadership positions in the field of politics than in senior management in the economic sector.
However, as compared to Spain and other countries in the European Union, the increase in the
participation of women in management positions in large companies in the United States has
occurred very slowly. In recent years, the increase in women executives in the main U.S. companies
has been moderate, while the percentage of women in senior management positions in the most
important companies in the European Union has doubled. In this sense, special mention should be
made of the level of commitment shown by some of the countries in the European Union to achieve

a greater balance at decision-making levels, as well as the effectiveness of the measures adopted.
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dupopwv cuyypapéwv courintovv (Kent, 2005; Kotter, 1990; Northouse, 2014; Simonet & Tett,
2012, Yukl & Lepsinger, 2005). MiAdvtog o€ YeVIKEG YPOUUES, EVE M dloiknom kot 1 dtayeipion
oyetiovtor pe v meapyio, Tnv TGN Kot TV 6TABEPOTNTA, 1) NYECIO GUVOEETAL LIE TN ONULOVPYIKY|
OKEYN, TNV AVOYN OTNV AGAPEL0 KOl TV TopOPUNoT Yo T dnpovpyio dtopBpotikdv ailayodv. H
€PYOCiO QLT EMKEVIPOVETAL GTN LEAETY] CUUUETOYNG TOV YOVOIK®OV GE O0IKNTIKEG OEGELS OE, OTIG
omoleg amonteital LEYAAN MYETIKN KOvOTNTO. B0 ¥PNCILOTOGOLLE Kot TOVG 600 Opovg e&icov M
10GEL100G, YPIG Vo EMYUETVOVLE OTIG SLOPOPES
OV VTLAPYOVV AVAUEGE TOVG,.

Eivat yeyovog mwg onpepa ot yovaikeg eKTpoc®TOVVTOL EAMYIOTO GE OVOTEPEG OLOIKNTIKES
0éoelg oe OIWTIKEG EMYEPNOELS KOl dNUOGIOVG OPYUVIGHOVS GTOV dVTIKO KOGHO, oV Kol UTOpEt
eMIONG VO SOMIGTMOGEL KOVEIG TG 6T EVOLAESH EMimeda tepapyiag Kot o€ OE0EIC PLecaiov EMTEGOV
evbvvng, vhpyel peyoldtepn wwoppomio. HETAE) AVOPOV KOl YOVOUKAV. XTIV TOpOLGO EPYOCia,
akoAovBmvtag TG mpooeyyicelg tov Hoyt (2012), 6o mpoomabncovpe vo €VTOMIGOLUE TOVLG
TOPAYOVTEG QLTOVG TTOV UTOPOLV VO EXNPEAGOLV T GTAVIO, TOPOVGIN TOL YUVUIKEIOL PVAOV GTIG
avatepeg Béoelg droiknone. Oa ypnotpomomacovpie pio evoerey| PPAOYPOQIKT ETGKOTON YO VO
TPOoTOOGOLLE VO EENYHGOVUE OPIGUEVOVS ad TOLG AOYOVG OV KpVPovIol Ticw amd oty TV
KOTAGTOON.

"Eva emyelpnuo mov €yl mpokuyel HEc® G 1oTopiag, 1o omoio e&nyel v omdvia Tapovsio

YOVOIKOV MYETOV €ivarl 6Tl 01 6TOYOL 1] Ol GKOTOl TOL AVOPIKOD Kol TOL Yuvolkeiov tpdmov {mng



elvar drapopetikoi. Bdoet tng 10€ag avtg, ot dvopes £(0VV TNV TAGT VO ETIKEVIPOVOVIOL GTO £PYO,
EVA Ol YUVOIKEG OTOVG avOp®dTOLG N 6T oxéom pe avtovg. H avdpikn nyeoio pe enikevipo to
KaOfKov fTav To 0patr, MO ENICNUN, EVO amd TV GAAN, 1 Yovaukeio nyecia e emikevipo tov
dvBpomo Bewpndnke nyecia vrootpiEne. Qotodc0, ival onUAvVTIKO Vo avaivBel To av ot yuvaikeg
tetvouv kaBoAkd vo «eoTAlovV GOTIC GYECELS), OGOV 0POPA TOV TPOTO MYECING TOVG KOl OV Ol
Gvopeg tetvouv va «eotialovv ota kadnkovron ( Eagly & Johnson, 1990; Hoyt, 2010 ).

Ynoé v évvown avtr], Seopes HEAETES €xouv vIOoTNPiEel TV VIOBEST TS VIAPYOLV
SpopEg LETAED TV VAWMV, OGOV APOPA TOV TPOTO MYECTNG, KOUOMG Kot OTL 1] YEGIO TOV YOVOIK®OV
elvar mo amoteleopatiky] otn cvyypovn kowvevia ( Book, 2000; Helgesen, 1990; Rosener, 1995;
Vecchio, 2002). Opiopéveg peréteg vmootnpilovv Tmg ot yuvaikeg nyovvtal Kot dievfdvovy pe mo
ONUOKPOTIKO KOl GUUUETOYIKO TpOTo amd 6,1t ov avopeg ( Eagly & Carli, 2007; Van Engen &
Willemsen, 2004 ). 'Exet mpotabel, mopopoimg, and moAAoVg cuyypaeeic N 10€0 TWS 01 YuVOiKeg
YPNCLOTOOVV O GLYVA KOl O OTOTEAEGUATIKA TO UETOCYNUATIOTIKO TPOTO MYeGing, o€ oyéon
pe toug vopec ( Ayman, Korabik & Morris, 2009; Eagly, JohannesenSchmidt & Van Engen, 2003).

2tov topéan TG emyelpnuaTikdTTag £xouv degayBel emiong Epevveg, ot omoieg eEetdlovy TV
enidpaomn TG LeTAPANTNG TOL POAOL oV emyelpnUaTiKy dpactnprotnta ( Brush, 1992; Gonzilez
Serrano, Valantine, Pérez Campos, Aguado Berenguer, Calabuig Moreno & Crespo Hervés, 2016;
Minniti & Nardone, 2007; Ruizalba Robledo, Vallespin Aran, Martin-Sanchez & Rodriguez Molina,
2015; Ventura Fernandez & Quero Gervilla, 2013). Ta épya avtd oviwatontpilovv emiong v
VIopEn S10POPAOV GTO TPOTLTO GLUTEPLPOPAS GTNV EMLYEPTLLATIKOTNTO, AVAAOYO LE TO V0.

2 autd T0 TPAOTO €loayMYIKO onueio, Ba Béhape vo mpoteivovpe opiopEVO GNUAVTIKA
EPMTALATO, TTOL TPOKVTTOVV KOTE TNV AVOAVGT| TNG YUVOIKEIOG NYEGTING, TOV OToimV 1 amdvtnon N1
e€nynon Ba mpémer va Ppebel otov SVTIKO HOG KOGHO. ZVYKEKPLUEVO, OVOPOTIONACTE €AV Elval
SVVATOV VO YEVIKEDGOVLE TNV 10£0 TG O1 YUVOUKEG EYOVV EVaV SAPOPETIKO TPOTO Nyesiog 1 Evav
TPOTO 7OV Ol0POPOTOLEiTAL Amd OVTOV TV OVOpAOV kol €4v elval, emopévmg, duvatdv va

mpocdopicovpe évav avopwkd kot €vav yvvaikeio Tpomo myeciag. v gpyacia avty Oa



TpooTabcovpE Vo dDGOVUE [0l ATAVTINON Kol Vo TPOPANUATICTOVUE GYETIKA pe T {nTipoto
aVTA.
Ot 610)01 TG TapoHG OGS £pEVVOG Eival CLVETMOG 01 akdAovbot:

* 1 avadelgn g e€EMENG TG EKTPOCAONTNONG TV YUVOIKMV GTIC OVATEPES OOIKNTIKEG BECELG
TV OPYOVIGUAV.

* 1 TOPOLGINOT TV EUTOdIMV TOV TPEMEL Vo EEMEPAGOVY Ol YLVOIKEG, TPOKEUEVOL V.
OTOKTNOOVV TPOGPRUCT OTO OVMOTEPO OLOIKNTIKA KALUAKLO, KoOdg Kol T onuocio evog
OOV Yuvaikeiov TPOTOL NYEGIOC.

* 1N mopdbeon mWOOVOV OAAAYDOV KOl TOMTIKOV, HE OTOY0 TNV ovénorn e yvvorkeiog

TOPOVCiaG 6€ SOIKNTIKEG BEGEIS GE OPYOVIGLLOVG.

H epyacio yopileton oe €61 uépn. H endpevn evomnra meptypdpel v TpEYOLGH KOTAGTOON
TOV YOVOIKOV OTNV OvVOTEPTN O10IKNCN TOV OPYOVICU®OV OTOV OVTIKO KOGHO. XTN GUVEXELQ,
aVOQEPOVUE KATOOVG OO TOLG TOPAYOVIEC TOL UTOPOVV Vo EXNPEALOVY TNV KOTAGTOOCT OLTH.
2V Té€TapTn EVOTNTA, OVOQEPOVILE OPIGLEVA HETPO, TO OTTOlo B PTOpOVGaY VoL ELVOT|GOLV TNV oM
EKTTPOCAOTNOT TOV QOA®V GE SAUPOPOVS TOUEIG ANYNG OmOPACE®Y. APIEPOVOLLLE, E€MioNG, Mo
evomTo. 01N oL{ATNON TTOVL TPOKVLATEL MO TO. VIAPYOVTO OEOOUEVA TOL OELYVOLV TNV OPOPE
HETOED TV QOAMV TTOL OTOTEAOVLV TO OpYyova ANYNG OMOQACE®V. TNV TEAELTOIOL EVOTNTA

ToPOVC1ALovToL To KOPLO GUUTEPAGLOTO TG TAPOVCAS EPYUCING.

2. EEEMEN TNC EKTTPOGATN OGNS TAOV YUVULKAV GE OVATEPES SL0IKNTIKEC OfcELC

H mopovcio twv yuvaik®v €xel VTooTel ONUOVTIKEG OAAAYEC, TOGO OTOV TOMED TNG
EKTOIOEVONG, 00O KOl GTOV EPYACIAKO YDPO, TIG TEAELTAIES OEKOETIEG. XTI UEPEG HOG EVOL LEYAAO
TOGOGTO YUVAIK®OV 0V YPEGLETOL VO OVTILETOTICEL EUTOOI0 0VTWG MOTE VoL £x0VV TPOGPUCcT oTNV
EKTOIOEVOT, EVOD 1M ADENCT TOV HOPPOTIKOD TOL EMUTEIOL T TEAEVTOLN YpdVia elvar a&loonueim

ta teEdevtaio ypdvia. Q6T000, G€ AVTO TO ONUELD, TPEMEL VO OVOPEPOVLE TS Ol TPOTIUGELS TMOV



YOVOIKOV KOl TOV oVvOp®V CYETIKA HE TIG OmoLdEG mov Ba axodovBncovv, eEokolovbovv va
SpEPOLV.

Onwg avagépovv ot Pons Peregort, Calvet Puig, Tura Solvas kot Mufioz Illescas ( 2013 ),
TAPOLO OV Ol YLVOIKES VIEPTEPOVV OTO. MOVEMIGTILLO, GLYKPITIKG HE TOVS GVOPES, OPLOUEVA
TPOYPAUUOTO ETIGTNUOVIKOV KOl TEYVOAOYIKAOV GTOVOMV TAPOLGIALOVV UEYOAVTEPO TOGOCTO
TAPOLGIOG TOV avOp®V. AVTIOTOY(N,TO GTOTICTIKE GTOLKElR Y100 TOLG EOUNTEG TOL Y ovpyeiov
[Mondeiag, [ToAtiopod kot AOANTIGHOY, Yo To akadnpaikd étog 2014 — 2015 delyvouv Twg Yo dAa
TOL TPOYPAULOTO GTTOVIMY TO TOGOGTO TV YUVOIKAOV EVOL HEYOADTEPO OO AVTO TOV AVOPDV, GALA
TG Pe €E0IPESN TOVG TOUEIS TNG UNYAVOAOYIOG KOl TV BETIKOV EMGTNUOV 0VTO gV 1oYvEL . YO
avt] Vv évvole, elvar obvnbeg otov KOGHO TNG Oloiknomg emyelpnoemy, va PAEmovue
EMYEPNUOTIEC TOV £YOVV OAOKANPDOGEL TEXVOAOYIKES GTOVOEG, EVE O YUVOIKEG £YOoVV TNV Tdom va
EMAEYOVV GOVOEC TOV EMIKEVTIPMOVOVTOL TLO TOAD GTO, OIKOVOULKE, TN 010iKNom 1 TIg TOANGELS Kol
10 papretvyk ( Junquera Cimadevilla, 2004 ).

H mopovcia tov yovaikov éxet avénbei oyt povo otov topéa g eKmaidevons, aAAd Kot n
GUULETOYN TOVLG OTO €PYOTIKO dvvapikOd €xel emiong devpuvlel, 1000 o Bécelg yaunAOTEPOL
emmédov 660 Ko oe Béoelg pesaiov emumédov €vBHVIG- WGTHG0, Ol yuvaikeg e&akolovBovv va
EKTTPOCOTOVVTOL EAdYLoTA TS avotepeg Béoeic. H pedém mov deényayav ot Martinez Tola, Goiii
Mendizabal kot Guenaga Garai (2006) amOTUTOVEL TN GTAVIO TOPOLGIO TV YUVOIKOV GE NYETIKES
Béoelg Ko TopabETel TIC SLPOPEG TTOL VITAPYOLY UETOED TOV SOPOPOV YOPDV. XTIG EMOUEVES
TAPOyPAPOVG Oa  TPOGTOONGOVLLE VO ETIKOIPOTOWCOVUE TIG TANPOQOPIES OLTEG KOl VL
enoAnBevcovpe Tov Pabud otov omoio to "ydopo TV EUAGV" oL Ywpilel dvopec Kot yuvaikeg
OGOV apopad TIg gvkalpieg kot TNV TpoOSPoct og dotkntikés 0celg eEakorlovBel va veioToToL OKOUN
Kot onpepa. Oa emkevipwbovue o opiopéva amd to otoryeior Tov cVAAEYONKaY Yoo v Evpdmn

Kot 11§ Hvopéveg ITolteiec.



2.1. Evponn

H Evponaixn Emtponn éxer avoantoger pia Pdon 0edopévaov mov GLALEYEL TANPOQPOPIES
GYETIKA LLE TN CUUUETOYN TOV YUVOUIKAOV GTA OpYove ANYNG OMOQAGE®YV GE O1APOPOVS TOUEIS, OTMC
Y10 TOPAOELYLO. OTOV TOMTIKO KOl GTOV OWKOVOUIKO Topéd. X1dyog eivol va mopdcyel aglomota
OTOTIOTIKA oTotKEla, 6cov aeopd v €E€MEN kol TV TPEYOVGA KOTAGTAGCY| TOPOVLGING TMV
yovakdv og odpopovg topels. To emyepnuoatikd tpuquo g Pdong dedopévav  mapéyet
TANPOQOPIES GYETIKA e TNV 1G0pPOTio. T®V POA®V GTOVS TOUEIG ANYNG AmOPACEDY UEYOA®Y
eTOPEDV 0€ drpopes yopes. Ot etarpeieg mov eEetdlovtanl givar ol peyoATEPESG ETOPEIES TOV
&youv eloayfel ota ypnuatiotpla kébe ydpag. To TapaKdT® cYedAYPALLILO OELXVEL TNV TOPOLGIN
TOV YOVOIKQOV, T0 2016, 68 avdTEPES O101KNTIKEG BEGELS OTIC ONUAVTIKOTEPES ETALPEIEG GE OPLGUEVES

EVPOTOTKEG YDPEGS.
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Figure 1. Women in management positions in major companies in European countries, 2006-2016

(European Commission, 2016)

Ew.1 Tvvaikeg og d10ikntikég 0Ece1g o€ peyddes eTaupeieg o€ evpomaikég yopes, 2006-2016

(Evponaixn Emtponn, 2016)



To otoyeio mov mapovsidloviat Yo TG d1dPopeg YDdPes deiyvouv OTL Katd v teElevTain
dekoetio onuel®dnke onuavtiky Bertioon g TAPOLGINS TOV YUVUIKDV GE OVAOTEPES OLOIKNTIKES
Béoelg o€ MOALEG eVPOTAIKES YDPES. QL6THGO, OTIC TEPIOCOTEPEG YDPES, Ol Yuvaikeg e&okoAovBohv
Vo Uy ovTmpoo®mnrebovy ovte 10 1/3 TV avotepmv dotknTikedv Bécewv. o mpémel emiong va
Tovicovpe 0Tl T oTOLYEID TOIKIAAOVY CNUOVTIKA, OVAAOYO LE TN XOPO. XTIS CKOVOWPIKES YDPEGS,
Yo TOPASELY IO, M TOPOVGIO TV YUVOUKAV GE OVOTEPEG JLOIKNTIKEG BEoELS, ivar peyolvtepn amd
TIG VILOAOITES EVPOTAIKES YDOPeS.  AmO avth Vv dmoyn, 1 NopPnyia Eexmpiletl pe tig yovaikes va
eKTPoo®noVV &va 1ocootd 41% oe avatepeg doiknTikég 0écelg. Mmopel emopévaog va BewpnOet
otL Ta. 000 PVAo PBpiokovtol og €va eminedo AOYIKNG 1GOPPOTIRG OTa EMIMEdO AYNG OTOPACEDV
TV peYaAwv enyepnocwv. [pénel va emonuavOet n tdon mpog po peyaAdteptn 160ppomio HETAED
TOV QUA®V € YOpeg Omwg 1 [N'oaAlio ko ) ItaAia, pe tov 610 TpdmO.

H éxBeom ¢ Evponaikng Enttponng yio T COUUETOYN OVOPADV KOl YUVOIKOV GE MYETIKES
0éoelg (Evpomnaikn Emponyy, 2013) avayvepilelt ™ onpocio 1660 1@V TOMTIKOV OGO KOl TMV
VOUOBETIKOV TP®OTOROLAIOV Yoo TV Tpo®dbnon g aAlayng mpog v KotevBuvon g iomng
EKTTPOCHOTNONG TOV QUA®V. ZOUQ®VO He TNV €V A0y £€KBeom, 1n oMUavTIKOTEPN TTPO0d0g dGOV
aPOPA TNV TOPOLGIN TOV YUVOIKMOV G MYETIKES OECELG EMYEPNOEOV ONUEIDONKE GE YDPEG TOL
€yovv Beomicel oyxetikn deopevtikn vopobesia, 0nwg n 'aAlio, 1 OAAavdia kou N ItaAio. Xto 1010
unKog Kopatog, 1 ékbeon mov cvvétaée n Evponaikn Enttponn oyetikd pe v ekmpocdnnon twov
YOVOIKOV 6€ Topeic Ayng otkovopukdv amogdoemv (Evponaikn Emtponn, 2012) avaeépetat otig
aArayég otn vopobeosio mov vioBemOnkay otn F'oAdia kKot T Btk e€€MEN Tov vMpée €xTote 61N
YOPO VTY.

e yevIKEG YPOUUES, PAoel TV GToEl®mV OV APOPOVV TNV EKTPOGMMNOT TV YUVOIKDOV GE
dotknTikég Béoelg o peydAeg evpomaikég eTatpeieg PaiveTal TmG Ta LETPOL TOL LIOBETNONKAV OTIG
dupopeg ympeg elyav Beticd amoteléopata. QoTd00, oV Kot £l onUelwOel onuavtiky Tpdodog, To
UEGO TOCOGTO TV YUVOUUKAV GTEAEYDV OTIG OMUOVTIKOTEPES eToupeieg g Evponaixng Evoong

eEakorovBel va améyet oA amd pio KOTAGTAoN 160ppomiog HETAED TV eUA®Y. Opoing, cupP®va



pe v épgvva tov gvepyol mAnBucpov mov dSeényaye n Eurostat to 2015 yi 10 cVuvoro TV
atopov oty Evponaikn Evoon oe ektedlectikég Béoelg, ot yuvaikeg avtimpocsonevay 1o 33%,
TOGOGTO TTOL TTAPAUUEVEL TPOKTIKA 6Talepd omd To 2006 (Eurostat, 2016).

Yty wpoavapepbeica Pacn S£d0UEVOV GYETIKA LE TN GUUUETOYT] TOV YOVOIK®OV GE O1AQopa.
enineda AMyng amopdoemv, n Evpondaikny Enitponn napabétel eniong nAnpoopiec oxetikd pe v
TAPOLGIo TOV YUVOIKOV og Béoelg péyiomg gvbovng oe évav opyaviopd. To 2016, ot yuvaikeg
Katelyov puovo 10 5% tov 0écemv exteAESTIKOV OlevBuvtdv 1 01evBuvoviov cuuBoVA®V GTIg
peydiec etoupeiec g Evpomaikng ‘Evoong. To éyypago epyoaciog oyetikd pe tnv iom
EKTTPOCHOTNCYN TOV POUA®V oty €Toipikn nyecia mov ocvvétale n Evponaikn Emitponn (2011)
QMOKOAVTITEL TN onuocio g avénong g MopPovsiag TV YUVOIKOV o€ ovtég T Béoel,
TPOKEWEVOD VoL eVIoYLOEL 1| NYETIKN 0Avcida Kot va dlevkoAvvOel 1 TpdoPacn GAL®Y YOVOIKOV GE
avatepeg doknTkég Béoeic. H ev Aoym éxBeon avaeépet emiong v avaykn va avamtuydel pio
avVOEEP GTPATNYIKY, 1 omoia Vo dSto@oAlel OTL Ol yuvaikeg €xovv TIg 101eC gukaipieg pe TOVG
Gvopec o€ OAa T GTASI TNG SLAOIKAGIOG TPOAYWD YDV GTEAEYDV.

210 mAoicl0 ANYNG TOMTIKOV OmOPACE®MY, 1 GCULUUETOYN TOV YUVOIKOV &ivor emiong
YOLMAOTEPT OO EKEIVN TOV AVOPDV: N EKTPOCONNOT] TV YUVOUUKADV GTO KOWVOBOVAN TOV YOP®OV
¢ Evpomnaikne ‘Evoong eival 28% kot 10 m0GOGTO TV YOVOIK®OV GTIS KUPEPVIGELS TOV YOPDOV
avtov givor 27% (Evporaiky Emuponn, 2016). H Bdon dedopévov g Evponaikng Emttponnc
OYETIKA LE TY] GUUUETOYN TOV YUVOUIKOV GE EMIMEdD ANYNG OMOPACEDY OVOPEPETAL ETIONG GTNV
ooppomia peta&h TV EUA®V 6ToV dKaoTIKO KAAS0, kabmg kot oe vyMAdPabueg Bécelc dnpocioy
VIOAANA®V. ZOpeova pe TV tpoavagepbeica Pdon dedopévav, ot YOVaikes ovIpos®TEHOLV TO
40% TV PEADV TOV AVATOTOV JIKOGTIKOV 0pydvev otig yopeg ™ Evponaikie Evoone. Xta
vrovpyeia N TG KVPepynTikég vanpecies, 10 34% TtV avotepwv BEcEmV dNUOGIOY VITOAAA®Y Kol

10 40% TV debTEPOV AVATEPOV BECEMV ONUOGI®V VTOAANA®V KOTAAAUBAVOVTOL OO YOVOIKES.



2.2 Iomavia

2y mepintwon g lomaviag, mapolo mov katd v TeAevtaio dekaetion Exel onuelwoet
ONUOVTIKY TPOOOOG, OGOV APOPA TNV TOPOVCIN TOV YUVUIKOV GE NYETIKEG BECELS EMYEPNCEDVY, N
ONUEPIVI] KOTACTAOYN OmEYEL AKOUN TOAD omd v 16oppomios PeTalh tv eOA®V. To mopakdTm
oyxeotdypappa detyvel v e£EMEN NG TAPOLGING TOV YUVOUKAV GE AVATEPES OLOIKNTIKES BEcELg oE
peyaies 1omavikég etanpeieg ta teAevtaio dEKa xpovia. Q¢ PeYAAES eTapEiec VOOUVTaL EKEIVEG TTOV

nepthappdvovtar oto deiktn IBEX 35.
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Figure 2. Women in management positions in major Spanish companies, 2006-2016

(European Commussion, 2016)

Ew.2 Tvvaikeg o drowntikég Béoelg oe peydieg iomovikés etaupeieg, 2006-2016

(Evponaikn Emtponn, 2016)

Ta otoyeio avikatontpilovy v adENCT TS EKTPOCMMNCNG TOV YUVUIKADV GE SLOIKNTIKEG
Béoelg o peydhec 1omavikég etalpeieg katd v teAevtaio dekaetio. QoTOG0, 1 TPOOOOS AV
ONUEWOONKE OYETIKA 0pYd KOl 1) TOPOLGION TWV YUVOIKOV GE ETOUPIKES MYETIKEG BE0ELS OTIC
OTaVIKEG emyelpnoelg e€akolovel va gtvarl YapunAdTepT GLYKPITIKA [LE TOV EVPOTOIKO PéEGo 6po. H

KOTdoTaon ovtn 08V OVTOTOKPIVETOL GTOV OTOYO oL TPoTeiveTOl amd TN vopobesio yio v



Tpo®dOnon ™G 16dTTag HeTa&D ovopdV Kol yuvoukdv, 1 omoia eykpidnke 1o 2007 (Opyovikd
Aikoro 3/2007), copewva. pe TV onoio ot 1omavikég eTotpeieg Oo Tpémet vo avERcovVY TNV Tapovsio
TOV YUVOIKOV GT0 SIOIKNTIKG GLUPBOVAIN, MGTE Vo emtevydel iom mapovsio avopdOY Kot YUVUIK®OV
EVTOG OKTM £TOV. YO avTh TNV £Vvol, OV Kol 6TO TAOIGL0 TV GLALOYIK®V JOPAYLATEDGEWMY, Ol
ovyypapeig Torres Martos kot Roman Onsalo (2012) evtonilovv emiong ovemopkn ovIiKTumo TV
KOVOVICUAV TOV TPO®mOOoVV TNV 160TNTA LETAED 0VOPDV KOl YUVOIKDV.

Ao TV GAAN TAELPAE, av AdPove VTOYT TO GUVOAO TOL gvePYoD TANBLGHoL oty lomavia, 1
EKTTPOCHOTNCY] TOV YUVOIKOV GE SLOIKNTIKEG Kol dtevbuvtikég Béoelg etvar vynAotepn amd exeivn
OV TOPATNPEITOL YOl TIG AVATEPES OELVOVVTIKEG BEcelg o peydles eToupeiec. XTov mivoKo OV
akoAovBel mapovstaletar N eEEMEN TG CLUUETOYNG TOV YUVUIKAV GTNV 1GTOVIKT ayopd epyaciog
Katd v tedevtain mEVTOETIO, KOODG Kol TO TOCOGTO TOV YUVOUKOV OTNV KoTtnyopio. ToV

SeLBLVTAOV Kot TOV S1EVOVVTIKDV CTEAEYDV.



2015 2014 2013 2012 2011

XYNOAO AITAXXOAOYMENQN 45,37% 45,56% |45,65% 45,51 |44,89
% %

AIEYOYNTEZX KAI XTEAEXH 31,37% 30,88% |30,76% 30,21 |29,95
% %

MéM g exteheotikng efovoiog kot tov| 32,26% 129,05% [25,94% (29,13% (28,83
vopoBeTikav opydvov, dievbuvtég otn Anuocia %
Awilknon kot o€ 0pyavicHOUS  KOWV®OVIKOD

EVOLULPEPOVTOG- EKTEAEGTIKOT O1EVOVLVTEG

AevBuvtéc doknTIKoL TUpaTog Ko tunipatog| 36,73%  132,19%  |33,64% |33,67% 33,65

TOANGEDV KOl LAPKETIVYK %
AtevBuvtéc mopaywyng Kol Asrtovpyiog 25,75% |27,35% 26,82% |25,04% 23,58
%

Aevbovtéc  Eevodoyelwv, eotwotopiov  wot|34,11% 32,44% 32,69% |31,06% 31,87

EYKOTAGTAGEMV AOVIKOU EUTOPIO %
AevBuvtéc dAlmV gtapeidv mapoyng vanpeswdv|30,95% 135,61% |34,16% |35,93% 37,24

mov ogv  meplhauPdvovior oe  kopio  GAAN %

Kot yopia

IMivaxag 1. [Tapovsia TV yovaik®v otov evepyd TAnBucud Kot 6ty Katnyopia v Sievfuviikov

oteheydv, 2011-2015 (EBvikd Zratiotikd Ivetitovto g lomaviag, 2016a)

Amd TOGOTIKY| GmoyT, UmopoVUE Vo TOOUE OTL dgv vmdpyovv Gxeddv KaBOAOL SPOPES
HeTA&D avOpdV KOl YOVAIK®V OGOV 0popd T GUUUETOYN GTNV ayopd epyaciag, kabdg 10 m0c0oTd
TOV YOVUUK®OV 6ToV evepyo mAnBucpod g Ionaviag vrepPaivetl to 45%. To vynid avtd m0G06TO dev
avtikatontpiletal, ®oTOG0, TS d1eLBVVTIKEG BEGELS, OTIC Omoieg Ol YUVOUKEG AVIUTPOCOTEVOLV
AMyo meprocotepo oand 1o 1/3. Eved elvanr aAnbei 0Tt 1 mopovsic TV yuovouk®v G ot TV

Kkatnyopia glvar vynAdTEPN amd eKEVI] TOLV TOPATNPEITOL Y10 TO AVATEPO JLOTKNTIKA CTEAEYT OTIG



peyaies 1omovikég etaipeieg, elvar emiong mpoovég 0Tl dev taplalel pe ta otolyeiol yuo
GUULETOYT TMV YOVOIKAOV GTNV ayopd pyociog.

Bdoel tov Martinez Tola «.4. (2006) ko1 Martinez Tola (2009) @aiveton 6Tt | Tapovcia TV
YOVOIKAOV € JOIKNTIKES B€celg avEdvetan 660 pewmvetat to uéyebog g emyeipnong, eved kdvovv
emiong €WK ovoEOpE GTNV TOPOLGIN YUVUIKAOV JdlevBuvidv oe etoupeieg yopls HoO®TO
npocwmikd. Opoimg, n Junquera Cimadevilla (2004) avagépetl £va yaunAOTEPO TOGOGTO YLVAIK®DV
EMYEPNUOTIOV GE TOlpeieg He MoOMTO TPOCOMIKE. ZOUPOVO LE TOVG €V AOY® GLYYPAPEIS, Ot
dpopés petalh tav OAMV oTig NYeTikég Béoelg elvan mo aoOnTtég 660 avéhveral To péyebog Twv
EMYEPNCEDV KOl, O K TOVTOV, TO LEYENOG TNG EMLXEIPNONG OMOTEAEL OVGLOCTIKN HETAPANTY] KOTd
TNV 0VOADGT TG TOPOVGIOG TV YUVOUKOV G O10IKNTIKEG BEELC.

Ocov apopd 10 TOMTIKO TEGI0, GOUPOVA HE TIC TANPOEOPIiES MOV GLAAEYOVTAL ot Pdon
dedopévev g Evponaikig Emttponic oxetikd He T GUUUETOYN TOV YOVOUIKAOV GE EMImEd AYNG
AMOPACE®DY, TO TOCOGTO TMV YLVOIK®V OTO 10TOVIKO KowvoPBovAlo eival onpepa 39% kol to
TOGOGTO TMOV YUVOIK®OV 6TV KuPEpvnomn etvat 25%. Ztov dKaoTikO KAAS0, 0V KOt 1) EKTPOCMOTN O
TOV YOVOIKOV 610 Avdtato Awaotiplo givar 13%, cuvorkd to 52% TtV peEA®V NG SIKOGTIKNG
vnpeciog kot 10 43% tov pekdv tov Tevikod ZvpPoviiov tng Awoaiocvvng eival yvvoikeg
(Ivetitovto INivaikov kat Towv Evkaipidv, 2016). Emmdéov, otig vynAdtepeg Béoeig g 'evikng
KvBepvntucng Awoiknong, ot yvvaikeg avtimpoconevovv 10 35% t0ov GUVOAOL TV ONUOGI®V
vrtodAov (Evponaik Empor, 2016). Opoimg, t0 TOGOGTO TOV YUVOIK®OV CTEAEYDV KOl
dtevBuviav otov dnuocto topéa avépyetor oe 41%, évavtt 30% otov WiwTkd topéa (E6vikd
2ratotikd Ivetitovto ™ lonaviag, 2016).

Q¢ ek T00TOV, GTOV TOMTIKO TOUEN KO TN ONUOCLH O101KNOY|, CLYKPITIKA UE TIG UEYAAES
IOTOVIKEG ETLYELPNOELS, TOPATNPEITOL YEVIKA L0 TTO LGOPPOTNUEVY] EKTPOGMONNOT UETAED avOpOV
KOl YOVOUKOV G NYETIKEG BEcels. AvTO umopel vor GUVOEETOL LE TOVG KOVOVIGHOVG GYETIKA LE TIC
EKAOYIKEG TOCOGTMGELS KOL TO YEYOVOG OTL 1) EMOYYEALOATIKY] GTAO00pOUict Kot 1) TPOSPacn o€

opwopéveg Béoeig ot dmuodcia doiknon pvBuilovior péocw avikelpevikov eéetdoewv (Ramos,



2005).

2.3. Hvonéveg Ioiteisg

H xotdotaon sivor mopdpoto Kot 68 GALES YDPEG TOL JLTIKOD KOGHOV, 6w ot Hvouéveg
[ToAteieg, 6moOL o1 Yvvaikeg avimrpocwnedovy 0 16,9% TV devbuvtikdv Bécewv oTIC pHeydheg
etapeieg g yopog kot to 4% tov Bécemv péyiomg gvbbvng otig ev Aoym etarpeieg (Catalyst
Knowledge Center, 2016a, 2016b).

2myv mepintoon tov Hvopéveov TloMteidv, o pn kepdookomkdg opyoviopog Catalyst
OteEdyel €O AMOYPOPYT] TPOKEIWUEVOL VO TOPOVGLAGEL TNV EKTPOCHOTNCT TOV YUVOIKOV GE
avaTEPES OOKNTIKEG BE0E1C OTIG KVPLOTEPES eTapeieg g ywpas. O mAnBuoudg g ev Adyw
amoypoens amoteleitar and etaupeieg mov mepthapupdvovtar ot AMota Fortune 500, kaBdg ektog
TOV OTL OmMOTEAOVV TIG HEYOALTEPEG £Toupeieg amd mAELPAG KUKAOL gpyacidv ot Hvouéveg
[ToAteieg, avayvopilovtor emiong evpémg G ol o 16YVPEG Kot eMOPAcTIKEG etopeies. [Tapdro
OV Ol TANPOPOPieg MOV GLAAEYOMKAY GE OVTH TNV OTOYPUPY] Oev UmopolV va cuykpldovv
ATOAVTAG LE AVTEG TTOL TOPOVGLAGTNKOV TOPOUTAV® Y10 TIG EVPOTAIKEG YDPES, Mg divouy pia 10€a
Y. TV KOTAGTACYT T®V YUVOIKOV 6€ MYeTikés Béoelg etaupeudv ot Hvopéveg TloMteiec. Zto
TOPOKATO OXEOAYpAIN TOUPOLGSIALOVTOL GTOLXEID CYETIKA LE TN GUUUETOYN TOV YUVOIKOV GTIG

OLOIKNTIKEG BECELG TOV KUPLOTEPMV AUEPIKAVIKMY ETAUPELDV T, TEAELTAI dEKN YPHVIQL.
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Figure 3. Women in management positions in major U.S. companies, 2003-2013

(Catalyst Knowledge Center, 2016a)

Ew.3 T'vvaikec o droikntikég B€oelg oe peydheg apepkavikés etopeiec, 2003-2013

(Catalyst Knowledge Center, 2016a)

2Opeova e too otoyygion mov mopovsidotnkoy, pmopel va AexBel mwg n mpdodog mov Exet
onuedel OGOV aPopd TV TOPOVGIN TOV YUVUIKADV GTEAEXDV OTIG HEYAAES OUEPIKAVIKEG ETAPETLES
yiveton pe moAd apyodg pvBuovg. H ovppetoyn tov yovoikdv ce devbBuvtikés 0écelg otig
onuavtikotepeg etoupeieg tov Hvopévov TloMteidv kotd ™ dwdpkeio tov 2013 frav 16,9%,
apovctalovtog eAdylotn Pertioon o€ GYEoT LLE TO TPONYOVUEVO £TOG, KATO TO OOI0 TO TOGOGTO
TOV YOVOIKOV GE OVATEPESG O10IKNTIKEG BEcELg kupovotay 6to 16,6%.

Onwg ovpPaivel kot oy mepintmon ¢ lomaviag, To oToXElR Yo TNV EKTPOGOMNOT TOV
YOVOIKOV OTO. OVATEPO OOIKNTIKA KAWUAKIO TOV CNUAVTIKOTEPOV E£TOPEW®V oT1s Hvopéveg
[ToAteieg 0ev avVTIOTOLXOVV GTO GTOLXEID Y10l T GUUUETOYN TOV YOVOIK®V GTNV 0yopd £pyaciog,
00Te AVTIGTOLYOVV GTO TOCOGTO TV YUVOIKOV GTNV KoTnyopio Tov devbuviikdv oteheydv. Ta
OTOTIOTIKA oTotKEln Yio TV ayopd gpyaciog twv HITA avtikatontpilovv 0Tt Katd T ddpKeln TOV
2015, ot yvvaikeg avtimpos®dnevay 0 46,8% 10V GLVOAIKOD gvepyoh TANOBVGHOV KOl TO TOGOGTO

TOV YOVOIK®OV TNV Katnyopio. TV Olevbuviikdv Kol eTOyYEAUATIKOV otedey®v Mtav 51,5%



(Zrotiotikn Ymnpeoia Epyaciog, 2016).

Xe avatepeg 0éoeig oty moMtikn tov HIIA, n ekmpoconnon tov yvvakov eivorl emiong
yopnmAOTEPN amd eketvn tov avopov. Katd m didpkeia tov 2016, ot yvvaikeg kateiyov 10 19,6%
TV £0pav 610 Koykpécso tov Hvopévev IoArteidv kot to 30,4% tov Bécemv 6NV OLOGTOVOLOKT
KuBépvnon. Xe moAltelaxd emimedo, ot yvvaikeg avtimpoconevay to 24,4% TV pEADV NG
vopoBetikng e€ovoiag kot to 24% TtV ekTELeTIKOV Bécemv cuvolkd otig SO moAteieg (Center for
American Women and Politics, 2016).

211 Hvopéveg [olteieg, 0nmg kot otnv Evponaikny ‘Eveoon, 1 ektpoocdnnon tov yovokdv
o€ NYETIKES BE0EIG OTOV TOUEN TNG TOMTIKNG €ival LYNAOTEPN A O,TL GTO. AVATEPO OLOKNTIKA
oTeEAEYN TOL OWKOVOUIKOL Topéa. Qotdc0, oe ovykplon pe v lomavio Kot GAAEg ydpeg ™G
Evponaikng 'Evoong, n avénon g GOUUETOYNS TOV YOVOIKOV 6€ J0tKNTIKES BEcelg oe peydileg
etopeieg otig Hvopéveg ToAteleg €yel onueiwbei mold apyd. To televtaio ypdvia, 1 avENGT TOL
aPOLOL TOV YUVOUKADV SIELOVVTIKOV GTEAEXDV OTIG KUPLOTEPEG AUEPIKAVIKES ETAPEIEG elvan pHéTpia,
EVAD TO TOCOGTO TWV YUVOIKAV GE OVAOTEPES OOKNTIKEG BEGES OTIC ONUAVTIKOTEPES ETAPEIEG TNG
Evponaikng ‘Evoong éxel ommhaciactel. Yo autn v évvola, Tpénet va yivel 1dtaitepn pveio 6to
eninedo déopevong mov emédelEav oplopéves amd TIc yopeg g Evponaikng ‘Eveoong yw v
emitevén peyoAdTEpNg 1ooppomiog oTO  EMImEdD ANYNG  AmOPACE®V, KoODS KOl otV

OTOTELECUATIKOTNTO TOV LETPMOV TOL VIOOBETNONKAV.



2XO0NIA2MOY HTYXIAKHY EPIAYIAY

H mapodoa nruyoxn epyacio £xel og kevipkd g BEpa ) B€om Tov yuvaukeiov POAOL GTOV
EPYOCIOKO YMDPO KOl GLYKEKPUYEVO TNV EKTPOCMNTNGCT TOV YUVOIKOV GE OVAOTEPEG OLOTKNTIKEG
Oéoeic. H emdoyn g Oepatikng avtig €ywe kotd kOpo Adyo Pdoel Tpocomkod pHov
EVOLLPEPOVTOG Y10l TO GLYKEKPIUEVO JTnuo. Av Kot HE TO TEPACHO TV XPOVOV £XOLV onpelmdet
ONUOVTIKESG OAAOYEG OGOV apopd TNV BE0T TOV YUVOUK®V GTNV KOwmvio Kol TNV KOToxOpwon
Bacwodv avlponiveov SIKIOUATOV TOVS, 1] YOVOTKO OKOUO 0EV EKTPOCMTEITOL KOl OEV VOl TANPW®S
OTOOEKTN GE TOALOVG KOWVMVIKOVG TOUEIS, OGO PLAALOV 6TOVG emayyelpatikovs. To yvvaikeio @O0
Bewpeiton axdpo vrodeéotepo ¢' Evav KOGHO, 0 omoiog £xel Paciotel oV moTpropyion Kot £xel
Beomomoel T0 avOPIKO QUAO.

[Tapodro mov Ta TOGOGTA TOV EPYALOUEVOV YOVAIK®V 0Vl TOV KOGHO £xovv avénbel apketd
GUYKPITIKA LLE TIG TPONYOVUEVES OEKAETIEG, 1 TOPOVGIN TOVG GE AVATEPES BECELS KOl GLYKEKPLUEVA
o€ NYETIKEG elval apkeTd petpévn. Mio and 11 Pacikég aitiec tov @atvopévov avtol givor o
ceE1o0G Tov veiotavtat. Q¢ oeiopdg opiletar 1 cvumeprpopd mov Pacileton oty Temoidnon ot
éva amd to 800 UL sivon koTdTEPo 0md To GAA0'. H vrotuntiky petoyeipion tov evog goAov amd
0 GAAo. ZovBwg ot Béon avty Ppickovror ot yovaikes. O ce&lopdg eival ovolaotikd kdbe
ékppaon, n onoio Pacileton oy 10€a OTL Kdmow dropa givol KoTOTEPO OO AAA0 eEoiTiog TOV
@OAOV TOVG. ME TOV OpO «EKPPOCT» EVVOOVUE OOLdNTTOTE TTPAEN, AEEN, EKOVA 1] XEPOVOUiD TTOV
otpiletor o€ TETOEC AMOYELS.

2T0V EMOYYEALOTIKO TOpEN, O 0moiog elvarl Ko to B€ua g Ty laKNg epyaciog, 0 GEEIGHOG
nopatnpeitar o Opopeg popeéc. Ot yuvaikeg mov elvor UNTéPEG OEYOVTAL OLOPOPETIKN
petayeipion Paoetl g omoiag vwovicoeTal TMG 0 POLOS TOL gival va ppovTilovy Ta TAdL) TOVG GTO
omitt Kol va. punv dovAevovy. Avtd BéPara xel e€orerpBel ev pépel mAéov, aAAd dev elvar Alyeg ot
QOpEG OTOV KAmold yuvaika dgv €xel mpooineBel Adym tov 6Tl glvan mBavd Kamow oTIyun vo

Kvopopnoetl. [ToAlol epyoddteg Bewpobv mwg dev Ba givar To 1010 amodoTiky] kabmg Kot Twe o

1 Mnaprviotg, I. (1998). AeCiko g Néag EAinvikng. Kévipo AgEuoroylag, AOMva.



«Kooticey TOAAG ypruoTo otnv etarpeio 0tov Ba amovotdlel and TV SOVLAEWL pe TV AdEw
TOKETOV Kol Aoyeiag, tnv omola ®oTOGo dtkaovTal. Mio dAAN popen ce&lopol GTOoV EPYOCLOKO
1dpo Ba pmopovoe va BewpnBei n un embopio v vdAomwV epyaldpuevov va akoVcoVV TOUVES
10éeg mov £yovv Yo ddpopa Bépata mov agopodv otV etaipeio, kabdg kot Avoelg Yo mhovd
TpoPAIaTA TOV (WS TPOKHWYOLV.

Téhog, évog akopo TpoTog mov epgaviCetor 10 oe&lopog eivarl péom tov  «mansplainingy,
évac 0pog mov eupaviletarl apketd ta tedevtaio ypovia. To «mansplaining»” wpoépyetor omd Tov
GLVOLOCUO TV AéEewV «many Kot «explaining» kot TPOKELTOL OVCIUCTIKA Yo TV TPdén Tov va
e€nyel Kamowog kdTL og KAmolov, cLVNBWS évag Gvopag oe pio yuvaika, Pe TPOTO TEPUPPOVNTIKO,
KNOEUOVIKO N TaTpovaploTikd. To pawvopevo avtd dev eivat ppaveg BEPata LOVO GToV PYOCIOKO
ADPO, AAAG 6€ OAN paG TV KaOnuepvotTTa, KoOMOG TOALOT AVOPEG TIGTELOLY TTMG £YOVV KOAVTEPT
YVOON TOV TAVIOV og avtiBeon pe 11§ yuvaikes. 'Etot, Aoudv, 10 Bewpolv anapaitto va Kavouv
eMdOElN TOV YVOCEDY TOVG Kol TOAAEC QPOPEG LE TPOTO TETO0 OV VLAOTIHOVV OMOOV £XOLV
amEVOVTL TOVG.

"Exovtog vo avIYET®TIGOUV TIG GUUTEPIPOPES AVTEG G Kanuepvn oxeddv Pdon, vdpyovv
Kot dAAo TpofAnpaTe oL {0ME TPOKOLYOLV MG amdppote. avT®V. Agv givar Alyeg popég Omov ot
yovaikeg apyilouv va  avomtucoovy owoOnuato  Kototepdtrag apyilovv Kot ot ideg va
KOTAKPIVOUV avaiTlol TOLG €0DTOVS TOVG. XLYVEG ivat emiong Kot ot aAAOYEC GTNV CLUTEPLPOPA
TOVG, EVA VIAPYEL Ko ThovOTNTO Vo TPokANnBovv Kot Bépata vysiog, pe v KotdOlwym va
VIEPIGYVEL.

To keipevo mov eméleén Kot TPOYDPNGO 0T LETAPPOACT TOV TPpoépyeTat and to [lavemaotipio
g Xopag Tov Bdokwv g lonaviag. To pépog tov Keyévov mov HETEPPUGO AmOTELEITOL QO TOL
000 TPAOTO KEPAAOLO TOV KEWWEVOL, TO. OToiot TaPOoVSIAlovY TNV KATAGTOOT GUVOAMKE Kot Emettal
EMKEVIPAOVETAL GE 0T o€ Pépn Oomwg n Evponn kot or Hvopéveg IMoMteieg g Apepikng.

[Tpdkertan yio éva EMOTNUOVIKO, AOUTOV, KEILEVO OV TPAyHOTEVETAL Eval BEpHa AKpmg emiKopo Kot

2 Stavropoulos, D. N. & Hornby, A S. (2007). Oxford English — Greek Learner's Dictionary. Oxford University Press:
Oxford, England.



KaOnuepvo.

[Tépa amd emoTNUOVIKO, TO GLYKEKPUEVO KEIPUEVO B UTOpPOVoE VO YOPAKTNPIOTEL KOl (G
TANPOPOPLOKS TOV GTOYEVEL GTNV £YKLPY| TANPOPOHPTON TOV OVAYVAOGTIKOD KOvoD 1o 1o B€pa mov
TPAYUOTEVETOL. 1€ YEVIKEG YPOUUES EYEL APKETA OMAO KOl KOTAVONTO G TPOS TO VPV KOO AdY0
Kot VPog. A&ilel Opmg va avaeépovpe TS o V0 aVTé GToLEln KAVOLY ¥PNOT KoL TTO EMICUOV
Opwv oVTMG MoTe va d00el Paphnta oTo AEYOUEVA TV GLVTOKTMV. TETOEG TEPMTMGELS EXOVILE
OTNV TOPAOEST OTATICTIKOV GTOXEI®V AL KOl YEVIKAOV TANPOPOPLDOV TOV 0POPOVV GTO BEpa TOV
KEWWEVOL HLOG.

[Ipocomikd 1 PETAPPAOT) TOV GLYKEKPLUEVOL KEWEVOD, OV KOL OTTOLTNTIKY, OEV OV QAVNKE
wWwitepa dOoKoAN. Ymnpyav ciyovpa onpeia 0mov €npene vo EMYUEIVEO TEPICCOTEPO KOl VL KAV®
KATOl0 TEPALTEP® EPELVA MGTE VO, fPO VO TOVG GOGTOVG OPOVG KOL VO KAV® GMGTH amdOS0GT TOL
TPOTOTVTOL KO VO UMV LIAPEEL TApavONGN TOV OPYKOD VONUATOG, 1) omoia o odnyovoe oe
TOPOTANPOPOPNGT) TOL EAANVIKOD VALY VAOGTIKOD KOWVOU.

AVOoQOpIKA [E TO OVOYVOOTIKO KOO GTO TPMTOTLTO KEIUEVO (PaiveTol TMG deV gival KAmO
EMOTNUOVIKY] OUdoa 1 opddo €WOIK®V. o PTOpovcapE VO TOVUE TS ameLOIVETOL G ATAOVG,
KaOnuepvovg avOpmdmovs. Avtd yivetor oakpltd omd o €100G TG YADGGOS KOl TO VPOG OV
ypnowonoteitor. Onwg £xovpe NoOM avaeépel To. OVO VTl otoryeio ivor amAd kot Atd. iveton
APNON OTANG YADOOHG Kot DPOLS Y10 VOl YIVETOL OTOAVTO KATAVONTO 0O OTOIOVONTOTE AVAYVAOOTY,
EVA 1M YPNOT EMGTNUOVIKOV Op®V Kot 0poroyiag eivar meproptopévn yu' avtdv akppdg tov Adyo.
"Etot, Aowmdv, Bedpnoa mmg Kot 6TO HETAPPUGHE LoV Bl ETPETE VO, KOAOVONG® TN YPOUUUT CVTHV.
ZUVETMG O OVAYVAOOTIKO KOO €10 0TO HVOAO LOL KaOMUEPIVOUG avOp®OTOVG OV EVOLOPEPOVTOL
Y10 TO GLYKEKPLUEVO {ATNHO Kot dev BEAOVY v urepdevtolv pe €101K00¢ Opovs Kot AEEELS VYN A0V
KOPOLG.

Katd ™ OJuwpkeldr TG HETOQPACTIKNG OlOOIKOGIOG YPNOUOTOINGo Kot TopdAAnin
Broypapia, 1000 EEVn 600 Kol EAANVIKY Y10 VO UTOPECEH VO KATOVONG® KAADTEPH OPIGUEVOL

onuelo TOV TPOTOTHNOV KO VO TO OTOOMC® HE TOV CMOOTO TPOMO, OAAG KOl Y10, TOPUTOVE®



eMPOPPmon entl Tov BEpaTog. [daitepa ypcILa LOV PAVIKOY KOl KOO LETOPPUCTIKO EPYOAELQ
OV YPNCIUOTOINCOA YO VO HETAPPAC® AyvOOTES AEEEIG KO EKPPAGELS. AvaQOopikd TpoTipnca
dwdktvaxd epyaieio 0nwg to Glosbe, to Word Reference , to Iate kot t€log ce évrumn pope1| 1o
A€o Oxford. Méoa o610 keipevo dev vanpyav moALol €00l Opol, LE OMOTEAEGUO VO UNV
YPEWCTA KATO0 7o EEOIKEVIEVO AeEIKO KOl VO TPOYWPNC® HE TNV aval)Tnon Tov 0pov Tov
yPEWLOUOVY GTO TOPATAVED LETAPPUCTIKA EPYAAEID KOl VO UV OVTILETONTIC® KAmol dSvoKoAio
GTNV €0PEGT TOVG.

ZETIKO e TN AElTOovpYyiol TOV KEWEVOL HoG, Oo pmopohoope vo TV yopoKTNPIGOVUE MG
evnuepotiky® kot kAntikn®. Baoel g Reiss éva keipevo opiletor og evnuepotikd 6tov éxel og
Baocikd TOL OKOMO TNV EmMKOW®ViO YeYovOT®OV (TANpoopies, yvooels, amoyelg k.Am.). To
meplexopevo M to "0épa’ etvor n kopla eotioon g emkowvovioc. H Christiane Nord yapaxtnpilet
Vv Agrtovpyion €VOG KEWEVOL KANTIKY, OTOV OTOXEVEL OTr Onuovpyio cvvausOnudtov ctov
avayvooTtn. [T cuykekpyéva, 10 KEILEVO TNG TTUYLOKNG QLTS EPYACIOG £XEL TPMTOV EVNUEPMTIKN
Aertovpyio yroti ot cuyypapeic BELOLY VA EVIUEPDCOLY KOl VO, TANPOPOPGOLV TO KOWO Y10, TO
Bépa mov mpaypatevovtal, nAad T 0Eon Tov Yuvakeiov PHAOL GTOVG EPYACIAKOVS YDPOVG Kot
og vymAég Béoelg. H minpoedpnon avtr yivetan péow mapabiécewmv otoryeinv kot wlaitepa pe myv
TAPAOEST] CTATICTIKOV TTOV £XOLV TPOKLYEL OO £PEVVEG TTOV £YOLV YIVEL OVAL SLOGTILOTO Y10 TO
Mmuo owto. Tvetar mapdBeon TECCAPOV EPEVLVAOV TOV APOPOVV: () TIG YUVOIKES GE OLOTKNTIKES
Béoelg oe peybleg etaipeieg oe gvpomaikés yopeg, 2006-2016 (Evpomaiky Emponn, 2016)
[[Tivakag 1.], B) T yuvaikes oe dowkntikég 0écelg oe peydreg womovikég etarpeieg, 2006-2016
(Evponaiky Enttponn, 2016) [Ilivakag 2.], v) TV Topovcio TV yovoik®v 6Tov evepyd mAnducud
Kot otV katnyopio tov devbuviikdv otereymv, 2011-2015 ( E6vikd Xtatiotikd Ivotitovto
Ionmaviag, 20160) [[Tivakag 3.] kot 8) TiS yuvaikeg 6€ SOIKNTIKEG BECELS O PEYAAES AUEPIKOVIKES

etopeieg, 2003-2013 (Catalyst Knowledge Center, 2016) [ITivaxog 4.]. Olec avtég ot épevveg

3 Reiss, K. (1989). Text types, translation types and translation assessment, translated by A. Chesterman, in A.
Chesterman (ed.) pp. 105-15.

4 Nord, C., (2014). O Aetrtovpyiopdg oy Exnaidevon tov Metappactodv. H Metappoon wg Zroyevuévn
Apaotnpiotnra, (pp. 95 — 176). Alowrog: ABMva.



&ywav amd enionpuovs popeic, dpa 1 1oyd ToVg dev pumopel va apueioPnnOsi.

H iAintucn Aettovpyia, av kot dgv givor moAd évtovn, pumopel va evvoelBel. Agv yiveton xpnon
AéEewv peydAov cuvarcOnpatikoh @optiov amd TOVG GLYYPAPEIG TOL TPMTOTLOL KEWEVO.
[Topora avtd, emedn 10 cvykekplévo BEpa elvarl apkeTd €vaicONTo Kot E01KA Y100 TOV YUVOLKEID
mnBououd, av mopatnpnoel Kaveilg Alyo mo mpocekTikd Bo Bpel opiopéva YAMGGIKG oTotyElo TOV
HOPTUPOVV TN oLYKeKpLUéV) Aettovpyio ( «otepedtuomay, «myecion, «EAAewym elevbepiogy,
«eEouoioy, «ovoyn», «EUTOO» Kol «YAcH TV OAOVY). AV Kot pe pio TpdT Hotid ot AEEELS dgv
potafovv OG0 aryunpéc, autd dev oyveL. Towe ot cuyypaeeic dev elyov g Pacikd TOLg GKOTO TNV
TPOKANGN TOAD EVTOVOV CLUVUIGONUATOY 0VTMG BGTE Vo UNV KatnyopnBodv Tmg Taipvouy 10 HEPOg
evog ek TV eUA®V. 'ETol, ano@dcicav vo apkesTobV GTNV ¥Promn OPISUEVEV eKQPAcE®Y TTov Oa
elvar ovdétepeg oYeTIKA, AAAG TaVTOYpOvVa Bar delVEL KOt TV OVIGOPPOTIO KOl TS OKPIGELS TOL
VILAPYOLV GTNV KOvOVia pog!

Onwg eivatl yvooTd Ol PETAPPACTIKEG GTPATNYIKEG TOV UTOPEL VO AKOAOVONGEL KOVELG KaTd
NV O18PKEL TNG LETAPPOCTIKNG OOIKOGTOG Eival SIAPOPES Kol OLPOPOVY GTIS LOKPOGTPOTNYIKES
Kot TI¢ pikpootpatnyikés’. Katd tn petoppactiky S1o81kocio ot pokposTpatnyikeég mponyodvia
TOV KPOSTPATNYIKAOV. Ot TPOTEG 0POPOVV GTO KEILEVO (G GUVOAO EVM O1 OEVTEPES GE MO UIKPEL
Koppdtio Tov kol ouvNOWG GE HELOVOUEVES TTPOTACELS Kol TEPLOdove. Il cuykekpipéva oTic
LOKPOGTPOTNYIKEG OGYOAEITOL KOVEIG HE TNV KEWWEVIKY] Agttovpyio Kot €100, TUYOV TOMTIGUIKES
ocuupdoelg kot 10eohoyieg. ATd TV GAAN, OTIG KPOGSTPUTNYIKEG E0TIALEL KOVEIG GTN GUVTOKTIKN
KO YPOUUOTIKY OOUY], GTO VPOAOYIKO €MIMEDO, GE TVYOV WOIOUATICUOVS, TOPOUOIDGELS KAT. 'Etot,
EeKVOVTOG OO TIG LOKPOSTPUTNYIKES, apoV TPocdldploa To 100¢ Tov KeWévoy Hov, avalntmoa
TIG AELTOVPYIES TTOL OVTO EMTEAEL KO GTN GLVEYELD TTPpOYDPN oA oTNV avalnTnon onueiov mov icmg
LoV TTPOKOAAOVCAY TPOPANUATO OT LETAPPOOT LLOV.

To (ebyog yhwoodv mov emélea va aoyoinbd oty tapodoa epyocio (oryyAkd-eAAnvicd) ov

Kot Ogv Onpuovpyel Witepa wpoPAnpate 6' Evav HETOEPACTH £YEL GlYOVPO. OPIGUEVES TTTVYES TTOV

5 Tpappevidng, Z., Anuntpodia, Z. , Kovpdng E., Aovmdxn E. & ©@hodpog, I. (2015). diemotnuovikés Ipooeyyioeig
™m¢ Metagpaons (pp. 78 — 79). Kdhmog, Avoiktéc Axadnpaikés Exddoers.



opeilovpe vo TpocEEoupe, Ol omoieg TAPOAO TTOV Oev €ival TOGO JVGKOAEG VO OVTILETMTIGTOVV,
elvar ToAd mlavo va odnynoovv oe docTpéPrmon vonudtwv eqv dev 600&l 1daitepn Tpocoyn o€
avtéc. Kamoleg and tig mruyég avtég elvan yio mopdaderypo  cvvtaln kot 1 dnUovpyio Tpotacewy,
01 OTLO{EG JAPEPOVY APKATA GTIS OVO AVTES YADCGTES, OTMG Bol ENYNCOLLLE KOl TOPOKAT®.

2T0 GCLYKEKPEVO KelPEVO Ogv vInpyav TPOPANUATO TTOV APOPOVCOV GE TOAMTIGUIKEG
dpopéc, YTt To Keipevo avapépetat o€ mpofAnpata tov epgavitovrol kupimg omnv Evpdnn, kdtt
70 0m010 T KAHIGTA AVTOUATOG YVOPLUL GTO EAANVIKO OvayVOOTIKO KOwo. Xe mepintwon BéPara
OV To. 6ToLYXElD VTA Kot 01 TANPoYopieg TPospyovtay amd Lo ydpo TS AVOTOANG, 1| SOVAELYL LOG
B Tav oA o SVoKOA, kaBmg Ba Empene Vo KOTAVONGOVLE T AgyOueva, To omoia Pacilovtal ¢'
&vay evTEA®S OLPOPETIKO OO TOV S1KO OGS TOMTICUO KOl GTI) GUVEYELD VO TPOCGTAONGOVUE VAL TO
EVOOUATOGOVUE OGO TO SLVATOV TO COGTA Kol OUAAN GTOV OIKO OGS TOATIGHO, TOV SVTIKO.

Amod v dAAN Kdmow amd To TPOPANHOTO TOV ENPETE VO AVIILETOTICM, EYOV VO KAVOLV
Kuplog pe ypoppatikn Kot cuvtaén. Ot dtoeopéc HETAED TG AYYAIKNG Kot TG EAANVIKNG YADOOHG
GTOVG VO AVTOVG TOUELS etvat TO ooONTEC. EEKIVAOVTOG e TNV ayYAIKN, Topatnpeiton pio kiion
oTN XPNON MO GUVIOU®V TPOTACEMY KOl TNG TOONTIKNG P®VNG, 0mov divetar Waitepr Pdorn oty
TpAEN mov mpaypotomoleital. AvtiBET®MG, otV EAANVIKY YADCGO oVTA 0gv 1oYLGoLY T6G0o. Ot
TPOTAGELG €ivol O HokpooKeAels, KoBmG elival Evtovn 1 xpnon SELTEPELOVCMOV TPOTACEMY, EVHD
OGOV aQOpd TNV @MV, 0T TOL YPNCLUOTOLEITOL O GLYVA givarl M gvepynTikY], YTl yiveton
peyolutepo Pépog 6to TPOS®mTO oV dpa Tapd otV TPAEN TV 1010 ‘Exovtog kdvel, Aoutdv, avtdv
TOV JWWPIGUO, GTO UEYOADTEPO UEPOG TOL KEWEVOL OMOPAGIGA VO KAV® TETO0V £100VG aAlAYES
OTO UETAPPAGUA LLOV, £XOVTOS TAVTO GTOV VOU LoV TT®G Bactkd pov péANpa gtvotl va pnmv peepdéym
TO OVAYVOOTIKO LOV KOO KOl v ONpovpynom v Keipevo mov Ba eivarl ebkoAo otV avdyvmon
Tov kot dgv Ba yperaletar vo katoPAnOel peydin npoordbeia yio va yivel katavontd. Ipoyopnoa
AoV o1 onpovpyio evOg KEWEVOL oL gival OGO TO KOVTA Yivetanl oTto EAANVIKG YPOLLLOTIKA
dgdopéva Kot 0ev €xel LEYAAES OMOKAIGELS amd OVTA. ZaPdS VINPYOV KOl onueio. Tov dev NTOV

€0KOAES O OAAYEC aVTEG, YTt B pmopovoe eOkoAa Vo yafel To VOO TOL TPOTOTVTTOL KEWEVOUL,



KAt T0 omoio dev Bela va cupPet.

[Mpoywpdvtag ot chvialn mov avéeepa, aVTH OV LOL TPOKAAECE apPKETA TPoAnpOTaL.
Kdmoteg amd 11 aAhayég, OTIC 0moieg TPOYMPNCO GTO UETAPPAGLA LoV, NTOV 1 avTETAOeoN (T
LETATPOTY EVOG OVTIKELEVOL G eMiBETO N EMippNUAL), N EVEOON 1) TO CTAGULO TPOTAGEMV, 1 ALY
oTN douN TOV PPAceE®V (aAlayT ¥pOVOV, TPOCHTOV, PMVNG, APlOIOV) KoL 1] QALY GTN OOUN T®V
TPOTAGEDV ( .Y LETOTPOTY OVTIKEWEVOD GE VIOKEILEVO 1 VTOKEHEVOD GE KOTNYopoOuevo)®.

Q¢ eni 10 mAeioTOV, TO UETAPPOAGUA WOG TOPOUUEVEL TGTO TOGO GTO VOOS, OGO Kol OTIG
AEEIKOLOYIKES, LOPPOAOYIKEG KOl GUVTOKTIKEG EMAOYEC TOV GLVIOKTIOV TOL TpwTotvmov. Ot
aArayég, TG omoieg éxava, elvar cuVNBEL KOTA TN LETAPPACTIKY] dadkacio Kot £(0VV Vo KAVouvV
KUPlOG HE TNV TPOCOMIKN Kpion Kot TG €mMAoyég ToL ekdotote petaepaoctn. Eifvor apketd
ONUOVTIKO OHmG va. umv Egxvape ToTté ToV opykd 6KOTO TOV TPOTOTHTOV Kol Vo LEVOVUE OGO TO
duvatod Mo MGTOL UTOPOVUE GE AT, OTMG AVAPEPOLE TOPUTAV®, Y10 VO LNV XEAVETOL TO VOT|LLOL Kot
KOTAANEOVLE VO LETOPEPOVLE TANPOPOPIES GTO AVAYVAOCTIKO HOG KOO TOV OV 1GYVOVV.

Ocov apopd to aKp@VOULL TPOYMOPNCO GE KOVOVIKN UETAPPOCT OVTMOV GTNV EAAMVIKY|
YAOOoo, OAAG STHPNCO TAPAAANAL KOl TO OKPOVOULO TOV TPMTOTVTIOV GE GUVOLAGHO U pio
LIKPY| EMEENYNON QVTOV, TO, OO0 TO EVOMUATOGO. 6TO EAANVIKO Keipevo. O Adyog mov amopdcica
VoL TO KAV® o0TO £IVOL OVGLAGTIKA Y10, VoL SIEVKOADVE® TO EAANVIKO OVaYVOGTIKO KOO GE TEPIMTOON
oV KAmowog Beinoet va avalntioetl Kdmolo and avtd. Av dev datnpodoa TO ApYIKO AKPWVVLLO Kot
APNOLOTO0VG0. TO OVTIGTOO EAANVIKO, 16MG KATOL0G OVOYVMOOTNG OLGKOAELOTAV Vo Bpet Tig
TANPOQOPies TOL TOAVAOG VO, EYOLYVE Y10l TO IGTOVIKO ALTO AKPWVOLLILO.

To mpwtOTLRO KEIPEVO TOL ElY0L OC TPOG UETAPPOCT TEPLElE KOl KATOOLG TIVOKES HE
OTOTIOTIKG oToryeia. ATOPAcIGH and TOVG TEGGEPLS TVOKEG VO LETAPPAC® €€ OAOKANPOL LOVO TOV
TEAEVTOIO KOl OWTO YTl TEPOV TOV TOGOCTMOV TOV AvaypAeovTol G€ avTdV, giye Kot Keipevo.
Q061660 GTOVG VIOLOITOVG TIVAKEG £YvE PETAPPACT] TV AELAVI®OV, dALL Ol TOV TOGOGTAOV Kol

TOV YOPOV, KaODS Bedpnoa mwg eivar otoryeio Tov dev yperdaloviot HeTaPpact S10TL eivor EDKOA

6 Chesterman, A. (1997). Memes of Translation: The Spread of Ideas in Translatin Theory. Amsterdam, Netherlands:
John Benjamins.



avTNmTd amd OAoVG Kol ov Oxl M ovalnInon TOV YOPOV givoal KATL €0KOAO Kol 0eV LIAPYEL
mBovoTNTO VO Yivel AavOacIEVN HETAPPOOT) OKOUO KOt od pio umyovi LETAepaons. AvTiBET®mS ot
pikpoti mepiodot Tov TeEAELTOIOL TTivaKe TV CNUOVTIKO VO LETAPPOAGTOVV, OVTMG DOTE VO EYOVLE
o®OTH 0mdO0GT TOL TPOTOTVLITOV KEWEVOD GT YADGGA-GTOYO.

H petdopoon amotelel pio dwitepn Ko moAVvTAoKT Swadikacio, Kotd v omoio o
LETAPPOOTNG OPEILEL VO EMGTPATEVGEL TO GUVOAO TOV YVMOGEMY TOV, TOGO 610 BeUaTiKO TAAIG10
OV VAYETOL TO KEIUEVO TPOS UETAPPAGCT], OGO KOl GTNV 1010 TNV HETAPPAOT), ®G OadKacia, TIg
TEYVIKEG KOl TNG oTPaTNYIKEG aVTNG. Ot yvdoELg avTég 6T cuvéyeln Oa YpelacTel va GLVOLOGTOVV
LLE TNV TIPOCMTIKT] KPIOT] TOV LETAPPACTY] AVOPOPIKA LE TIG LETAPPOOTIKES EMAOYES KO ATOPAGELS
mov Ba ypelaotel va AdPel KaTd T S1dpKELD TG HETOPPACTIKNG dtodtkaciog, Mate va Pyet Eva opbod
AMOTEAEC OTN YADMGGO-GTOY0, TO 01010 Bo AvTATOKPIVETOL GTOVS GKOTOVS Kot TIG WOLTEPOTNTEG

TOV KEWWEVOL TNG YADGGOC-TTNYNG.
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