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Abstract
“Twitter is not a technology, it’s a conversation. And it’s happening with or without you.”!

As Leadership takes its first steps into the realm of social media, we should think about why
we are doing this and what we might hope to achieve. Far from being merely a decision about
which platforms and tools to use to advertise our work, the establishment of a social media presence
is a spur to reflect on the qualities of our relationships both within and beyond our community of
authors, readers, reviewers and editors. In this essay, I link our approach to social media to broader
concerns about the state of our discipline, our alienation from practice, and our responsibilities as
both scholars and practitioners of leadership. Although framed in relation to social media, I hope
these reflections have resonance for our involvement in social, political and institutional
commentary more generally, even amongst those who have no interest in Twitter per se!

Keywords
Social media, leadership, academic leadership, academic/practitioner gap, narcissism, engagement,
research excellence framework, impact

A crisis in leadership studies?

There are growing laments about the state of our corner of academia, whether classed as
management studies (Tourish, 2020), leadership studies (Spoelstra et al., 2016), or social sciences
(Alvesson et al., 2017). Harley (2019) suggests that many people enter academia to ‘make a
difference’, and suffer a crisis of confidence when they discover that they not only fail to make that
difference within the world at large, but often make little difference within the narrow confines of
the discipline, either. Much of the anguish centres on what Parker calls ‘the professionalization of
academic labour... exemplified by the sort of person who knows the impact factors of the journals
that they publish in, or who will write any old shit with anyone in order that they hear other people
calling them professor’ (Dunne et al., 2008: 274).

Tourish’s (2020) recent polemic on the triumph of nonsense in management studies focuses
on three key problems: The inaccessibility of academic writing; the torturous process of journal
reviews; and the predominance of theory, with a particular pressure to develop new theory. These
issues are interrelated, he suggests, because writing comprehensibly might be perceived to diminish
a paper’s claim to serious theory development and theoretical ‘contribution’. Furthermore, any
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elegance or freshness that a paper might have started out with is often beaten out of it as authors
bend, stretch and distort their arguments to incorporate reviewers’ ‘suggestions’.

These problems do not reflect a straightforward split between mainstream, positivist work and
alternative critical and/or philosophical approaches. Scholars on both sides of this divide are guilty
of writing that is divorced from the realities of organisational experience (both their own and other
people’s) and accessible only to those within their own sub-disciplinary silo. One of the
consequences of this malaise is the creation of genuine imposters, who ‘use big words to create the
illusion of theory development, produce tautologous hypotheses, and pray that outsiders will be too
baffled and bored by your prose to see through what you are doing. Given enough practice, you
may even fool yourself” (Tourish, 2020: 106).

The predominance of theory is the springboard for my reflections, because this is presented as
a problem mostly because it discourages work that might have an impact on practice (Hambrick,
2007). I use a broad understanding of the term ‘practice’ here to include the many constituencies
who have a stake and/or an interest in what happens under the aegises of ‘leadership’. These include
professional bodies such as chartered institutes, trade associations, trade unions, policy makers,
social and political commentators, lobbyists, law makers, community groups, and indeed, society at
large. This broader take on ‘practice’ is derived from the UK Higher Education Regulator’s research
excellence framework (REF) terminology of ‘impact on practice’ as a short-cut for the notion (and
expectation) that our work should have relevance beyond academia.? In REF terms, an ‘impact on
practice’ means ‘an effect on, change or benefit to the economy, society, culture, public policy or
services, health, the environment or quality of life, beyond academia’.> herefore, when I talk about
improving our relationships with ‘practice’, | mean more than just those who identify as, or aspire
to be, leaders. I read the REF’s ‘impact on practice’ as ‘resonance beyond academia’.

When 1 talk about the particular way in which ‘practitioners’ are conceptualised, I focus
mostly on those who see some or all of their role as constituting ‘leadership’. Here, too, I adopt a
relatively inclusive approach, that is, I see many people in organisations, institutions and
communities as ‘practitioners’ of leadership, not just an elite few. This view reflects key themes in
leadership as practice (Carroll et al., 2008); leaderful practice (Raelin, 2011); relational leadership
(Cunliffe and Eriksen, 2011); various forms of ‘leadership in the plural’ (Denis et al., 2012: 211);
and organisation as a space of multiple, simultaneous experiences of both ‘leadership’ and
‘followership’ (Jaser, 2020). In contemporary Western organisations, where work is organized by
project and matrix as much as by hierarchy, many people are leadership ‘practitioners’ at least some
of the time.

As I will suggest in this essay, my point about both ‘practice’ and ‘practitioners’ is that we do
not really understand who or what they are. We use the terms quite loosely to refer to a world
beyond academia, some of which is in reasonably sharp focus, whilst other aspects are more fuzzy.
When we draw on the REF’s mnemonic of ‘impact on practice’, this is often a vague hope that
something of what we have said, written or done might stick, rather than a targeted understanding of
who might be interested in, or affected by, our research - and why. In short, my position in this
essay is that the problem of a predominance of leadership theory is enmeshed in a profound
alienation from leadership practice - understood in the broader sense outlined above. This is
exacerbated by the construction of relations between academia and other sectors in terms of a ‘gap’,
whether between theory and practice, between scholars and ‘practitioners’, or simply between us
and the rest-of-the world.



Mind the gap!

The ‘gap’ has been worrying organisational scholars for decades (Thompson, 1956; Tranfield
and Starkey, 1998). Much of the debate centres on perceived differences between academia and
other sectors - differences in values, objectives, attitudes to knowledge, time-scales for addressing
problems, methods, reward systems, etc. Discussions emphasise different aspects of the problem
created by such differences: Some see it as an issue of knowledge transfer, that is, a ‘lost in
translation’ problem; whilst for others it is primarily a matter of knowledge production, that is, a
‘lost before translation’ problem (Shapiro et al., 2007). It is significant, however, that this debate is
conducted mostly amongst academics, rather than with or amongst people in other sectors
(Bartunek and Rynes, 2014). In a sense, the very construction of the problem reinforces the
problem.

My own take on the ‘gap’ is as follows. As a former ‘practitioner’ who never once heard that
label being deployed or used it to describe herself, I wish we would resist using these poles to
differentiate between academic and other perspectives, and explore alternative ways of framing our
cross-sector relationships through metaphors other than the ‘gap’. My own experience sometimes
feels like one of ‘poacher-turned-game-keeper’ and at other times like ‘game-keeper-turned-
poacher’, and the similarities, overlaps and relationships between these perspectives and interests
feel more interesting and illuminating than the differences, especially where they demand and/or
cultivate the same or similar skills. Where others see fundamental differences in philosophy or
ontology, such that the ‘gap’ can never be fully bridged (Dipboye, 2014), I tend to see differences in
emphasis and/or convention.

For instance, Bartunek and Rynes (2014) highlight that people outside academia do not
usually open their reports with a literature review, whereas academics invariably do. They see this
as a difference in the logic of inquiry, whereas I would argue that such logic is present in typical
business and government reports, but manifests more overtly as making the case for the report, or
for the need for a piece of work, or the now somewhat discredited discourse of ‘the case for
change’. To my mind, academic literature reviews and non-academic report introductions serve a
very similar purpose, namely to provide context and rationale for the work; acknowledge what has
already been done in a particular area, and which can be built upon; and prepare the reader for what
is to follow. We may use different information sources and formats for this, but I do not see this as a
fundamental difference in the logic of our arguments. Indeed, if we want to move past formulaic
‘gap-spotting’ as justification for research (Sandberg and Alvesson, 2011), we might benefit from
adopting more of a ‘practitioner’ mindset here, and develop more critical awareness of the politics
of the construction of these ‘gaps’ in leadership theorising (Wilson, 2016).* Our literature reviews
may pretend that we are librarians, painstakingly cataloguing the previous literature on a topic. In
reality, I suggest, we are more like trial lawyers, carefully emphasising and extending those
arguments that serve our own purposes and glossing over the rest.

I am not, of course, saying that there are no differences between academia and other sectors,
institutions and domains of society. Rather, my argument is that over-stating these differences may
be causing us problems. Within leadership studies in particular, I believe that the construction and
reinforcement of the theory/practice ‘gap’ encourages us to Other leaders in the world at large. And
of course, when we Other people, we tend to simplify and denigrate them, emphasising how
different they are to us. This may be at least partially because most occupants of leadership roles
that academics encounter fall into one of two categories; leaders of academic institutions and
leaders in the public, often political, domain. Both groups are easy to criticise, caricature and
lampoon; the former because the leadership of academic institutions is often woeful, and it is hardly



surprising if leadership scholars wish to distance themselves from these examples®; the latter
because public leaders are often treated like pantomime characters, and we make little effort to try
to understand them as human beings or reflect honestly on what we would have done in their shoes.
In other words, I suggest that leaders - especially decent leaders - are strange to many leadership
scholars because of a lack of exposure and familiarity, and that this is exacerbated by discourses of
the ‘gap’.

So, my provocative explanation for why we resort to theory is because we are afraid of
practice and, in particular, leadership ‘practitioners’. We do not really understand who or what they
are, so it is easier to simplify them into tools, checklists or recipes for leadership; turn them into
scapegoats we can blame for the wrongs of the world; and/or airbrush them out of leadership and
organisational theory altogether. That inward focus that keeps us hidden in our institutional shells,
locked in the metrics and citations battles we loathe, can perhaps also be seen as a place of safety,
albeit a perverse one - a variant of the ‘better the devil you know’ argument.

Unless we engage regularly and open-mindedly with leaders outside our own sector,
especially good, or at least adequate, ones, we risk reinforcing an assumption that what passes
across the theory/practice ‘gap’ is basically one-way traffic, and that our challenge is about what we
can teach them, not what they can teach us. This is a misplaced and arrogant assumption, even if it
stems from anxiety and fear of inadequacy. In short, the tendency to frame our relationships with
practice as a matter of knowledge production and/or knowledge transfer means that we limit the
possibilities of knowledge acquisition, absorption, development, challenge and co-creation. And
without two-way, indeed, multi-way traffic, we will continue to address questions that few people
outside academia think are an issue, let alone one on which it is worth spending much time or effort.
We will miss the tide changes in how leadership is being practised, contested and experienced.

Ourselves as leaders

Moreover, an Othering of leaders ‘out there’ distracts us from our own responsibilities and
possibilities as leaders. Except for perhaps the earliest of early-career scholars, we have a
significant amount of agency and choice in our work and our. And if we believe that at least an
element of leadership - both its pluses and its minuses - could and should be dispersed throughout
an institution or community, we should surely see ourselves as leadership ‘practitioners’. Our role -
our opportunity - is to try to understand and shape/reshape the world and role-model a better
relationship with it through what we teach and what we write, but also through how we behave,
especially in our relationships with others. This is how we say we want to ‘make a difference’; and
what is ‘leadership’ if not that? I agree with Harley’s (2019) framing of the crisis in academia as a
crisis of leadership, and that includes us. Yet we feel much more comfortable excoriating leaders
‘out there’ for their failings than we do holding the mirror up to ourselves.

To give an example: Much of academic life revolves around reviewing, reacting to and giving
feedback on other people’s writing, and having others do the same with our writing. Most academic
relationships, I would suggest, revolve around the emotional and power dynamics of this
experience. When we read the work of others, we process and evaluate it according to our own
filters, frameworks, assumptions and preferences. Relating what we encounter to what we already
know is central to theories of human perception and memory, going back to Plato, if not earlier. It is
not just an issue of intellect or cognition, but vital for the coherence and continuity of our sense of
self (Warnock, 1987). If we could not do this, we would have to interpret every word, every idea,
and every argument as if we were encountering it for the first time. As a consequence of this,
however, the more successful someone else’s work feels, the more likely it is that our own criteria



are being invoked and satisfied, i.e., that it is close to how we would have written it ourselves. And
on the flipside, when we criticise other people’s work, what we are often implicitly saying is ‘that is
not how I would have written it’.

Within the context of academic relationships, Eda Ulus and I have explored this phenomenon
as a form of unconscious narcissism, that is, a lack of awareness that what we think is an
engagement in someone else’s work, and indeed an engagement in relationship, is in fact an
obsession with ourselves (Tomkins and Ulus, 2015). Academic readers and reviewers are especially
prone to this type of narcissism, facilitated by the use of ‘tracked changes’ through which a
reviewer can take charge of an author’s words. By the time one’s authorial efforts get through such
reviews, they no longer feel like the words belong to us (Cederstrom and Spicer, 2017 ™ ). This
appropriation-through-review suggests a lack of critical self-reflection on the part of the reviewer,
made all the more ironic by the emphasis placed on critical reflection in business school education
(Tomkins and Ulus, 2015).

If the only mode of feedback we give is remedial and appropriative (and I venture that this is
all too often the case), we have an everyday instance of us not practising what we preach. When we
theorise leadership and organisational relations, we highlight the need for a balance between
direction and facilitation, between correction and empowerment, being steering and enabling, etc.
We preach that the objective of an encounter is not always to get to the ‘right answer’, but is often
more concerned with encouraging (or at least not destroying) the originator’s sense of ownership of,
and pride in, an idea. These are well-established themes in the more relational literature on authentic
leadership and caring leadership, for instance, as well as in the literatures on coaching, mentoring,
change management, marketing and communication, education in general and leadership
development in particular. Indeed, the entire ‘engagement’ discourse (student engagement,
employee engagement, stakeholder engagement, citizen engagement, patient engagement, etc.) may
attract a certain cynicism, but it contains the seeds of an important principle, namely that the best
ideas often emerge when other people have a say and a stake in them, rather than being dictated
from the top, from the centre, or by a handful of the experts. In our own day-to-day activities,
however, we often ignore these ownership dynamics and their centrality to effective and satisfying
leadership relations. We quash and distort each other’s work, attempting to correct it into something
closer to what we ourselves might have written. As a sector, we have a great deal to learn or re-learn
about leadership if we are to bridge our own ‘gap’.

Further alienating us from practice is our distortion of impact into ‘Impact’, that is, the way in
which the REF system in the UK (and, I am guessing, its equivalents elsewhere) is turning the
notion of ‘making a difference’ into something so bureaucratised, inept and awful that being an
‘Impact Case Lead’, i.e., the leader of any project which seems to be resonating with people beyond
academia, has become something to dread, rather than celebrate. If we were already a little
suspicious of, or unsettled by, leaders in the world at large, then the Kafkaesque industrialisation of
the process of collecting, classifying and evaluating ‘evidence’ of our ‘Impact’ is enough to send
even the most practice-orientated of scholars scuttling back into the ivory tower of theory. If the
journal review process is quashing both the joy and the ownership of our theoretical papers, then
our sector’s approach to ‘Impact’ is making great strides towards a similar sense of dismay in our
more practice-orientated work. The choice of the word ‘Impact’ does not help, with its connotations
of one force smashing into or colliding with another - like a car crash. I am not sure that is the kind
of ‘making a difference’ any of us wants.

Pulling these ideas together, I am suggesting that more mutually interesting, illuminating and
enjoyable relationships between people in and out of academia are possible and desirable, especially
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if we focus on what we have in common, rather than what differentiates us. We need leaders to be
less exotic and strange to us to help us come out of the shell of academia, where the problems
highlighted here are allowed to fester. And to be blunt, we should be more open to what leaders in
other sectors can teach or remind us about leadership, and challenge any assumption that the
education or consciousness-raising only goes one way. Lessoning the grip of, and on, leadership
theory requires developing a healthier relationship with leadership practice, both other people’s and
our own.

Emphasising the ‘gap’ between two behemoth constituencies of scholars and ‘practitioners’
simplifies and distorts the study of leadership. It creates an impression that the only people who
conceptualise and critique leadership are academics, and the only people who put these concepts
into action and hence invite this critique are ‘practitioners’. This downplays both our own
responsibilities and inadequacies as leaders and the everyday work of conceptualisation and critique
undertaken by leaders and managers as ‘practical authors’ (Cunliffe, 2001).

There are, of course, examples of exceptional leaders in academia, both those in formal
leadership roles and others who simply recognise that what they do and how they do it has a
profound effect on others. Such leaders teach, talk and write about leadership with a sensitivity to
the demands and challenges of all institutional relationships constructed around differences in
power, expertise, experience and/or fortune. There is a consistency between their leadership
theorising and their leadership behaviour, and an acceptance of their duty to monitor this
consistency. But frankly, there are not as many such leaders as there should be. And for this to be
the case in leadership studies of all disciplines is an irony that ought to concern us more.

How might social media help (or hinder)?

What does any of this have to do with social media?! How might decisions about our social
media presence relate to concerns about the state of academia in general and leadership studies in
particular? What is the link between impact (and indeed ‘Impact’) and the conversations we have
and want to have with people beyond our own sector? Are we jumping on the social media
bandwagon because other journals are doing it, or could we pause and consider how our use of
social media might both reflect and shape our relationships with the world at large and those we
purport to be studying?

As the quote at the start of this essay suggests, social media can be approached as more than a
set of tools and technologies which intrigue and/or terrify us. Schlagwein and Hu (2017) argue that
the key question with social media is not that one has a presence, but rather, why and how this
presence is adapted, developed and deployed for particular purposes. Whilst their analysis is geared
towards
individual organisations’ social media strategies, I think it also helps to frame our thinking on what
we want as a community of authors, readers, reviewers and editors of Leadership.

Schlagwein and Hu (2017) connect the question of social media to individual, collective and
organisational learning. They propose that the type and degree of social media use can influence an
organisation’s (or community’s) performance in terms of gathering and enriching knowledge, not
just disseminating and publicising it. This reinforces my main proposal, namely that we could use
social media to source, test, refine and enjoy our ideas, not just promote them once they have been
baked into papers accepted for publication. In other words, how we approach social media will
reflect whether we see leadership education and ‘thought leadership’ as one-way traffic from

11



academia into practice, or are interested in forging relationships of mutual influence, insight and
learning.

Building on Schlagwein and Hu (2017), Table 1 depicts five main uses of social media.

Table 1. Social media uses
Mode Description

Broadcast One-direction dissemination or promotion
Can be used to signal expertise
Content is usually highly curated
Knowledge management A formalisation of knowledge and ideas
Can be used as a kind of audit trail
Can turn implicit knowledge into explicit knowledge
Dialogue Conversation, not just dissemination or promotion
Can be used to test resonance and get feedback on ideas
Contributions can integrate expertise and experience
Collaboration Facilitates not just communication, but also collective action
Can co-ordinate activities across organisational boundaries
An informal form of ‘project management’
Sociability Can foster feelings of belonging within a community
Can build a sense of community ‘personality’
Useful when community members are spatially distant and/or
institutionally isolated

As we establish our social media presence as the community of Leadership, our first instinct
is probably to use the platform(s) to publicise work when it gets accepted into the journal, i.e.,
Broadcast. This is how many other journals seem to be using social media. However, if we only do
this, it may exacerbate the problem of an obsessive focus on citations metrics, beloved of academic
promotions committees, but hardly the main indicator of whether our work is being read, let alone
reflected or acted upon. This is because Broadcast-mode tweets (or equivalent) are probably noticed
mostly by fellow academics, and any further circulation/re-tweeting is more an act of solidarity than
the result of a close reading of the work. The publication of a new academic article is simply not ‘a
story’ that interests many people beyond our immediate circle of friends, co-authors and people we
are supposed to impress and/or cite on particular topics. If we want to move into the public space
and explore issues of mutual interest, we need to accept that our own preoccupations and
achievements hardly cause a ripple on the waves of social commentary, and look instead to other
modes beyond Broadcast, especially Dialogue, Collaboration and Sociability.

As emphasised earlier, the notion that effective relationships involve listening as much as
talking is a well-trodden theme in the literatures on leadership and organisational relations, as well
as discussions of coaching, mentoring, change management, marketing, education in general and
leadership education in particular. If the ‘engagement’ discourse is to have any real meaning for us,
it is as a reminder to receive, not just transmit; learn, not just instruct; enable, not just direct; and
explore, not just promote. Social media offer us a space to do all of these things if we choose to use
them in this way. And in the process of forging more interesting connections, we might just feel a
little better about our work and identity as scholars.
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A call to action for the community of Leadership

Moving beyond Broadcast into more reciprocal forms of conversation may help us to focus
less on ourselves as distinct from ‘practitioners’, lamenting the fact that we are not ‘making a
difference’ yet complicit in turning citations metrics and impact factors into the taken-for-granted
way the ‘game’ has to be played. The way we approach social media - and other conversations in
the public forum - might help or hinder our own practices of leadership, and remind us to at least try
to practise some of what we preach.

I am not for one second suggesting that all our work should be orientated towards impact,
even genuine impact as opposed to REF ‘Impact’. Nor, of course, am I suggesting that social media
presence is the only way (or even the best way) to nudge our discussions from Broadcast towards
Dialogue, Collaboration and Sociability. Indeed, our claiming social media space brings its own
risks and exclusions: It may help to foster some conversations whilst marginalising others, not least
with colleagues in non-English speaking countries and those without the desire or means to engage
with the technology. It also involves exposure to the nastier side of public debate, such as trolling
and cyber-bullying. But these caveats aside: For those interested in joining the social media
conversation with and on behalf of Leadership, we might just be able to craft some interesting
connections and worry less about impact (let alone ‘Impact’).

In short, the establishment of our social media presence is an opportunity to reflect on how we
write and what we write about. Furthermore, we might review why we write and who we are
writing for. If we only write for ‘Impact’ and for the REF assessment committee, then our
relationship with practice will remain sterile, inconsistent and Othered - one-way traffic at best.
Paradoxically, the increasing taken-for-grantedness of the REF discourse of ‘impact on practice’
might deepen our alienation from what is happening in the world at large. If we only use social
media to Broadcast, we should not be surprised if nobody really listens to us, let alone wants to talk
to us. If we nail ‘the why’ and perhaps expand our horizons on ‘the who’, better answers on ‘how’
and ‘what’ may follow.

When the Twitter account for Leadership is launched with the October 2020 issue, please
consider how to use it to enrich the dynamic of our relationships with practice.® When you think
about tweeting and re-tweeting, about who and what to tag and hashtag, and who to try to bring into
the conversation, you have more power and potential than you may realise. Broadcast alone is not
going to give our ideas wings, but dialogue, empathy, respect, imagination and curiosity just might.
If we want to ‘make a difference’ in the leadership space, we should pay attention to how others are
crafting leadership matters into newsworthy stories and to the dynamics that give (or do not give)
their ideas wings. Approaching social media as discussion, not advertising, might give us new
insights, new partnerships, and new motivation to write about the things that inspired us to come
into leadership studies in the first place. What has been lost in translation might just be recoverable
in conversation.
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Notes

1.https://www.azquotes.com/author/64232-Charlene Li

2. The UK’s REF is the periodic assessment of academics’ outputs, designed to:

* Promote accountability for public investment in research and produce evidence of the benefits of
this investment.

* Provide benchmarking information and establish reputational yardsticks, for use within the higher
education sector and for public information.

* Inform the selective allocation of funding for research.

See https://www.ref.ac.uk/about/what-is-the-ref/ Tomkins 627

3. Although the REF is UK-specific, I understand that its reputation reaches beyond these shores as
‘the paradigmatic example of performance measurement in academia’ (Huber, 2019: 1837).

4. Whether gap-as-chasm or gap-as-hole, gaps do not actually serve us very well. Not only do they
reinforce difference and/or defect, they also tend to position the ‘gap-spotter’ as the possessor of
superior insight, further limiting the prospects for mutual listening and learning.

5. It is often said that academics are impossible to manage, because of the semi-autonomous nature
of much of our work. This may well be true, but I do not think it makes us impossible to lead.

6. We are starting with Twitter. Other platforms may follow.
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Néa vrevfovn dwoyeipiong TV LSOV KOWmVIKTG dikTimon Yo to «Leadershipy
Aoyaproopodg Twitter: @leadership jour

Xovoyn
« To Twitter dgv etvan o teyvoroyia, etvor pia oulnnon mov cupfaivel pe N yopic ecévar.!

Kabdc 1o meprodwkd «Leadership» apyiler va epeoaviCetar ota péoa, Oa ftav KoAd va
oKePTOVUE yloti To Kévovpe avtd Kot Tt eAmilovpe v TeTOYOLUE. AV TPOKELTOL OTAMDG YOl L0l
amoeoon mov oxetileTon U TG TAATEOPUES M TO. epyaAeio mov O YPMGILOTOWGOVUE Yol VL
dwpnuicovpe to €pyo pog. H kabBiépwon tng mapovsiog pog ota péca anotedel To Kivntpo yia va
TPOPANUATICTOVE GYETIKA LLE TNV TOLOTNTO TOV GYEGEDMV UG VIO Kol EKTOC TNG KOWOTNTAS TV
GLYYPOPEDY, TOV OVOYVOOTOV, TOV KPITIKOV Kol TOV EKOOTOV. X’ 0T TNV £PYAcio. GUVIE® TOV
TpOTo TOoL Tpoceyyilovpe o péca pe eVPUTEPEG OVNGLYIES OTTMOG TNV KOTAGTACT TOV KAASOL LG,
™V ano&évoon pog amd TV Tpacn Kot Tig evhiveg Tov £ovpe MG aKOONUOTKOT Kot ETOyyEALOTIEG
g Nyecioc. Av kot egtalovtol 6to mAaiclo TV pécmv, eAmtilom avtol ot TpofAnpaticpol va Exovv
OmMYNON KOl OTY] GLUUETOYN HOG OTOV KOWMVIKO, TOMTIKO Kol Oeoukd oxoMacud yevikdtepa,
aKOUN KoL G” ALTOVG TTOL dgV eVOlAPEPOVTAL Vi To Twitter ovtd kabavTo.

AgEerg Khewd: Méoa KOW®VIKNG OKTO®ONG, MNYeCia, okadnuaiky myecio, ydopo HeTAED
OKOONUATK®OV KOl ETOYYEAULATIOV, VOPKIGGIGHOG, GUUUETOYN, TAGIGIO EPELVNTIKNG OpLoTEinG,
emidopaon

Kpion otic 6m0ovdéc nyeciog;

OMlo kot peyodldtepn yivetor 1 otevay®pla Yo To HEAAOV NG OKAOMUOTKNAG KOVOTNTOG, €T
npoketan yuoo omovdég pavatluevt  (Tourish,2020), eite yio onmovdég nyeoiag (Spoelstra et al.,
2016) gite yuo Kowvovikég emotnueg (Alvesson et al., 2017). O Harley (2019) oyvpiletar 6Tt morroi
UToivouy otV aKOOMUOIK] KowdTnTo Yo Vo «KAvouv T opopdy Kou Pidvovv por kpion
aLTOTEMOIONONG, OTOV AVOKOADTTOUV OTL dEV KATAPEPAY VO, KAVOLV VTN TN dpopd o0Te GTOV
KOGLO YEVIKOTEPQ, OAAG OVTE KO GTO TEPLOPICUEVA Opla. TOL KAAGOV. Meydro péPog TG aywviog
EMKEVTIPAOVETAL G€ aVTO mov o Parker amokoAel «emayyelopatonoinon g aKaOnUOiknG ayopds
ePYOciag... €yovtag MG TapAdEyHo €KEIvOLg mov Yvopilovy TOLG TOPAYOVIEC ETPPONG TOV
TEPLOOIKOV GTO 0Toio dnpocievovy 1| Tov Ba ypdwovv omoladnmote PAakeio ToVG KATEREL, MOTE VoL
TOVG amoKaAésEL Kamolog “kafnynt” » (Dunne et al., 2008: 274).

H mpdéopatn moAepuxkn tov Tourish (2020) oyetkd pe v xvplopyio g Prokeiog otig
omovdég pdvatluevt eotidlel og tpia Pacikd TpoPfAnpata: TV SUVGKOAN TPOSPACT] GTO AKAOULATKO
GLYYPOUPIKO £pY0, TN PACAVICTIKY] SLOOIKAGIO TOV KPITIKOV TOV TEPLOOKMY KO TNV Kuplapyio TG
Bewpiag, pe mieon pddota va avamtvydet véa Bewpia. Ioyvpiletor 6Tt Ta (nTpato avtd eivon
aAANAEVOETA, O10TL 1] GLYYPAPN LE KaTavonTd TpOTOo pmopel va BewpnBel OTL PLEIDVEL TOV 1GYVPICUO
pog epyaciog o avantuén cofapng Bewpiog ko oe Bewpnrtikny «ovvelspopdy. Emumiéov, 6An n
KOUWOTNTO KOl 1] PPECKAdN LE TNV omoia umopel va Eekivnoe o epyocio cuyva yavetal kabmg ot
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oLYYPOQElG OmOKAIVOUVY, «ovolyouvy Kot SoTPEPADOVOLY TNV EMLYELPNUATOAOYIOL TOVG Yot Vo
EVOOUOTMOGOVY TIG KTTPOTACELS» TMV KPLTIKMV.

Avtd ta mpoPApata 0ev avtovokiovy éva EekdBopo ydopo peTald Kowvov, BeTikioTikol
£€PYOL KOl EVOAUKTIKOV KPLTIK®OV 1)/Kot GIAMOGOPIKAOV Tpoceyyicemv. Ot akadnpaikol Kot Tov 600
TAEVPOV TOL OOYMPIGHOV aVTOV givar €voyol emeldn vmootnpilovv 0Tl dev oyetileTon pe Vv
TPAYUOTIKOTNTO TNG OPYOVAOCIOKNG EUTEPIOG (TNG OKNG TOVG KOl TOV GAA®V) KOl EMEDN £(OVV
npdsfacn pOVo OGOl AVKOLV GTO SIKO TOVG EMIGTNUOVIKOD VO-Topéd. Mio amd TG GUVETELEG
aLTAG TNG KATAGTOONG Elvat 1 eLEdvVion £EVTVEOV ATATEDVOV, TOL YPNCUYLOTOIOVV KEVIVTTOCIOKES
AEEEIC Yo va dnuovpynoovy TV yevdaichnon Ott avantuccovy Bempia, KEVOLV TOVTOAOYIKES
VOBECELS KOl TPOGELYOVTOL OGOL SLPACOVY TO £PYO TOVG Vo UTEPAELTOVY Kot va PapeBodv 1660
oAV, MOTE Vo, unVv tpoonadnocovy va katoddfouvv Tt akpiPag BEAeL va el To keipevo. Av eEaoknOel
Kaveilc apketd, pmopei va Egyehdoet axoun kot tov id1o Tov Tov eavto» (Tourish, 2020: 106).

H wxvpuwpyia g Oeswpiog amoterel v oaeemmpia TV TPofANUATICUOV HOV, O10TL
TopovctdleTal g TPOPANUA Kupimg emeldn anobappHvel To £pyo mov pmopel va Exel emidpacn oty
mpaén (Hambrick, 2007). Xpnowonouww tov O0po «mpdén» vmd evpela €vvola €d® yo vo
ovumepMAP®  OAOVG OGOLG GULUUETEYOLV OTNV  «NYEGIO» 1/KOL  EVOLOPEPOVTOL YO OVTHV
CUUTEPIAOUPAVOUEVOV  ETAYYEALOTIKOV COUATEIOV OTMG EMIONU®V OPYOVIGU®V, EUTOPIKOV
GUVOECUM®Y, GUVOIKAAMGTIKOV OPYOVOGEMY, POPEMV YOPAENG TOMTIKNG, KOIVOVIK®OV KOl TOAMTIKOV
OYOMOOTAV, OUAO®V EWOIKOV GLUEEPOVI®OV, VOUODETDV, KOWOTIKOV OUAd®V KOl OTnV
TPOAYLOTIKOTNTO TG KOWVOVING YEVIKOTEPA. AVTH 1 EVPVTEPT AVTIANYT TNG «TPAENC) TPOEPYETOL
amd v opoloyia Tov mAaiciov gpevvntikng apioteiog (REF) tov pubuiotikod gopéa avatoatng
ekmaidevong tov Hvopévov Bactieiov (HB) yia v «enidpaon oty npdén» wg cuvtopia g 0éag
(ko1 ¢ mpocdokiag) OTL To €pyo pHog TPEMEL Vo, EXEL GUVAPELD KOl €KTOC TNG OKOOTLLOTKNG
Kowdtroc.? Me 0povg REF «emidpaon oty npdén» onuoivel «emidpacm mpog 0QeA0g 1| oAAAY
NG OWOVOUiaG, TG KOWMVIOG, TOV TOATIGHOV, TNG ONUOCLNG TOMTIKAG 1| TV LANPECIAV, TNG
vyeiag, Tov TePPEALOVTOG 1 TNG TOOTNTAG (NG EKTOC TNG AKOONUOTKNC KovotTnTagy.? Etopévag,
otov pAG® Yoo PeATioon TOV ox€cE®V oG HE TNV «TPAEn», 0ev evwwo® UOVO ovToOS TOV
Bewpodvtar 1 P1LodoEoY va yivouv myéteg. Avtihapfavouor v katd to REF «emidpaon omyv
TPAEN» MG KOTYNON EKTOC TNG KOO LATKNG KOVOTN TG,

Otav avagépopatl 6Tov 10104TEPO TPOTO LE TOV 0010 YIvOVTaL AVTIANTTOL O «EMAYYEALATIESY,
€011l Kupimg 6€ aVTOHE TOV AVTIETOTILOVV €V PEPEL 1] €€ OAOKAN POV TO POAO TOVG MG UEPOS TNG
«yeciagy. Ze ovtn TV TEPItTeon emiong vIoOeTd ol TPOcEYylon Yopig  Wloitepovg
OTOKAEIGHOVG, OVTILETOTIL® ONAad TOAAOVG GE OPYOVIGHOVS, WOPVUOTO Kol KOWOTNTEG ®G
«EMAYYEALOTIED) TNG NYESTOG KO OYL LOVO [0 TEPLOPIGHEVT EALT. AVTN 1 dmoyn avTavakAd Bactkd
mmuata g nyeoiog o¢ mpdén (Carroll et al., 2008): 1t cvAloywn nyetwkn npdén ( leaderful
practice) (Raelin, 2011), ™ ocvoyetiotikn nyeoio ( relational leadership) (Cunliffe and Eriksen,
2011), duapopeg popeéc g «mAetoyneikng nyecioc» (leadership in the plural)» (Denis et al., 2012:
211) o1 TG opydveong ®G €vov YOPO TOAAATADV, TOVTOXPOVAOV EUTEPIOV « MNYETOV» KoL
«axoAovBwv» (Jaser, 2020). Ztovg cOyypoOvVOLG SVTIKOVS OPYOVIGLOVS, OOV TO £PYO OPYOVOVETAL
1660 pe Pdon ta TpdTlekT Kot TN Onpovpyio opyavoTikdv Tieypdtov ( by project and matrix) 6co
Kol pe Paon v tepapyic, mwoAhoi yivovtor «emayyehpatieo» mMyeciog TOLAGYIGTOV Yo KOTOL0
dloTN .

Onwg Ba avagépm ce oty TV €PYOcia, 1 YVOUN HOL KOl Yo TNV «TPA&n» Kot Y. TOVG
«emayyehpotieoy etvar 0Tt dev avThapPavOolooTe TPOYUATIKE TOwol 1 TL €ivat. XpNoYOTolovLe
Toug Opovg apkeTd ehevBepa Yy va avaeepBodue oe €vov KOGHO €KTOG TNG OKOOMUOTKTG
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KOWOTNTOG, OTTOL KATO01 OELYVOLV £VTOVN TPOCHAMGT, EVAD GAAOL S10TLTTMOVOLV TTo BOAEG AmOWELS.
XPNOUYOTOLOVUE TOV HVNUOVIKO Kavova «emidpaong otnv ntpdén» Katd to REF, emeidon €yovpe v
apudpn Ao OTL KATL o’ doa £ovE TEL, YPAWEL 1] Kavel puropet va kabiepmBolv, Kot oyt emedn
AVTIAUPOVOLOGTE GTOYEVIEVO TTOLOG UTOPEL VO EVOLOPEPETOL 1) VO EXNPEACTEL A0 TNV £PEVVAL LOG
Kot ywoti. Ev ovvtopia, 1 0éom pov og avt) v gpyacio etvar 6Tt 10 TpdPAnpa ¢ Kuprapyiog g
Bewpiloc e Nyeoiag ovyyéetan pe o fabid amo&évoon amd v nyecsio ®g Tpan, Pe TNV ELPLTEPT
évvolwr mov avaeéptnke mopoamdveo. To mpOPAnuo emdevOVETOL OTOV Ol GYECELS UETAED
OKOONUOTKN G KOvOTNTOG Kot AAA®V Topéwv ytilovion pe Bdon 1o «yacpoy, eite petady Bewplog
Kot TPAENS, €ite HeTall akadNUUIKOV Kol KETOYYEALOTIOVY, iTe ATADG avApIEsH 68 EUAG Kl TOV
VTOAOUTO KOGLO.

IIpocoyn oto «yacpo»!

To «ydopo» avnovyel Tovg opyovoclokovg axadnuaikovs yio dexoetieg (Thompson, 1956;
Tranfield and Starkey, 1998). H avtummapdBeon emikevipdvetor Kuplowg o€ avTIANTTEG S0POPES
HETOED  OKOONUOTKNAG KOWOTNTAG Kol GAA®V TOHE®V, Opopés ot aieg, Tovg GTOYOVG, TIG
TPOCEYYIGEIS AMEVAVTL GTN YVAGCTY, T Ypovodlaypdupota yoo v emnilvon mpofAnudtov, Tig
pebodovg, to cvotnuoto avtapolPov KAT. Xvlnmoelg tovilouv OlPOPETIKEG TAELPEG TOV
TPOPAUOTOG TOV TPOKVATEL OO TETOWOL €100VG Olapopés. Mepikoi to avtipetonilovy g €va
Mua petddoons yvaons, onAad o¢ «Eva YoUEVO oTn HETAPpAcT» TPOPANUM, VO Yoo AAAOVLG
elvar Kupimg Bépa mapaywyng yvoong, Aad o «Eva YopEVO TPV TNV UETAQPACT TPOPAN L
(Shapiro et al., 2007). (Shapiro et al., 2007). Qot6c0, gival onuavtikd 6t avt) 1 aviutapddeon
OteEdyetal Kupimg PETOED aKadMUOiKOV Kot Ol He | HETOEL atdpmv oe dAlovg Topelg (Bartunek
and Rynes, 2014). Koatd pia évvola, 1 1010 1] KOTOGKELT TOV TPOPANUATOC EVIGYVEL TO TPOPAN L.

Eyo avtilapBdvopor 1o «ydopon g eENe. g TpdNV «EMOYYEALATIOG TOV OEV AKOLGN TOTE
vt ™ AEEN VO APTCIUOTOLEITOL Y10 VO UE TTEPLYPAYEL, EDYOLOL VO OVTICTEKOUOGTAY GTN XPNOT
QUTOV TOV OKPOV Y0 VO, OLPOPOTOLOVUE TNV OKOONUOIKY omd GAAEG TPOOTTIKEG KOL VO
avalnrovoape eVOAAKTIKOOS TPOTOLS Y10, VO TAOLGLOVOVUE TIG OLOTOUENKEG GYEGELG LOG e AAAEG
HETOPOPES KO Oyt LE TO «ydopon. H 01k pov mpocwmiky] eumeipion peptkég @opég potdlet pe évav
AaBporuvnyd mov £ytve BnpopOAakag kot GAAeS pe Evav Bnpo@Oiaka Tov £yve AaBpokuvnyog Kot
0l OHOLOTNTEG, TO. KOWA onueia Kot ot oy€oelg HeTad auTOV TOV TPOOTTIKOV £YOVV UEYOADTEPO
EVOLAPEPOV KOl EIVOL TEPIOCOTEPO OOPAOTICTIKEG GE GYECN LE TIG SLUPOPES, EOIKA OTOL OTOLTOVV 1)/
Kol KaAMepyoOv Tig 101e¢ 1 mapopoteg de€iotteg. Omov ot dAdol PAEmovy Pacikég dapopég o
Quocoeia N TNV ovtoloyia, 6mwe 0Tl To «ybopo» dev pumopel moté va yepupwbei (Dipboye, 2014),
YO TEIVO va, PAET® S10pOPES EUPAOTC 17/ KoL KOVOVOV.

o mapdderypo, or Bartunek and Rynes (2014) tovifouv 011 cuvnBmg ot extdg g
KON UATKNG KowoTnTag dgv Eekvobv Tig ekBécelg Tovg pe por PifAloypagikny emokonnon, o€
avtifeon He TOVG OKAOMUATKOVG TOL TO KAVOLY Ttavta. Aviipuetonilovv avt) T cvvindslo o¢ o
dwpopd ot AoyiK G €pevvag, evd gy®d Ba vmootplo 6Tl avtov Tov €ldoVE TN AOYIKN
ocuvavtape ocvvnbog oe exbBéoelg v emyelpnoemV Kol TG KuPEpvnong. Qotdco, 1 AoyK) oV
YPNCLOTOLEITOL Y1 TNV TEKUNPimoN TS vdBeong 6TV omoia agopd 1 €kBeom 1 TG AVAYKNG Yol
™V VAOTOINGM €VOC €PyoL 1 Yo TNV TPOG TO TOPOV KAT®G apeiofnmmoyun cvintnon ywo v
«ovoykotdto  oAloydv». To péva, n axadnuoikny PipAoypoeikny emiokoOmNon Kot 1 Un
aKOONUOTKES eloaymYEg TV ekBécemv eEumnpetodv Tov 1010 6KOTH, dNANON TaPEXOVV TO TAAIGLO
Kot TN AOYIKN TOL €pyovu, avayvopilovv dca £govv 101 GVUPEl OTOV GLYKEKPYEVO TOUEN KoL TTMG
umopel va  e€gMybel kol mpoetodlovv TOV Ovoyvodotn Yo 6,1t akoAovBel. Mmopel va
YPTCLOTOIOVLLE OLULPOPETIKES TINYEG
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TANPOPOPNONG KO LOPPES Y10 AVTOV TO GKOTO, OUM®S €V TO OVTILETOTIL® ®¢ Pacikn dtapopd ot
AOYIKN NG emyelpnuatoroyiag pog. Xtnv mpaypatikoétnta, av Béhovue vo Eepldyovpe amd tov
MO TUTOTONUEVO «EVTOTIGHO TOL EAAEIHIOTOS otV VILdpyovca BifAoypagion mg dikatodoyio
yw épevva (Sandberg and Alvesson, 2011), umopel va emmeeAnBovpe, av viobetnoovpe 6€ avt TV
TEPIMTOON O OTACT TEPIGCOTEPO KEMOYYEALOATION KO OVOTTUEOVUE TTEPIGCOTEPO TNV KPITIKN
GUVEIONOT GTOV TPOTO TOL PAETOVUE TNV TOATIKY] KATOCKEVTC ALTAOV TOV «EAASIUUATOV» KOTA TN
dwtdnwon Bewpiag g nyeoiog (Wilson, 2016).* Ot BifAloypapikéc LG EMOKONTNGELS UTopel Vo
delyvouv 011 glpaote LITEHOLVOL TEKUNPIMONG, TOV EMUEADS KAVOLLE L0 AIOTO TNG TPONYOVLEVNG
Bproypapiog yio kdmotlo BEpa. Ztnv TpaypaTikdtra, £y®d vrootpilo 0Tt potdlovie mePIGGOTEPO
pe Sknydpovg, oNAadY| divovpe EUEOCT KOl ETEKTEIVOVUE TNV EMYEPNUOTOAOYiO TOL e&vmnpeTel
TOV GKOOVS oG e TPocoy| Kot eEeTdlovpe EMPAVELNKE OAO T LVTOAOUTA.

duvowd, dev woyvpilopar 6tL dev VEAPYOLY KOOBOAOL JPOPES PETAED  OKOOTLOTKNG
KOWOTNTOG KOl GAA®V KAAOWV, 1OPVUAT®V Kol TOUE®Y TG Kowvaviag. MAALOV 1o emyeipnuo pov
elvat Tt oV VITEPEKTIUNGOVILE AVTES TIS OLAPOPES, UTOPEL VO TPOKHWOLV TPOPANLOTA. ZTIS GTOVOES
NYeSIOG GLYKEKPIUEVA, TIOTEV® OTL 1] KATACKELT] KOL 1 EVIGYLON TOV «YACUOTOC» HETAED Bewpiog
Kot TPAENG pag evBappivel va yivoovpe «Atapopetikoi» nyéteg otov kOGO yevikd. Kot puoikd epeig
OTOV WAGUE Y100 TOVG «ALUPOPETIKOVSY), TEIVOVUE VO TOVS OTAOTOLOVUE KOl VO TOVS VTOTLOVUE
tovifovtag moco dapépovy amd pog. Avtd pmopel va copPaivel ev pépet TN ot TEPIGCHTEPOL
amd avToVC OV KATEYOLV MYETIKOLS POAOLG KOL UE TOLG ONMOIOVG €PYOvVIOL GE EmOPN Ol
aKadNpaiKol, aviKovy og pio amd TG VO KOTNYOPIeES: NYETEG AKOONUATKMY WOPVUATOV KOl NYETEG
610 OMuoOGlo, cvyva moMTkO, topéa. Kor ot dvo katnyopieg €Okoha emikpivovtal, yivovtal
KOPKOToUpeg Kot cotipiloviatl, 1 Ipdn ENEWN N NYESio aKadNUUIKOV WOpLHATOV gival cuvniBmg
aglofprvntn ko Oev Ba mpoxkoAécel €kmANEN, av ot akadnpoikol mysciog evyovror va
amooToctomofovy amd avtd Ta Topadstypata’, 1 0e0TEPN €mMEW] Ol ONUOGLOL NYETEG  GLYVA
AVTILETOTILOVTOL GOV YOPOKTPES TOVTOMILOG Kot EXEWON OV TPOSTOOOVUE VA TOVS KOTAAGBOVUE
o avOpdOTOVG 1 Vo oKeEPTOLUE pe ellkpiveln Tt Ba kdvape otn Béom tovc. Me dAda Aoy,
vrootpilm OTL 01 MYETEG, €K Ol TIUOl MYETES, €lvol TEPiEPYOL Yol TOAAOVG OKOOTLLOIKOVG
nyeoiog Aoym EAAenyng emagng Kot e£okelmong, o KOTAGTAOT TOV EMOEVAOVETAL ATtd GLINTNOEL
OV OPOPOVV TO «YACLLOY.

H mpoxintikr| pov €€nynon, Aowmdyv, yioo Toug AOYoug mov katapehyovpe otnv Bempio givar
owTL  eoPépocte TV TPAEN  KOU  CUYKEKPIUEVO, TOLG  «EmOyyeApatieo» myeoiag. Aegv
AVTIAUPOVOLOCTE TPAYLOTIKA TTO101 1] TL £IVOL, GUVERTMOG Elval EVKOAOTEPO VO TOVG OITAOTO|COVE
o€ gpyolein, Moteg 1] cuvtayég NYEGIOG, VO TOVG LETATPEYOVE GE OTOSOTOUTAIOVG TPAYOVS, TOV
UTOPOVLE VO KOTIYOPT)COVLE Y10 TO, KOKMG KEIPEVA TOV KOGLOV 1)/K0oL VO TOVS APOUIPEGOVUE TNV
Nyecia Kot TV opyovmctoky] fempio. At 1 e00TEPIKN €0TIOGT TOL HOG KPOTE KPUUUEVOLS GTO.
WOPLUATIKE KOPOOKIO HOG, TEPLYOPAKMUEVOVS GE OOUAYES ETEPOOVOPOPDV KOl TOPUTOUTOV TOV
aneyBavopaote, propet va Bewpnbel wg ydpog aceareiag, av Kot 6TPePAOS.

Av 0ev aoyoAnBoVUE CLUGTNUATIKG, LE EVPVTNTO OKEYNG KE TOVG MYETEG , EIOIKA LLE TOLG
KOAOVG M TOLG EMOPKELG, EKTOC TOL KOV HOG TOUEN, PLOKAPOVLE VO EVIGYVUGOVUE TOV GYVPICUO
CUUP®OVO, LE TOV 0moio O,TL TEPVAEL TO «XAoHo» HETaED Bempiog kot mpaéng akolovbel Pacukd
povokatevBuvolakr mopeia Kot OtL 1 1KY pog TPOKANoN oxeTileTon e OGO UTOPOVUE EUEIS VAL TOVG
da&ovpe Kot Oyt pe 6ca avtol pumopovv va dwdcovv gndc. Tlpdkerton Yo Evav €0QUAUEVO Kot
alalovikd 1oyvupopd, akoun Kot ov myalel amd To Ayyog Kot to eOPfo ¢ avemdpkeng. Ev
GLVTOU, 1 TACN VO TAUICIOVOLE TIG OYEGES LOG UE TNV TPAEN ©¢ CATNHA TOPAY®YNSG YVACNS
n/xolr petddoons yvoong onuoiver O6tL mepropilovpe TIC OLVOTOTNTEG OMOKTNONG YVAOONG,
TPOCHA®ONG, OVATTLENG, TPOKANGNG Kol GLVINUIOVPYiaG. Av dev akolovBove mopeia 600
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KOTELOVVOEMVY, KO TNV TPAYUATIKOTNTO TOAAATAOV KatevBivoemy, Ba cuveyicovpe va Bétovpe
EPOTAHOTA TOV POVO Alyol eKTOG TNG OKAOMUATKNG Kowvotntag Bewpoldv {ntiuata, T660 pHaALlov
éva gpotua v o omoio a&iler va Eodéyouv xpovo 1 mpoomdbewo. Ae Ba avtiineBovue Tig
GOPOTIKES OALAYEC GTOV TPOTO TOL M NYeSia aokeiTal, appiofnteiton Kot PloveTat.

Epeic og nyéreg

EmimAéov, éva «Alopopetikd» 100G NyeT®dV «ekel E£m» Hag amoomd amd T1g O1kEG Hog evBvveg
Kot duvatodtTég ¢ NYyétes. Extog evdeyouévmg and Toug mo vEoug akadnaikovs mov Ppickovton
GTNV OPY] TNG OTASIOPOLING TOVS, EXYOVUE EVO CUAVTIKO aplOud dSVVOTOTTOV Kol ETAOYDV GTNV
gpyocio Kot T cuUmePLPopd HaG. Av mOTEVOVHE OTL TOVANYIOTOV £va GTOlXEl0 Myeciag, Kol oTa
VIEP KOl OTOL KOTE TOV, pmopel Kot TPEMEL vor eivan dtdyvTo og Eva idpvpa N o KowvoTnTo, TPETEL
ciyovpa vo avTietOmiOVUIE TOVG €0VTOVG HOG MG «EmayyeApatieo» myeciag. O podhog pog, 1
gukapio HoG, glvan va Tpocmadncov e va KatoAdfoope Ko va
SLOLLOPPAOCOVLE/OVOILOHOPPDOCOVIE TOV KOGUO KOl VO, OTLOVPYNCOVUE €V TPOTLTO KOADTEPNG
oyéong pali tov pe ovtd TOv OWACKOLUE KOl YPAPOVLHE, OAAG Kol HE TOV TPOTO TOV
CLUTEPLPEPOLOCTE, EWOIKA 0TI GYECELS HaG Le Tovg dAAovs. 'Etot pmopodpe vo modpe 6t BéAovpe
VO «KEAVOVUE TN S1olPopd» Kot Tt Eivar N Nyecio av oyl aVTO; ZVHEOVE UE TOV TPOTO TOV TAUICIDVEL
o Harley (2019) mv «pion g oakadnpoikng xowomntag g Kpion g mnyeciog kot ovtd
ovureptrappavel ki epds. Ki dpmg acBavopacte modd mo dveta 0Tav KatakpivOLpe TOL NYETES
«ekel EEO» Yol TIG amoTLYIES TOVG, TaPd 0TV KOTaLOUAGTE Ot 15101 6TOV KaOPEQTY.

INo Tapdderypa, peydlo pépog g akadNUaikng (ong TeploTpéPeTal YOP® amd o GYOALL, TV
avVTIOPOON KOl TNV KPITIKT TOVL £PYOL GAA®V, EVED TO 1010 KAVOLV Kol 01 AAAOL LE TO O1KO HOg £PYO.
Ot meplocdtepeg axodNUAIKES oyéoels, Oa Edeya, MEPIGTPEPOVTOL YOP® Ond TO GLVOLGHNUOATIKO
KOUUATL kol Tn Svvapky avtig e eumepiag. Otav dwPalovpe 10 €pyo TV GAA®V, TO
eneEepyalopaote kol 0 agloloyove cOUE®VO He To Okd pag eidtpa, To TAaicto, Tig vVrobéoelg
Kol TG mTPoTUNoel. O GLoYETIGHOC  ovToL Tov oavtikpilovpe pe avtd mov NN EEpouvpe eivon
KeVTpIKN 1Wéa og Bewpieg g avOpodmvng avtiinyng Kot pvung and v emoyn tov I[MAdtwva, av
oyl vopitepa. Agv mpdkerton anmAdg yuo éva B€pa vonuoohvng 1 vomong, aAAd yioo kdTt Tov £xel
otk onuocio Yo TNV cuvoyr Kot T cuvéyel ¢ aicOnong tov eavtov pog (Warnock, 1987).
Edv dev pmopovoape va 1o kavovpe avtod, Bo epunvevape kdbe AEEN, 10€a Ko emyeipnua cav va o
BAémape Yoo TpdT Popd. Qg cuvénEln OUMS, OGO O EMTLYNUEVO €lval TO £PY0 KATOLOL GAAOV,
glval o mhavd to O1KA pag Kprripla vo, TpoPAAAOVTOL KOt Vo IKOVOTOlovVTaL ONAdN KAT®S £T01
Ba t0 ypdoape Kt gpelc. Amo v GAAN TAgLpd, dTav emikpivovpe T0 £pyo GAA®V, ALTO TOL EUUEGH
VTOVOOVLE Elval «EY® 0ev Ba To £ypapa £ToL).

Evtég tov mhaisiov tov akadnuaikov oyécewv, eyd ko n Eda Ulus epgvvnoape avtd to
QOVOLEVO G LI LOPPY] OCLVEIONTOV VOPKIGGIGHOD, TOL onpaivel 6Tt dev avtilappavopocte ot
oVTO MOV TIGTELOVHE TMG €IvOl 1 CULUUETOYN MHOC OTO £pYyo KAmOwovL AGAAOL &lvar otnv
TPOYUOTIKOTNTO 1] GUUUETOYN OE Hd GYECT), TPOKELTAL GTNV OLGIO Y10 L0 ELLLOVT] LE TOVG E0VTOVG
pog (Tomkins and Ulus, 2015). Ot avayv®oTeG Ko 01 KPITIKOL OKOOMUOIK®V £pyv lval 1d1aitepa
emppeneic o€ 0T TOL €100VG TOV VAPKIGGIoUO, KATL TOV YIVETOL aKOUN O EVKOAO LE TN XPNON
TOV «GLOTHLOTOS TOPAKOAOVONONC AAAAYDV» HEG® TOV OTTOI0V £VOG KPITIKOG UTOPEL VoL TTAPEL TOV
éleyyo tov AéEewv TOL GLYYpaPEd. MOMG Ol GLYYPUPIKEG TPOSTADELES KATOOL TTEPAGOLY amd
aVTEG TIC KPITIKEG, o1 AEEELg 0ev potdlovv va eivon mia dwkég pag (Cederstrom and Spicer, 2017 ™).
Avt 1 B1omoinon pHéc® NG KPLTIKNG delyvel EAAENYT KPITIKOV OWTOCTOYOGHOD OO TNV TAELPE TOV
KPITIKOV, €VA M HeYoAvTepn elpwveia ivar 1 Eueacn mov divetal GTov KPITIKO GTOYACUO GTNV
eKTaidevo oL ap€yovy ot oxorég enyelpnoewv (Tomkins and Ulus, 2015).
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Av 1o oxOAo TOV KAVOLUE €ivat HOVO O10pBOTIKA Kot VTOKEWEVIKA ( KOl TOAUD Vo T® OTL
avtd ovppaivel cuvnBwg), T0TE dev gpapuolovpe avtd mov knpvtTovpe. Otav duTvI®VOLUE
Bewpieg v TV Nyecio Ko TIG OPYUVOGLOKEG GYECELS, TOVILOVIE TV OVAYKT] Yo 16oppoTtio petalhd
kaBodnynong kot PonBetag, 610pOBwong Ko EVOLVAU®ONG, TAPOYNS GLUBOVAMY KOl OLVATOTHTOV
KAn. Knpottovpe 6tt 0 otdéyog pog ovinmong dev eival mévto vo QTAGOLUE OTN «OWOOTY
amavtnony, oAld vo evBappivoope (1 TOLAGYIOTOV Vo PNV KOTAGTPEYOLUE) TNV oicOnon
010K TNG10g Kot TV ITepN@Aavia Tov £xel 0 dNUovpyog o 1éag. [pdkettan yio kaAd TeKuMpPLoOpéva
nmuata o o oyetikn PipAoypagio mov aeopd yio TopAdEYHo TOVG ALOEVTIKOVG NYETEG Kot
TOVG MYETEC TOV PPOVTILOVV KOl EVOLAPEPOVTAL Y10 TOVG AAAOVLS, dAAG Kol 6g PiAoypagio mov
aQopd TNV EMAYYEALOTIKY] KaB0OYNOT, TOV UEVTOPICUO, TNV dloyelplon oAAOyNG, TO HLAPKETIVYK
KOL TNV EMKOWVOVIO, TNV EKTAIOEVOT YEVIKOTEPA KOl TNV OVATTTLEN TNG NYEGTNG GLYKEKPIUEVA. TNV
TPAYHATIKOTNTO, OAN N ov{TNoN TEPT «GLUUETOYNSG (CLUUETOYN TOV pobNT, TOL €pYalOlEVODL,
TOV EVOLLPEPOEVOL LEPOVGC, TOV TOAITN, TOL 06OEVOVS KATT) Humopel va EUTEPLEYEL KATOLOV KUVIGUO,
OU®G TEPIAOUPAVEL TOVG GTOPOVE OGS TTOAD CNUOVTIKAG OPYNG: Ol KOADTEPES 10£EC TPOKLITOVY
otav dArot dvBpmmor Exovv Adyo kot pepidlo oe avTég Kot Oyt 0Tav Kafodnyobvtal amd avmTePO
Kol pecoion oteAéym N omd o xouPTo E101KOVE. 6TOG0, OTIS KAONUEPIVEG Hag OpacTNPLOTNTEC,
ayvooOUE OVTH TN OLVOUIKT NG WIOKTNOIOG KOl TNV KEVIPIKY ONUOCIO 7OV €YEL OTIG
OTOTEAECUATIKEG KO ETITUYNUEVEG OYECELS NYEGTNG. Avopolpe Kot S1oTpePAOVOLLE TO £pY0 TV
ALV TpocTad®VTOS Vo T0 d10pHdGOLLE Kot Vo TO KAvovpe va potdlel pe avtd mov Bo glyope
yphwyet epeic. Q¢ Topéag Eyovpe moALA va pabovpe 1 va Eavapdbovpe yio v nyecia, av 0&Alovpue
VO YEQUPAOGOVLE TO OKO [LOIG «YAGLLO.

Avt6 Tov pog amofevmvel aKOUN TEPIGGOTEPO amd TV TPA&n elvar 1 doTpéPAmON TG
EMOPOONG KO 1| LETATPOTY TNG G€ EMPOAN OV elvar o Tpdmog pe Tov omoio 1o cvotnuo REF oto
HB (vto6étm kot aAlo0) PeTaTpémel TNV EVvola «KAVM T S10popa» GE KATL TOGO YPAPEIOKPUTIKO,
aKaTAAANAO Ko doynpo oe onueio mov, yio mapdderypo o vo eical emkepoaing (Impact Case Lead)
OMO10VINTOTE TTPOTLEKT OV POivETOL VO £(EL OMYNON EKTOC TNG OKOONUATKNG KOWOTNTOG, £)XEL
yivel tithog mov mpokarel OPo kat Oyt xapd. Av NUACTOV 101 AYO KaYOTOTTOL 1] OVI)CLYOL LLE TOVG
NYETEG TOL KOGUOV YeEVIKA, TOTE M KOOKIKY Propmyavomoinon ¢ dwdikaciog Tng GLAAOYNG,
KaTnyoplomoinong kot alohdynong tov tekunpiov g emPoAng pog Bo NTav apkeTn yio vao oTeilet
aKOUN Kol TOVG OKAOMILOIKOVG TOV TPOGAVATOALoVTaL TEPIGGATEPO TTPOS TNV TPAEN va yupicovv
GTOV YUAAMVO TOpYo TG Bewpiag. Av 1 dwadikacio pe TV omoio Ta TEPLOdIKdE aEloAoyovv ta dpBpa
oV Aopfavouv avorpel T yopd Kot TNV W10KTNGI0 TOV BE@PNTIKOV Hog EPYOV, TOTE 1] TPOGEYYIoN
TOV TOHEN HOG 0TIV EMPOAN KAVEL TEPAGTIO PIUOTA TPOG LI, TOPOLOL0 OGO O™ ATOYONTELGT|G KoL
010 épyo mov TmpocavatoAileTar mepiocdtepo oty mpdén. H emhoyn g AEng emPoin oev
BonBder Loy® TV GLUVONAMGE®MY TOV KAVEL KAVEIG GKETTOUEVOG Mo OUVOUN TTOV GUYKPOVETAL N
TEPTEL TAVO G Pt GAAN Gov £va LTOKIVITIGTIKO atvuynuo. Asv vouilom 6t kKdmotog and pog BéLeL
Vo «KAVEL TN d10(popE» ovTOoD TOV E100VC.

SVYKEVIPOVOVTOG OVTEG TIS 10€eG, vmootnpile OTL pumopovue kot BElovpe va Eyovpe Mo
SPOTIOTIKEG, ELYAPLOTEG Kot OUOIPaiov EVOOPEPOVTOS GYECEIS UETAED TV ATOUMV EVTOG KoL
€KTOG TNG AKOONUOIKNG KOWVOTNTAG, EWOIKA 0V EGTIAGOVUE GE OAQ OG0, £XOVUE KOWA Kot Oyt o€ OGO
pag dtapopomotovy. Xpelalopaote ny£ETeg mov gival Aydtepo eEmTikol Kot TapdEevol Yo Lag, OoTE
va pog Bondncovy va Byodue amd to koot ™ akadNUaikng kowvdttog 6mov ta TpoPAnuaTa
oV avaPépnkay ed® pmopovv va emdevmbovv. Ta va gipon EexdBapog, mpénel va eipacte o
avotytol o€ 0,1t umopoHv va. pog OdEovy 1| va va, pog vrevlvpicouy yuo tnv nyecio nyEteg AAA®V
TOHEDV  KOL VO OUOIGPNTOVUE  OTMOOVONTOTE 1oYVPICHO Ael OTL 1 ekmoidgvon Kou 1
gvacnromoinon axkoiovBel povokatevBvvolokn mopeia. I'a va pabovpe v Bempia ™¢ nyeciog
TPENEL VO, AVOTTOEOVLE VYLECTEPT GYECT LE TNV NYECTA TV GAA®V KOl TNG O1KNG HAG OTNV TPAEN.
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H épopaomn tov «ybopatogy HETOED TV TEPACTIOV KOWOTHTMV TOV OKOONUOIKOV KOl TOV
KEMAYYEALATIOVY) OTAOTTOLEL KOt SooTPEPADVEL TNV HEAETN TG NYeciag. Anpovpyel v evidinmon
OTL povo ot oakadnpoikol cLAAapfdvovv kot Kpivouv TV mNyecio, v Ol «emayyeALOTIES)
eQapUOloVV aVTEG TIC 10€EC KO EMOUEVMOG TPOKOAOVY OQUTAV TNV KPUTIKN. AVt 1 €VIVTOON
vroPabuilel kot TIg vBVVEG pag Kol TIG adLVOUIEG HOG MG MNYETES Kol TO KaBnuepvoO €pyo g
GUAANYNG 10EDV KOl TNG KPLTIKNAG TOL OVOAQUPAVOLY Ol NYETEG Ko Ol LAvatiep UETOTPETOVTOG TN
Bewpia oe mpdén (Cunliffe, 2001).

Dduckd vdpyovV TaPAdEY AT EEUPETIKMOV NYETMOV GTNV OKOSNUOTKT KOWOTNTO Kol peTa&hd
00V £YOVV EMIONUOVE NYETIKOVS POAOVG Kol GAAW®V TOL aTAMG Yvmpilovy Twg O,TL KAVOLUV Kot O
TPOTOG OV TO KAVOLV £YEL ONUOVTIKEG GUVETEIEG GTOVS GAAOVG. TETo01 NYETEg O104GKOVY, WAOVY
Kol YPAPOoLvV Yo TNV Nyecio £xovtag [o evoioncio 0TI amonTNGELS KOl OTIC TPOKANGELS OA®MY TV
WPLHOTIKOV oYécewv Tov ytilovtor pe Pdaon Tig dapopés eEovoiag, gdikevong, eumepiog 1/kon
TOMS. Ymhpyer ocvvoyn Hetad tov TPOTOL TOL OTVLTTOVOLY Bewpia Yoo TV Myecion Kot NG
NYETIKNG TOLG CLUTEPLPOPAS Kol amodoyn TOv KoONKOVTOS TOLG Vo TopakKoAovBoLV avTh
ovvoyn. Etikpivd 6pmg dev vapyovv apketol nyéteg avtov tov gidovg. To yeyovog o6t cuppaivet
AT GTIG GTOVOEG NYEGTOS amd OAOVG TOVG KAAOOVG Eival L EPOVEIN TOL TPETEL VAL OIS VNGV EL
TEPLGGOTEPO.

I®g popovv va fondioovv (1q va epmrodicovv) Ta péoa;

[Tog oyetiCovion 6Aa avtd pe ta péca; I[dg o1 amoPicels yio TV Topovsio HoG oTo HEGH
umopet va oyetifovtal pe TIg avnoLvyieg LOg Yol TNV OKAONILOIKT KOWVOTNTO YEVIKA KOl TIG GTOVOES
nyeoiog ovykekppéva; Ildg ocvvdoéoviar 1 emidpacr (oTnv TPOyUOTIKOTNTA N EMPOAN) Kot Ot
ocu{ntoeglg mov kdvovpe Kot Oéhovpe vo kdvovpe pe AdTopd €KTOC TOL OOV UG TOMEX;
Katagpedyovpe oty poda tov péowv emedn to Kavouy ki GAla meplodwkd 1 Oa pmopovcape va
OTOLOTICOVLE KOl VO, GKEQTOVLE TG 1) O1KN LG ¥PNON TOV LEG®V B0 LTOPOVGE VO OVTOVOKAG Ko
VO OOUOPPDGEL TIC OYEGELS MOC ME TOV KOGHO YeVIKOTEpO Kol pe Ocovg oyvpilovion Ot
omovddlovv;

Onwg Aéel ko n epacn oV opyn TS €pYaciog, HUTOPOVUE VO TPOCEYYICOLUE TO HEGQ
TEPLOCOTEPO G epyoreion Ko TeYVOAOYl 7oL oG €EAmMTOLV TNV WEPEPYEIL M/KOL HOG
tpopokpoatovv. Ot Schlagwein and Hu (2017) vrootnpilovv 6T 1 epdTNON KAWL pe Ta péoa dgv
elvar 611 kdmolog elvar Tapdv, OAAL Yot Kol TAOG ALTH 1) TOPOVGia TPOSAPUOLETAL, OVOTTUGGETOL
Kol 0ELOTOLEITOL Y100 GLYKEKPIUEVOVS OKOTOVS. AV Kol 1) OVAALGN TOLG TPOGAVOTOALETOL GE
OTPATNYIKES TOV HECOV UELOVOUEVOV OPYAVIGUAOV, VOUIL® 0Tt fonBdet vo TAAIGIOCOVE T OKEYN
HOG GYETIKA e 000, OEAOVUE MG KOWVOTNTO CLYYPOUPEMY, AVAYVOGTMV, KPITIK®OV Kol EKOOTMV TOV
«Leadershipy.

Ot Schlagwein and Hu (2017) cuvdéouv o €pOTNUA TOV HEGMV UE TNV OTOLIKY, GUAAOYIKY
Kol opyavootokn uddnon. Ymoompilovv 6ti 1o €id0g ko o Babudc ypnong twv péocwv pmopel va
EMNPEACEL TNV AmAd00T VOGS 0pYavIGHoD (1 o KOWATNTAG) OGOV apopd Oyl LOVO TV LETASO0T
Kol ONUOGIELOT OAAG KOl TN GLUYKEVTPMOT Kol TOV EUTAOVLTICUO NG Yvdonc. Etol, evioyveton n
KOpla TpdTaom Hov, OTL ONAadn Ba LITOPOVGALE VO YPTGLLOTOLOVUE T HEGO Yol VO £XOVUE TTNYN
avaQopds, va SoKIHALOVUE, VO BEATIOVOLE KOt VO ATOACUPAVOVLE TIC 10EEC oG KOl OYL LOVO V.
TG mpowbovpe, Otav £yovv yivel omodektég Yoo dnpocicvon. Me dAda Adyw, o TPOMOG TOL
npoceyyilovpe ta péoa Ba oeiel av avripetomilovpe ™V ekTaidgLOT NYECING KOl TNV «NYETIKN
oKEYM» ¢ o mopeio Hovig katevBvuvong amd TNV aKOSNUATK KOWOTNTO PO TNV TPAEN N oV
HOG EVOLOPEPEL VO, ONUIOVPYNCOVE OYECELS apoPaiog EmPPOnS, YvMdOoNG Kot Labnomng.
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2y mpoéktacn TV okéyewv TV Schlagwein and Hu (2017), o [Tivaxoag 1 anewkovilel mévte
Baocucéc ypnoelg Tov HECOV.

ITivaxag 1 Xproeig tov HEGHV KOWMOVIKNG OIKTOMONS
Mopen TTeprypagn
ITpofoin MovoxatevBuveiokn d1ddoon 1 Tpodbnon .
Mmnopet va ypnopomombet og EPmEPOYVMOUOGUVY.
To mepieyopevo givor cuvnBmG TOAD TPOGEKTIKA EMAEYUEVO.
Awyeipion yvoong Emonponoinon g yvdong Kot Tov 10emv.
Mmnopet va xpnopomon et mg éva €100¢ d100poUnG EAEYYOV.
Mmnopet va petatpéyet vmovooduevn o€ EekdBapn yvaoon.

AldAoyog 2vlAton Oyt uovo petddoon n Tpomdnon.
Mmopet va ypnopomomBet yio va EAEYEOLE TNV o)y oN Kot VoL
AdPBovpe oyoAa.
Ot cupETOYEG LTOPOHV VO, GUUTEPIAAPOVY EUTELPOYVMOUOGVVT] KoL EUTELPTCL.
Yvvepyaocio AtgvkoAVveL Oyl LOVO TNV EMKOWVMVIOL AL KoL T GLAAOYIKT dpdo).

Mmnopet vo. GuVO10pYaVMOGEL dPAGTNPLOTNTESG EKTOG OPYOUVAOTIKMOV OPimV.
Mo averionun popen tov « tpdtlekt pdvatlpevo.

Kowovikomta Mmnopel vo. KOAAEPYNGEL TO AGON LA TOV KOVAKEWY GE L0 KOWVOTITON.
Mmnopet va xticel Tnv aicOnon g «TpocOmKOTNTOCH LG KOWVOTNTAS.
Eivat ypiown 6tav to pén g kowvotntog Bpickoviot o€ amdctaomn 1/
Ko €tvor 1OPLUATIKG ATOUOVOUEVOL.

Eved xabiepdvoope v mapovcia pog oto péca g 1 kowdtro tov «Leadershipy,
EVOTIKTMOMDG THOVOV VAL YPNCILOTOIOVUE TNV/TIG TAATQOPLO/TAATOOPLES Y10 VO STLOGLOTTO|GOVE
€pyo mov TpOTA £xel Yivel 0ektd amd 10 mEPL0OWO omAadn TIpoPforny (Broadcast). Avtog eival o
TPOTOG OV POAVETOL OTL YPNOLUOTOLOVV TOAAG GALD TEPLOOIKA Ta péEG. QQ0TOGO, OV KAVOLLE HLOVO
avtd, umopel va emdevmbel To TPOPANUO TNG EUUOVIKNG €OTINONG OTIS UETPNOELS TMV
ETEPOAVAPOPDV, TTOV AATPEVOVY OL EMTPOTEG EEEMENG TOV AKAONUOTKAOV, TOL OU®G OEV OMOTEAOVV
TOoV KOPlo OEIKTN Y10 v SOMIGTAOGOVUE oV TO KOowd Ofalel to €pyo poc, TOGO HAAAOV av €YEl
amnynomn kot yiveror amodekto. Avtd cvpPaivel emedn ta tovit ev eiderl [Ipofoing ( 1 dAro
avtiotolyo) mbavév mapakoAovBovvior Kupiwg amd TPpONV akadNuaikovs kot kdbe oidooom/
KOwomoinon anotedel mePIGGOTEPO TPAEN OAANAEYYUING Kot Ol TO OMOTEAEGO UOG TTPOGEKTIKNG
avéyvoong tov épyov. H ompocicvon evog véov axadnuaikod dapbpov dev eivar omimg pio
«otopion IOV EVOLAPEPEL TOALOVG TEPQ OO TOV GTEVO KUKAO TWV GIA®MV, GUV-GUVTOKTMOV KOl TOV
avOpOT®V TOL LIOTIOETOL OTL TPETEL VO EVTLIMGIACOVE 1)/KOL VO, OVOPEPOVE GE GUYKEKPIUEVL
Béuata. Av Bélovpe va pmodue oto OMUOclo YOpo kol vo eEgpevvioovpe Bépata apotPaiov
EVOLPEPOVTOC, TPEMEL VO OTOOEXTOVIE OTL Ol Ovnovyieg Kol to. kotopOoduatd pog ico mov
TPOKOAOVV €Vl KUHOTAKL GTOV WKENVO TOV KOWMVIKOD GYOAGHOV KOl VO, OOCOVUE EUPACT] GE
GdAAeg popég extdg e [IpoPoing, e0kd oto Atdhoyo, T Zvvepyacia kot v Kotvovikdtnta.

Onwg avagépnke vopitepa, n okéyn 0Tl o1 amotelecaTIKES oyxéoelg Paciloviol 1060 61O
Vo 0KOOUE OGO KOl 6T0 Vo (AGpe eivar £va kowvotomo Bépa otig PifAloypagieg mov apopovy v
Nyeoion Kot TG OpyovmSIoKES OXEGELS, AAAE Kot 0TI GLINTNOELS TOV APOPOVV TNV ETAYYEALOATIKN
KaBodnynon, tov HEVIOPIGUO, TNV dtoyeipton aArAyNG, TO UAPKETIVYK KOl TNV €MKOWV@Vio, TNV
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EKTTAIOEVOTN  YEVIKOTEPO. KOL TNV ovamTLEn TG MYeciog oLYKEKPEVE. Av Lmhpyel KAmTolo
TPOAYLOTIKO VOO Y10 oG 0T 6u{NTNoN TEPT KGUUUETOYNG» , etvarn va BuunBovue o1t AapBdvovpe
Kot dgv petadidoovpe povo, pabaivovpe Kot dev S10A0KOVUE LOVO, TAPEXOVLE SVVATOTNTEG KOl dEV
KatevBuvove povo, epguvovpe kat dev tpowbovue povo. Ta péoa pog TpoceEPoLY Evay YHOPO Yo
va o Kdvovpe OAo avTd, v EMAEEOVIE VO T YPNOYOTOOVUE He avtd Tov TpoOmo. Eved kdvovpe
O EVOLLPEPOVGES OLOIGVVOEGELS, UTOPEL VO VIOGOLUE Alyo KOADTEPO Yo TO €PY0 MO KO TNV
TOVTOTNTA OGS MG OKOOT LLOLTKOL.

"ExkAnon opaong ywo v kowvotto tov «Leadership»

H petdfoon and v [pofoin oe mo apofaieg poppég cuinmong pmopet va pog Bondnoet
va eotialovpe AMyOTEPO OTOVG EOVTOVG HOG MG KATL EEXWPIOTO OmMO TOVG KEMAYYEAUATIEC)
OpNVOVTOC TOL dEV «KAVOLUE TNV dPOPA» KOl GUVEPYOLLE GTO Vo YIVOLV Ol UETPNOELS TOV
ETEPOAVAPOPDVY KOl Ol TAPAYOVTES EMPPONG O 0EOOUEVOS TPOTOS Yo vo ToiEovpe To moyviol. O
TPOTOG OV Tpooeyyilovpe ta péca Kot dAieg cvintnoelg oe dnpdcta eOpovp pmopei vo fondnoet
N vo gUmOdicel TIC OKEG MOG TPOKTIKEG MYEciag Kot vo pog vrevlvuicer vo mpoomadncovpe
TOVAGYIOTOV VO EPUPUOGOVILE KATOLO OO QVTH TTOL KNPVTTOVLLE.

Agv 1oyvpilopon og kapio mepintwon 6Tt OAO T0 £pY0 oG TPEMEL VAL TPOGAVATOALETAL GTNV
eMiOpaOT, OKOUN Kot TNV Yviolo enidpacn o€ avtifeon pe v emiPoAn katd to REF. Ovte puowd
woyvpifopor 6TL M TOpovGia pog ota pHéca givat o HOVOS TPOTOS (1] aKOUN Kol 0 KAADTEPOG) Y1 VoL
nepacovpe and Vv [poPfoin oto Atdroyo, Zvuvepyasio kot tnv Kotvovikdtnto. Xtnv
TPAYUOTIKOTNTA, O YDPOG TOV LEGMV GTOV 0010 OVAPEPOUAGTE EVEXEL TOVG SIKOVG TOV KIVOUVOLG
Kol amoKAEIGHOVG. Mmopet va fonBdetl va avartuyBovv kamoleg culintoels, av Kot teptdwplomolel
KAmoleg AAAEG E0IKA e GUVAOEAPOVS TOV (OVV GE YDPES TOL JEV HAOVV AyYAIKA KOl GE YDPES TOV
dgv emBupovv 1 dev Exouvv T PEGA Yo VoL acyoAnBovv pe v texvoroyia. [Tepthappdaverl emiong kot
ékBeon oV mo doynun TAEVPA TG ONUOGLOG AVTUTAPAOESTG OTTMG TO TPOA KOt O SLUOTKTVOKOG
ekQoPiopdc. Extoc Opmg amd antég Tig EMPUAGEELS, Y100 OGOVE EVOLOPEPOVTAL VO GUUUETEXOVV GE
ocv{ntoelg ota péca pe kat ek pépog tov «Leadershipy, icwg pmopovpe va dnpiovpyncovpe
KOTOEC EVOLOPEPOVTESG SOGVVIECELS KOl VAL VIGLYOVUE AYOTEPO Yol TNV EMOpaoT (TOCO HAALOV
v emPBoin).

Ev cuvtopia, n kaBiépmon g Tapovsiog Hog ota Héso sivor pia eukoipio vo ovoloylioToOE
g Ko TL ypdpovpe. Eniong, pmopel va kpivovpe ylati kot yio moov ypagovpue. Av ypaeovue pévo
v v emPoin kot yoo v emrponn oSoAdynong REF, toéte n oxéon pog pe v mpdaén Oa
TopopEivel OTEIPO, OVTIPOTIKY, OTOGTOGIOTOMUEVT] KOl HOVOKATELOLVOIOKY  OTNV KOALTEPN
nepintoon. Hapadd&we, n ocvltnon tov REF mepi «enidpaong oty mpd&ny» mov yivetor 6A0 Kot
TEPLGGOTEPO OedOUEVT), Umopel va Kavel v amolévmon pag and éca cvupaivovv yevikd otov
KOoHo akoun mo Babid. Av ypnoyomolovpe ta pésa povo pe tn popoen IpoPoing, tote dev mpémet
VO LG EKTANCOEL OV KAVEVAG 0EV UOG OKOVEL TPAYUOATIKA, TOCO UAAAOV av dev BEAel va pog
pAoel. Av €6TIAGOVUE GTO «yloTy Kol {omg dtevpuvovpe Tovg opiloviég Hag GTO «TOL0G», UTopEt
Vo 0KOAOVONGOVY KOADTEPES OMAVINGELS Y10 TO «TTACH KOl TO «TL).

Otav o Aoyapracpog tov Twitter yio to «Leadership» kvkhopopnoet pe to 1evxog OktmPpiov
2020, cog ToPAKOAD VO CKEPTEITE TAS VO TOV YPNCUYLOTOLEITE Y10l VO EUTAOVTICETE TNV OUVOLLKY
TOV oXEGEMV Hog Pe TV TPAEN.¢ Otov GKEPTESTE VO TOVITAPETE 1] VO OLVOOTLOGIEVCETE, TOLOV KO
TL VO TOYKAPETE KO VO, KAVETE YAOTOYK KOl LE OOV Vo Tpoomabnoete va Eekivnoete culitnon,
tomg vo &xete peyoddtepn dvvoptkn kot Thoavotnreg ond 0oeg pmopel va motevete. H TIpoPoin
amd HOVo NG dev MPOKELTAL VO OMGEL OTEPE OTIC 10€EG UG, OU®G O SIAOYOS, 1 KOTOVONOY|, O
oefacudc, N eaviacio Kot 1 TePEPYELD iI6mc. Av BEAOVUE «va. KAVOVUE TN S10POPA» GTO YDPO TNG
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NYEGLOC,TPEMEL VAL EMGTNGOVLLE TNV TPOGOYN LOG GTOV TPOTO LE TOV 0oio AAAOL KAvOoLuV {nThpota
Nyeoiog 16topieg TOL £XOVV INUOCIOYPAPIKO EVOLAPEPOV KOl GTN OLVOUKT TTOv divel (1] 0ev Olver)
QTEPA OTIG 10€€C TOVG. AV Tpoceyyicovpe Ta HEcH G GLENTNON Kot Ol G SPNLGT, UTOpPEL va.
OTTOKTNGOVUE VEEG YVADGELS, VEEG CLVEPYACIES KO VEO KIVNTPO Y10 VO YPAWOVLE Y10l TPAYLOTO TOL
HoG evEmVeAV Kol oG €Kovov vo emAEEovpe TG omovdéc myeoiog apykd. O,t1 ydoape ot
peTaepoon pmopel amAdg va to fpodue pe t ovltnon.

Evyoprotieg

Evyopiotd v Deborah Brewis, v amepydpevn vrevbuvn dwoyeipiong tov Hécmv yuo v
Awayeipion MdaOnong, mov pog £6€1Ee TL LITOPovV VoL KAVOLV TO LEGA Y10l TV OKOONLOTKT KOVOTNTO
KOt TOV pov B0pice 1L vtapy oLV TG0t TOALOL TPOTOL Y10 vaL YaBOHV 01 1OEEG KOl 01 TPOOTTIKES
TPV, KOTA TN OIPKELD KO LETA TN LETAPPOAOT).

YNUELDOELS

1.https://www.azquotes.com/author/64232-Charlene Li (EN)

2. To REF 1tov HB egivor n katd meptodoovg alloAdynon tov akadnUoikov Epyov mov oyedldoTnKe
Yo voL:
e Aoyodotel ylo TNV SNUOGLO ETEVOVOT) TNV EPELVO, KOL VO, ATTOSEIEEL TOL OPEAT TNG EMEVOVOTG
aTNC.
o Tlapéyer mAnpoopiec GLYKPITIKNG 0E0AOYNONS Kol vV KOOEPDOGEL LETPO GVYKPIONS ONUNG,
YL YPNOT EVTOG TOV TOUEN OVADTUTNG EKTOIOEVONG Kol Yo ONUOGLo TAPOPOPON).
o  Evnuepovetl yio Tig EMA0YEG KATAVOUNG TNG XPNUATOOOTNONG Yo TNV £PELVA.
Agtre:https://www.ref.ac.uk/about/what-is-the-ref/ Tomkins 627 (EN)
3.Av ka1 o REF avoagépetor ouykekpipuéva oto HB, katalafaive 0t erjun tov Eemepvdel ta
GUVOPOL TOV MG « £VO, YOPOKTNPIOTIKO TOPASEY Lol LETPNONG TG ATOS0CNG GTNV OKALOT LLOAKT)
koot ton (Huber, 2019: 1837).
4. Eite peyddo gite pukpo yaopa, to ehdeippota dev pog eEumnpetodv. Agv evioydovy udvo Tic
SpopES N/kat TIG ATELELEG, QALG EYOVV KOt TNV TAGT va eKAaPavouy avtdv mov gvromilet To
EMeypa oty vdpyovoa PPAoYpAPio O TOV KATOYO ovMTEPNS YVOONC, TEPLlopilovTag oK
TEPIGCOTEPO TIC TPOOMTIKEG TOL VO akOVLLE Kol va pafaivovpe 0 évag amd tov GAAOV.
5.Aéyetar cuyvd 6Tt ivarl adHvaTov Yio Tovg aKadNUATKoHS va dievfHvouy Ady® TG MOV TOVOUNG
@OONG LEYAAOV HEPOVG TOL £PYOL HaG. AVTO pmopel va glvar aindeto, aAld dev vopilm 0Tt pog
KaB1oTd avikavoug vo nynbovpe.
6.Zexvape pe to Twitter. Mropet va axoAovBncovv dArec TAaTOpLLES.

Ava@opég
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XAOMOGUOC

Ozmpio TOV CKOTOV — AELTOVPYIGNOG

KaBopiotikdg givar o porog mov dwadpapatilel n Gewpia tov Lkomod Kot TN HETAPPOUCTIKN
dwdkacia, dedopévov 6Tl opilel To0 mTAaiclo evtdg TOv omoiov TPEmeL va KivnBel 0 HETAPPAGTIG,

aAAG ko TL Tpémel va emtvyel. Katd tov Vermeer:

KéBe keipevo dnuovpyeiton yio éva cuykekpiuévo otdyo kot Ba mpémel va vanpetet
avtd tov otoyo. O KovoOvag TOv ZKOTOV, €MOUEVMS, opileton ®g €ENG: mPEmeL va
uetappalovpe/ depunvedovpe/ WAGUE/ Ypapove Le TETOWO TPOTO, MOTE TO KEIUEVO/ N
LETAQPOOT LOG VO UTOPEL VO AEITOVPYNOEL GTNV TEPICTACT OTNV OMOoin TPOKELTOL VO
ypnowonomBel Kot e o ATOUA TOL EMOVUOVY VO TO/TNV YPNGUYLOTOGOVY, AKPPDS
LE TOV TPOTO OV EMBVUOVY VAL AELITOVPYNOEL

(Vermeer oto Nord 1989: 20)

Bdoer avtig g Oswpiog o0 HETAPPOACGTAG OPYOVAOVEL TN OTPATNYIKN TOL, 0€tel TIg
TPOTEPAOTNTEG TOL Kot yvopilel 0Tt ot emloyég mov Bo Kdvel TMPEMEL Vo LANPETOLV TOV
GUYKEKPIUEVO OLTO GKOTO. XTNV TEPITTMOT TOL GLYKEKPIUEVOL KEWEVOL O GKOTOG TOL TPMOTOTVITOV

KOl TOL HETAPPACUATOC TaLTILOVTOL, KATL TOV dEV EIVaLl KOVOVOS OTI LETAPPOOT).

AvaAvoTn TPOTOTHTOV

10 mTAaiclo epapproyns g Bempiog Tov oKOTOL, ££IGOL CNUAVTIKA Y10 TO HETAPPACTN E1val
n avéivon tov keyévou-mnyn (KIT) og mpog Tov KEWEVIKO TOL TOTO KO TO TOKETO UETAPPUCTIKMV

oomy1oVv’.

H Reiss dwatundvel m Bempio tng KEWWEVIKNG TUTOAOYING, COLPOVA LE TNV 0Toia 0 TOTOG TV
KeWwévov Ponbdd tov HETAPPOCTH VO 1EPAPYNOEL TO. EMIMEON TNG GOSLVOAUIONG, OV TPEMEL VoL
V100eTGEL 6TO TANIGIO €VOG GUYKEKPUYEVOD HETOPPACTIKOV oKOTov. To cvuykekpiuévo keipevo
OVIKEL OTOV TANPOQOPLoKd Kelevikd tomo. Ta mwAnpogoplokd Kelpeva OmMOGKOTOLV GTNV
TANPOPOPNON KOl EVIUEPMOT TOV avayVAOCTH Kol BAGEL VNG TNG Aertovpyiag yiveTon 1 emhoyn
1060 T®V YAOOGIKOV OGO KOl TV VEOAOYIK®V TOUT®V. O HETAPPACTNG KAAEITOL VO, OTOOMGEL TO

nepleyopevo tov KIT pe tpdmo 0pBd Kot 0AokANpopEVO, LETAPEPOVTOS e aKpifeta Tig TANpopopieg
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a6 to KII oto petdopacpa, deiyvoviag BEPata tov amartovpevo oefacud oTic Kuplapyeg vOpLeg

™G YAOOGOGS KOl TOV TOAMTIGHOV apiemg.

Opoilwg, T0 TOKETO HETAPPOCTIKOV OONYIDV TOPEXEL OTO UETAPPACTN TANPOPOPIiES TOL
a@OPOVV Y10, Lot AKOUT POPA TNV EMOIWKOUEVT] KELLEVIKT AEITOVPYIO, TOV TAPOANTTI TOL KEWWEVOL
otoyov (KX), tov ¥podvo kot T0 Y®Po TPOGANYNG TOV, TO HECO HETAOOCNG TOV KOl TOV AdYO 1| TO
kivntpo v tov omoio ompovpynOnke. OAeg avtég ot mAnpoeopieg kabopilovv oe peyaro Pabuo
TIG eMAOYEC TOV Bal KAVEL O HETOPPAUCTNG, TOV TPOTO LE TOV 0moio o avTUETOTIcEL TO Kelpevo,

OmmG eMioNG KOt TN LOKPOGTPUTIYIKT KOl LUKPOGTPOTNYIKY] OV Bl akoAovOnoeL.

To ocvykekpyévo dpBpo, OTme mpoavaépOnie, ival TANPOPOPLOKD, ETOUEVMG GKOTTO EXEL VAL
TANPOPOPNGEL KOl VO, EVIUEPDGEL TOLG OVAYVAOOTES. AmevBivetor oe PEAN TNG OKOOMLOIKNG
KOWOTNTOG, KPLTIKOVS, GLYYPOQElS, eKOOTEC, KaONYNTES, POITNTEG Kot YeEVIKOTEPO 0€ OAOLG OGOl
evolapépovtat Yo To 0épa kot v évvola g Hyeaiog. Tlpdkerton yia dpBpo mov dnpoctedtnke 1o
2020 oto niektpovikd kot Evivmo meplodkd Leadership, o 1omog glval dyvwoTtog, EVed TO Kivntpo
NG GLYYPAPEMS NTOV TO TPOCSHOTIKO TNG EVALPEPOV Yo To {Tnua g Hyesoiog. To petdeppacyo pe
1 GEPA TOL, £lval OLOLOAEITOVPYIKO, ONAOY| emterel Tov 1010 oKOTO Kol TNV 10100 Agttovpyio Kot

aViKeL 6TO 1010 KeeVIKO €1d0G, dONAadn TpokeLTal yio £va apHpo.

H Begpotoroyio Tov kepévov eivor 1010itepn Kol GYETIKA GUOYXpovn, KoM 1 €vvola Tng
Hyeoiag xor ot kKAGdol mov oyetilovral pe avtiv €yovv apyicel vo ovamticGovIol EViova To
tedevtaio ypovia Kot kuping oto eEmtepkd. Eneidn axpifmg mpdkettar yio £vay vEO ETGTNHOVIKO
KAGOO, 6c01 acyolovvtol pe to Béua Exovv ta mePO®PLa Vo dlaTuITOVOLY VEEG Bempieg kot va
onuovpyovv veoloyiopovs. Znv EAAGda o kAadog dev €xel avamtuybel akdun o€ avtictoryo
Babuod, dev eipoote 1o 1010 e€okelPEVOL YU aVTO Kot OV TPOEKLYE 1 OVAYKN VO LETAPPAGTOVV

TOALEG amd TIg €vvoleg mov oyetilovtot Kot apopovv v Hyeaia.

H poaxpootpamywkn mov axolobOnoca, a@opd TNV OUOIOAELTOVPYIKN HETAPPOCT) OV
YOPOKTNPILETOL OO EMAPKELN KOl AVTATOKPIVETOL GTI TPOGOOKIEG TOL KOWVOD . XTHYO0G LoV NTAV VL
UETAPEP® OGO TO OLVOTOV pe peyolvtepn axpifeio to meplexdpevo kot to. vonuate tov KII,
NPOVTOG TOPAAANAL TOVG KAVOVEG YPOUUOTIKNG Kol oOVTaEng tng YAOoooS agiemc, otnv
TPOKEWEVT TV eMnvikadv. Emiong, nfsia va kdveo to KX 600 10 dvuvatdév mo owkeio yio 10O
EMMVIKO KOO Kol va To eVIAE® 6ToV EAANVIKO «koopoy». [IpoomdOnoa va datnpriom to Veog TG

oLYYPAPEMS, OTOL aVTO NTa duvatd. ETol, 68 KATOEG TEPMTMOGELS £ SLOTNPNOEL TV EPWOVEIX 1|
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TN HETAPOPIKT YPNON TS YADGGOS, EVA OTOL ALTO MTaY 0dVVATO £X® EMAEEEL VO LETAPEP® OVTO
KaBavtd to vonua. Exéhela va pn petaypdyo pe ELANVIKOUG YOPOUKTAPES TO OVOLOTA, TIG OVOPOPES
Kol AéEelg Ommg 1o Leadership, 6Tav T0 KEIPEVO OVOPEPOTOV GTO TEPLOOIKO, EVA UETEYPOYO AEEELC

okeleg 0T EAANVIKO KOO Onmg 10 phvatipeve.

Meragpaotikd npofrpata ko Tpomor Exidvong

Katd m petagppactikn dtadkosio mévia TpokdTTouy dideopa TPOoPANUATE TOV arontoHV
wwitepn mpocoyn. Evromilovton onpeia ta omoio amotehovv «mayidec» Yoo TOV PETOPPUCTY|, O
omoiog mpoomabel va amodmwaoet pe endpketo 1o mepieyopuevo tov KII. Ta petappoacticd tpofinpato
KOl Ol HETAPPUOTIKEG OVoKOAEG &lvar 000 dapopetikég évvoleg. H mpotn avoeépetar ota
OVTIKEILEVIKA TPOPANLOTA TOV TPOKVATOVY EMAVEIAUUEVO KOTO TN LETOPPUCTIKY] O100TKAGTI0L Kol
o, €Yovpe Ppel TeXVIKES Kot HEBOSOVG Yol VO TO. ETIADOVUE, EVD 1 OEVTEPT OTIC TPOCMOMTIKEG
OVOKOAIEG KO TPOKANGELS TOL OVTIUETOTILEL 0 KOs peTaEpacTis. Muog Kot TPOKELTOL Yol
AeTOVPYIKN PETAPPOOT, EMEAEEN VA AVIILETOTIC® TO TPOPANUATO HECH OO L0 KOTO KOTIOVo0
oelpd (top-down) avorvtikn oadikacio. H pikpoostparnyikn mov akoiovBovcoa kabe popd d1€pepe
avaAdymg TV mepintwon, €tol dAleg @opég emédeya, pe Paon tovg Vinay ko Darbelnet ( oto
Munday 2001:102), ™ petatomion, v HeTATpOTio, TV KOTA AEEN HeTdepoon KAT. Ag doldue

AoV avaALTIKG TO TPOPANLOTO TOV OVTILETMTIOM.

Agdopévov Tmg 1o KelEVO dev ivan AoyoTeyVIKd, dgv cuvavTnoo Avpiopd 1 Pabid vonuata,
OAAG OVTE KOl OVTILETOTIGO TPOPANLATE EOIKNG oporoyiag, . Omwg dpuwe non mpoovapéponke,
fowg Adym g Wiaitepng Bepatoroyiog Tov o Keipevo Ppibel veohoyiopmv. AEEELS KOl EKPPACELS
onwg Othering, impact into “Impact”, “practical authors”, Impact Case Lead, “thought
leadership” omoteAoOV VEOAOYIGLOVS TOL €xel €mvonoel 1 ocvyypagéas. EAleiyel mapdiiniov
KeWEVOV Tov B propodoa va avalnTiom Yo Vo KOTOVOom TO TEPLEYOUEVO TV OpmV, enéiela va
aKOAOVONC® SloPOPeTIK KAOE QOpd TEXVIKY. ZE KOMOEG TEPITTAOGEL TOV OEV UTOPOVGO VoL
OMUOVPYNG® VEOAOYIOUO, €MEENYOVGO TO TEPIEXOUEVO TOV OPOL OTA EAANVIKA OT®G Yo
TapAdelyla LETEQPPACH TO “practical authors” o¢ uetotpémovrag ™ Oewpio e mpacn M) to Othering
g éva. «Aiopopetikoy eidog kol 10 thought leadership ©g «nyetikn okéyn». NV TEPINTOON TOL
Impact Case Lead emélefo oto eEAMMNVIKE, OKOAOLOOVTOC TNV TEYVIKN TNG HETATPOTING, TOV
YEVIKOTEPO OPO EMKEPAANG, AVTL Y10 VOV O €0KO OPO TOV OEV OVTOTOKPIVETOL EXAKPPDS GTO

010 mepleyopevo Ko denoo tov ayyMkd Opo coe mapévieon. H mepimtworn tov impact into
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“Impact” frav Wwitepa amortntikn. H cvyypapéag, mailovrag pe tig AEEELS, ¥pNoYLoTolel TV idto
AEEN Y va avapepOel oe 6VO SAPOPETIKEG Evvoles, TPocdidovtag 6Tov 0po Impact Eva TEAEIMG
KOvoOPYlo VOMUO, Lo TEXVIKN TTOV oTa ayyAkd Agttovpyel. Aev cvpfaivel To 1010 oty mepintwon
TOV EMNVIKeOV. Mo anddoon tov TOmov emiopacy oe «Emiopoon» dev Ba elye kavéva amoAdtog
vonua, ondte TPOSTAON GO VO LETOPEPM Y10 0L KON GOPA TNV ovcio Tov vonuotoc. Eméiela
AEEN emifoln, xkaBhg meptypdpel v €vvola mov divel otov Opo Impact M GLYYPAPEAS, EVD
mopdAAnAa Topraletl katl oto eENg onueio: The choice of the word ‘Impact’ does not help, with its
connotations of one force smashing into or colliding with another - like a car crash = H emiloyn
¢ AéCng emfoif dev fonboect LOyw TV GLVONADGEDY TOV KAVEL KOVEIS GKETTOUEVOS ULO OVVOUN

OV GVYKPOVETAL 1] TEPTEL TOVW TE UIO. GALN GOV EVO ODTOKIVHTIOTIKO QTOYIUOL.

Ievikdtepa, avripetomoo riuoata EAAewyNG avtiotoyng onddoonsg oto EAANVIKG e
QMOTELECUO VO TIPEMEL VO TTPOTEIVOD ol mBovh HETAPPOOT aPivovtag Tov oyyAMkd Opo og
napévheon Omwg cLVEPT Kol oty mepintwon tov leaderful practice, relational leadership ki
leadership in the plural. ¥to €Eng onuelo a variant of the ‘better the devil you know’ argument
aKolovOnoo TNV TEYVIKN NG OMOAOIPNG, KOOMDC Ogv Hmopovoa vo Ppo KATL OVTIOTOU(O0 OTo
eMnvikd. H mpotacm dev ydver o0te kepdilel kAT omd TV TapdAnY™n ovtr, ool dev TpooTifeTat
Kamow mAnpogopio. Xpwpotilel o TP®TOTLMO Kol TPOCOidEL Mo yoAopd VPOC, oGTOrKElD TOV

SVOTLYOG YAVOVTAL GTO LETAPPOGLOL.

[MopdAinio, evtomiomnkov kot 6pot pe TOAAATAES 0moddoelg oto eEAAnvikd. Ewdwdtepa,
umopel kaveig va evtomioet moivonpio oto KIT. Xapaktnpiotikd napddetypo anotedel n AEEn gap
oL oMpaivel Kevo, 0140TOoN, O1POoPA KAT. X10 TapoOV Keipevo kpibnke kaAdtepn 1 oamddoon
xaoua, kabng e Baon mhvtote To cVYKeiLEVO, aVTO aKpIP®OG NOeAe va TepLyplyeL | GLYYPOQOES TO
ybopa petald Bempiog Kot mpdéng, axadnuaik®v Kot exayyelpotiov kAr. To 010 cvopPaiver pe Tic
AéEelg impact ko engagement TOL €UEOVI{OVTOL CLVEXDG GTO Keipevo Kot Oa pmopovoav vo
amod0000V pEe SPOPETIKOVS TPOTOVG MG OVTIKTUTOC 1) GLVETELEG KOl EVOGYOANON 1| appoapdvag
avtiototya. Ot amodocelg mov eméleéa lval N exidpoon KOL 1| GOUUETOYH OVTICTOLYO. YIOTL OTESIOOV
pe peyodovtepn oxpifeid 10 mePlEOUEVO TOV ayYAK®V Opwv Kot taipialov KaAOTEPO GTO

GLYKEIIEVO.

Téhog, o1 ocvvtaxTiKéc OoUéG TOL TPMTOTVTOL NTOV WwiTePO TEPIMAOKES. Zvvavtovoa

cuvNBm¢ pakpomepiodo 1 APKETE TUKVOYPOUUEVO AOYO YU AVTO Kol YPECTNKE VO YIVOUV OAAYEC
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oToV TPOMO oHVTAENG, TNV YPOUUATIK 1| THV omdd0ooT, GE o, TPOGTADE TPOGEYYIoNG TOV

QLOIKOD TPOTOL YPAPNG TS EAMANVIKNG. 'Eva mapddetypa amotehet to €€NG:

We use the terms quite loosely to refer to a world beyond academia, some of which is in
reasonably sharp focus, whilst other aspects are more fuzzy, to onoio petéppaca wg

Xpnoiponotobe tovg Opovg apketd eievbepa yoo va avagepbovpe o €vav KOoUO €KTOC NG
OKOONUOTKN G KOWOTNTOS, OTTOV KATOL0L dEiYvoUV £vTOVY] TPOCNHAMGT], EVA GALOL SLATVTAOVOVY

mo 0orig améyers.

INo vo akovyeton Quoikny 1 oOviaén oto EAANVIKE, 0KOAOLODVTOG TNV TEXVIKN TNG WETATOMIONG,
Enpene vo KAV aAAayég Ommg To emippnuo emiBeT0,T0 VITOKEIPUEVO aVTIKEILEVO N VO TPOGHEGM

Kdmolo prjna. AAAN (o tepintwon stvor 1 €€NG:

They see this as a difference in the logic of inquiry, whereas I would argue that such logic is present
in typical business and government reports, but manifests more overtly as making the case for
the report, or for the need for a piece of work, or the now somewhat discredited discourse of
‘the case for change’, 1o omoio petéppaca mg

Avtipetonifovv ovth ) cuvnbslo og pa dlapopd 6T AOYIKN NG EPELVOC, EVG €YD Ba vtooTnpila
OTL aVTOV TOL €100VG TN AOYIKY] CLUVAVTIAUE GLVINOMG OE E€KOEGEIC TOV EMYEPNCEWV KO TNG
KuBEpyNoNG. 2610660, 1] LOYIKY] GVT] (PNGLUOTOLEITOL VIO TNV TEKUPi®oN TS va00eong 6TV
omoia a@opa N £ékBeon N NS AvVAYKIGS Y10 TNV VAOTOIN O EVOS £PYOV M| Y10 TNV TPOS TO TAPOV

KOOGS ap@iofntioyun cviiTnon Yo TNV «OveyKooTNTe aALay®Ov.

[Tpéxerton ylo puo mepiodo pe Wlaitepo TUKVA VONUATO Kol LaKPOTEPI000 AOYO, YU 0LTO KOl OTO
eEMMVIKE T yOproa o 000 mpotdoels. H eAAnvikn amddoon dev elvar n kaAdtepn duvarty|, S10Tt dev
avTIANEOnKo TANP®G TO VONUa TG TPOTAoTG AOY® TNG acdeelag mov T yapaktnpilet. ['evikdtepa,
oe OMO TO Keipevo ovvaviovcda onpeion mov Nrav acaen kot Oyt EexdBoapa. to eAANVIKA
TPOCTAON G VO LETAPEP® OGO TO dVVATOV UE peyardTepn akpifela g mAnpogopieg Tov KIT kot

va eNeENYD 16m¢ TEPIGTOTEPO amd OTL TO TPWTOHTLTTO GNEia TOV Bewpovca dvovonta.

1. [X.1.M.]: O 6pog maxéro uetappaotikmv oonyimy mpoteiveror and tov Kehdvopia I1. (2007) H

UETAPPOGH TV OIKOVOUIKWOV KEWEVWY. Mia Aertovpyixn wpoaéyyion, ABnva:AiowAog.
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(https://iate.europa.eu/home)
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Emompov Exnaidevong (ekt.gr)>

<H Agrrovpyia tov Anpotikod Xyoieiov wg Erayyeipatikny Kowotta Mabnong>
https://ejournals.lib.uoc.gr/index.php/edusci/article/view/297

<Ewaywyn oto Atoweiv> https://repository.kallipos.gr/handle/11419/4990

<Hyeoia xor Performance Management> https://apothesis.eap.gr/handle/repo/45127

<Xvotfuata AviapolPov — assets.kpmg> https://assets.kpmg

<To IMavemotpio wg opéag cLVEXILOUEVNG EMAYYEAUATIKNG eKTaidevong: OempnTiK Kot

eunelpik wpoceyyon> GRI-2012-8555
<Awyeipton AAhayov (Change Management) - PELAGOS HCMR> https://pelagos.hemr.gr

<Managers as Practical Authors: Everyday Conversations for Action> https://www.researchgate.net/

publication/292522433
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<AIAXEIPIZH THX I'NQXHY (Knowledge Management)> https://dione.lib.unipi.gr
<Atoiknon kot nyecio ot dayeipion kpicewv — EKITA> https://pergamos.lib.uoa.gr

<H d1audép@mon Tov YapTn TG ETOYYEALATIKOTOINGNG TG oYoMKNG nyesioc. H mepintmon
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